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Preface
It is requested that should the evaluation and award factors be
considered separately by separate people or committees, that this entire.

proposal be made available for study to each person and group.
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Executive Summary

University of Maryland University College (UMUC), in responding to
USAREUR Solicitation No. DAJA-37-79-R-0050 for Personal Effectiveness Training
for military personnel in Europe, proposes to effect a change in the
attitudes and behaviors of soldiers through thg design, development and
delivery of military-specific values clarification training WOrkshopsl.:

The values clarification training is formulated to help the paf;icipants
ideatify their own values, interests and attitudes andAto explore differences
'ff ) in Yalge systems with other mgmbers oﬁ the.training groups. The training
gg ' glso provides practice in assertion gnd decisién—making ;kills by declafing _
values and‘helps the indivi&ual to make clearer decisions based on the ée1f~-
knowledge that comes from values clarification training.

The products, personnel and services that have been developed/provided
for the proposed values clarification training'include the following;'

(1) The curriculum and teaching materials for a 16-hour workshop in

values clarification designed under the auspices of University

& of Maryland's Counseling Center at College Park, Maryland, under
the direction of Frank Johnson, authority in values clarification.
(2) Arrangements with Argus Press, Inc. for the prompt delivery

of up to 12,000 copies of Meeting Yourself Halfway, by Dr. Sidney

Simon, the basic textbook for the proposed workshops.

(3) Ten instructors with demonstrated qualifications to conduét the
valu?é clarificatioﬁ training in.Europe for the period of"
January 29 to September 14, 1979. |

(4) A train-the-trainer program to orient the iﬁstructqrs to the
special nature of the classes they will be conducting in the

European military envirommant.
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(5) An evaluation program to aééess the appropriateness and
effectiveness of the training during its delivery and after
its completion. The evaluation program includes the folléwiﬁg-
) ‘ features;
(a) Provisions for the design of Iocally-reproduceable-eésily
' tébﬁlated measuremeﬁt instrumenté to ascertain attitudes
and behavior change in the military-student populatioﬁ. -
(b) ‘Thé expertise of two nationally known values clarifiéatién
- ‘ figures to develop the e&aluation inétruments'aﬁd to oversee
(» . » the férmative and summative evaluétién pggcesses; ﬁr.
Howard Kirschenbaﬁm éﬁd Dr. Joel Gdddﬁan, Direétor and

Assistant Director respectively of the National Humanistic

g

Education Center.
(c) Plans for om-site visits by Dr. Sidney Simon (University of
Massachusetts), nationally recognized authority on values

clarification, to evaluate the effectiveness of the training

and its implementation.
The European Division of University of Maryland University College is
uniquely'qualified to develop and implement the curriculum for the Personal

Effectiveness Training project as this proposal will demonstrate. The

7

European Division has a 30 year history of serviag the miiitary commmunity
_ through education and training programs, many of these specifically

designed to meeé the military's spacial needs. The variety of:acti;ities

successfully completed by the European Division attests to‘the abilitj(

of this institution to respond to the PET project with the ingenuity and

flexibility we have demonstrated in. the past,
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SECTION D .

D-1 Educational Adequacy

a. Proposal: The University of Maryland University College European
Division proposes to carry out work description/specifications required

under solicitation number DAJA37-79-R-0050, in the following manner:

Consideration of Educational Requirements>

The following is presented to demonstrate that educational requirements
related to values clarification have been considered in development of this

o o proposal.to ensure the acquired tasks will be completed successfully;
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t20 many different models to emulate. Once again, how do people decide :

ot

Educators have used and exéerimented with "values clarificatién" over
the past fifteen years, and the technique is now f£inding its way i;to
private and industrial organizations. ' Evidence has shown that the values
clarification process has application in improving adult skills such as
decision-making and communication. What fdllpws is the background of
"'values clarification" including the theoretical basié and some practical
applications.

Traditionally, we have been guided in our '"values" deVelopmént in.

»*

three ways: )

1. Mofalizing: Someone'has téld us what to doiand thiﬁk.‘jUnfor—
tunately, this entails the input of many people with many different ideas.
It is often difficult for individuals té‘identify*theif'own personal values
from all this input. )

2) Modeling: We have identified an individual who we look to as a living -

example of what we believe. This, however, proves confusing; there are.

whose values are best for them?

3) There is one other tréditional approach tb gﬁiding people in values
development, which is probably the most common. This approach is to 50
nothing; to let all persons forge'their own set of values and hope for the
best.l | |

Unfortunatgly, none of these three apprbaches is entirely suc%essful,
as evidenced by the confusion and apathy in today's youth. What is-lacking
in all of these approaches is a process for clarifying and developing values.

This process, which includes a set of valuing skills, can help individuals

of all ages to clarify and apply their values to their every day lives.
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Louis Raths ({ilé) first explicated the valueéf «~arification process

by isolating seven subprocesses that lead toward value clarity. He based

these critéria on the following definition of "values": Those elenments

that show how a person has decided to use his/her life (Raths, Hafﬁin,

Simon, 1966). The criteria are:‘ 1) choosing from alternatives; 2)

thoughtfully considering the consequences of the alternatives; 3) choosing

freely; 4) priziﬁgvand cherishing; 5) publicly affirming; 6) acting -

repeatedly; and 7) acting with a pattern or consistency. Kigéchenbaum (1975)

expanded these seven criteria iﬁto a goal ériented approach: ;"Thé | |

valuing process is a process by which we increase the likelihood that

h

our living in general or a decision in particular will, first, have positive

value for us, and second, be constructive ‘in the social context."
Kirschenbaum isolates five dimensions of this valuing'prdcess:

1) Thinking. Included in this dimension afe_skills of thinking on
various levels (Bloom, et.al., 1956), critical ﬁhinking (Raths, et.al., 1967),
noral reasoning (Kohlberg, 1968), and creative thinking (Parmes, 1967).

2) TFeeling. People who feel good about themselves tend to»bé more
effective by almost.any criteria (Combs, et;al.; 1971). People who are
aware of their feelings are more psychologicélly mature and able to isolate
and achieve goals more easily (Rogers, 1961). People wﬂo have learned to
discharge hostility have greatéf access to their problem-solving éapaéityr
(Jacksqn, 1965). .in sum, "anything we can do to help studeﬁts to strengthen
self-concepts and to deal with feelings helps tham to learn a érocess that
is ﬁart of their ongoing values development." (Kirschénbaum, 1975)«

3) Choo;ing or Decision—Making: This dimension of the values
clarifica;ion process based on Raths ''choosing freely, thoughtfﬁlly,'and
from alterrnatives," includes goal setting and information.gathering. These
skills will promote more effective decision-making in all ;spects of life.

4) Communicating: The ability to send clear messages is an important




part of the valuing process. Communicating thoughts can have a clafifying
effect. Communicating valﬁes also generates what Rath Célls "publié (ox
private) affirmation" of our inner world. (Joufnard, 1964).‘ Activé listening,
’ social awareness, and conflict resolution also stem from this dimension of
the valuing process.
5) Acting;. As Rath points out, acting repeatedly'and consistently
upon our beliefs increases the 1ikelihood.of a "valuable" 1ife{ This also
suggests the importance of acting skillfully aﬁd competently to préduce
T a satisfying product. |
v _ N
I - Using these expanded dimepsions.of tbg vgluing process,.Kirschenbaum
(1975) defines values clarification—as "an approach that utilizes questions
and activities designed to teacﬁ.the valuing process and to help people -
skillfully apply the wvaluing processes to value—rich aréas in their .lives.,"
This process, as outlined above, will provide individuals with the skills

to sort out their beliefs, interests, attitudes, and feelings, and deal -

E ) kviéh conflictiﬁg information about common problemé. Mofe'specifically;

vzlues clarification has beén useful in addressing value-related behavioral .

problems. Eight have been identified and been successfully addressed to

the vélues clarification process. They includef

wh (1) the apaEhetic,_listléss énd disinterested person

(2) the person who cannot concentrate | |

(3) the person who is very uncertain about himself/herself

(4) the pérson who appears to-be very incomsistent in his/her-behévior

(5) the person who drifts from one thing to another

(6) the person who over;performs

(7) the person who relies on role playing to successfully accompliéh
interactions |

(8) the argumentative person

A
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JANET SHAUER

EDUCATION:

EXPERIENCE:

717 N. Fillmore St.
Artington, VA 22201
301-454-5956 (day)
703-522-0736 (eve)

Master's Degree, 1978, George Washington University

Emphasis on Women's Studies and Adult Education

Bachelor's Degree, 1974, Denison University

Emphasis on writing, literature, and recent American history

Projects Coordinator ' B

University of Maryland University College

1978 to present

Responsible for the administration of all special projects,
including grants aund contracts with outside agencies.

Cversee design, develdpment,_and procurement  of grants and
contracts. Responsible for curriculum development, logistic
design, and course implementation for various training projects.

Television Production Specialist . . .
Extended Learning Inatltute, Northern Virginia Community_College
1975 to 1978 :

Responsible for production of all educaulonal medla projects
usad by non~traditional.adult students. Responsible for
research, writing, and editing scripts and accompanying study -
guides, as well as all grant proposals for program funding. . -
Adninistered all production activities for television and radlo
programs, and coordinated national dlstrlbutloﬂ.,

Picture Editor

McGraw-4ill Book Company

1977 ’ )
Coordinated visuals for Art Amerlca, an art hlstory textbook.»
Responsible with authors for selection of v1suals and book
research as well as procuring 211 visuals.

Publications/Personnel Assistant

National Association of EducaLlonal Broudcasters-

1974-1975

Contributed to the editing and layout of -all NAEB‘*publications,
including a bi-monthly jourral and ten monthly nzawsletters.
Aided in administration of job placement service for broadcaster

Instructional Assistant, Women's Studies

Denison University
1973-1974

Contributed to the development and 1mpleﬁent tion of introductor

~ Women's Studies course. Facilitated weskly group meetings, and

participated in decisions concerning topics to be covered,
lecturers, course requirements, and evaluation.
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Other Professional Activities

Teaching Skills Institute, Fall, 1976; 1 received training in the identification
of important features of individual teaching techniques and of important
charecteristics of students; development of -a .procass for selecting appropriate
teaching strategies and methods; video-taping and critique of individual mini-
lessons.

Curriculum Development by Objectives Workshop, Fall, 1377: I received
training in the stating and evaluating of behavioral objectives for teacher and
student; discussion of learning activities appropriate to stated behavioral
objectives. ' ' '

Workshop to Train Teaching Consultants, Spring, 1978: I received training in
systematic observation, data collection and analysis, giving constructive
feedback, and in recognizing and labeling important components of the
teaching and learning processes.

Recent Publications and Papers

-

Osler, S.F., Draxl, M.A. and Madden, J. The utilization of verbal and
perceciual cues by preschool children in concept attainment prode ms.
Child Developmans, 1977, 48, 1071-1074.

Cochnrzn, N. and Draxl, M.A., Expectancy of reinforcement, belief in personal

contra!l dnd preference for a controlling environment: Attitudes of Army Enlisted
men. Submitted for publication to the Journal of Personality Assessment.

h

Draxl, M.A. Crowding or "geselligheid:" A cross‘culturalrevaluation of
physical and psychological space. Unpublished paper.

Membiarship in Professmnal Organizations

American Psychological Association
American Association of University Professors
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The values clarification process has identified several areas that
are value rich and worthy of investigation through thé experientiél process
of values clarification. Tentatively identified by experts in th; field
include; (1) money (2) friendship (3) love and sex (4) religion and
morals (5) leisure (6) politics and social organization (7) work (8) family
(9) maturity (10) chéractgr traits (11) drug use (12) self-concept.

The clarification process will help individuals gain the sﬁills and St?engt?
to make intelligent, fulfilling decisions regarding these as?ects of their

o lives, both personally and in the larger social context.

ik
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b. Feasibility of Approach and Concept of Operation

The University of Maryland shall design, develop and implement:
Values Clarification classes (PET II) as experiential instruction for
12,000 military personnel at USAREURChépIain.designated USAREUR sites. = .-

Each individual values clarification training Session will be
designed to provide a ﬁinimum of 16 coantact hours of instructium to be
delivered on two consecutive days. |

The University will provide all necessary personnel (e.g.‘staff, trainers,
special consultants, etc.) and all instructional or other materials required
for the total program. | |

Drs. Sidne& Simon, Howard Kirschenbéum, Joel Goo&man and Frank Johnson,
all néﬁionally‘recognizedkauthofites on‘Valueé Ciarifiéation,'haveAagfeéd
to cousult with University éf Maryland on theleTkproject to ensuré strict
éompliance with the Government requirements (see resume, letters and telegrams
in Appendix A).

In addition,  the ﬁnivefsity of Maryland will provide ardetaiiéd..
evaluation of thé total iﬁstructional pfdgrém. Férmative évaluation informa¥
tion will be provided in the férm of periodic suﬁmary reports. Summative
evaluation information will be protided in a final report;

In carrying out the proposed program, the Univeréity df Maryland will

perform the following tasks as outlined in Section F~2 of the Solicitation

~as follows;

Functionf N Develop course désign in Values Clarificafion that
éonsists qf not less than 2 days'iﬁstruction for up
to 12,000 military personnel in grades of E1 through
E4. Procure instruction materials and evaluation
instrument. Determine and procure resources and‘

instruction sites.
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Time:

Managerial
Responsibility:

Delivery System:

TASK 1.  Provide teaching module, copyrights, imnstructional

( ;o ' ’ 12

15 January 1979 - 28 February 1979

First line management responsibility will rest with

the Project Director.

The delivery system for this function will include the

following tasks;
materials, and measurement instrument_fo be used
in evaluating.attitudinaI and behaviofial changes.

1.1) Preliminary Course Design{ Teaching ﬁoduléé,
copyrights and insﬁructiénalvmaterials. Based
on currenf knowledge of the PET II requiramentsé
milité?y and ﬁuropean envifbnmént, Qaldes clarifica-
'tion.tecnnlque and the intended aﬁdience, tﬁé>

following 2 day instructional strategy is presented.

The workshop curriculum presented here is designed to achieve several

purposes:

1) to help participants identify their own value system

2) to explore with one another differences in value systems

3) to practice assertion and decision-making skills by declaring .

values

~

4) to make clear decisions based upon the self knowledge that comes

from values clarification

The first.6 strategies are general values clarification techniques;

the last 2 are designed specifically to explore values in the area of drug

uSe L

o L
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A VALUES CLARIFICATION WORKSHOP

DAY 2

DAY 1

MORNING

AFTERNOON

Introduction; Goal Statements

9:00. 1:00 Values Lifeline

10:00 "An I Someone Who...?" 2:30 "The‘Bomb Shelger“.
11:00 Values Voting 4:30 Assessmenﬁ of the day
12:00 Lunch

9:00 A Choice Coﬁtinuum. 1:00 “Rank O;dér

10:30 Valueerrid 2:30 Drug Use Continuum
12:00 Lunch . 4:00

‘Assessment/Evaluation

-

13
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PRINTED RESOURCE MATERIAL FOR WORKSHOP

The following workshop will use as a resource book, Meeting Yourself

Halfway, by Sidney Simon (Argus Press, 1974). The book contains back-
ground material for the person participating in the values clarification
process, as well as 31 stratégies designed for use in values clarification

workshops. Several of the techniques used in the workshop to be presented

below were taken or adapted from Meeting Yourself Halfway. The workshop
instructors will be able to use the book for additional or more appropriate.
strategies, and the pérticipants-will be provided with zthis>reséurce :

to use during and after the workshop.

it s B s 0 a1
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STRATEGY 1 Objectives:

Materials:
Time:

Technique:

M for Maybe.

" have the group exchange them.
should try to guess each others answers.

L b b R A B AR R B oS e

SR

To get acquainted

To declare some personal values

To practice responding to one another in a
clarifying way

Handout of questions
1 hour
"Am I Someone Who...?"

The instructor will hand out the question sheei.
Each participant will complete the questions by
circling one of the codes: Y for Yes, N for No,
The participants should be cautioned
about using Maybes. One of the purposes of this

. technique is to encourage definite stands, so

Maybe should only be used 1f the 1nd1V1dual feels

' strongly about it.

When each participant has completed the questions,
The participants

After the group has answered and guessed each
others' answers, the group should talk auLout

the questions and answers, and what they reflect
about the individuals.

Sample Questions:

Am I Someone Who:

1. needs to be alone? E YNM
2. likes adventure?' | o - Y NM
3. would kill in self-~defense? | . 'Y'N M
4. has trouble taking erders? t Y N M
-5. would let my child_smoke pot? YNM
6. gets'bored and resfless easily? YN M
7. is often violent and aggressivef' YNM
8. is afraid of dying? YN

9. 1is afraid to be in a strange place? Y N M
10. could be part of a mercy killing? YNM

11. could be satisfied without a Y NM
college degree '
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STRATEGY 2

Objectives:
Materials:

Time:

Technique:

NS WN
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12. prefers manual labor o intellectual Y N M
activity?

13. could easily become a drug addict? Y N M

14. will publicly show affection to - Y N M
" another person?

15. will put things off? Y NM

16. rebels against authority? . YNM

17. will probably never give up smoking? Y N M

18. likes to try new things? Y NM
19. needs structure in his/her life? CYNM
20. likes to drink? : o Y NM

To define and become fac1le Wlth the Valuing Process
Crlterla

Handouts —- Values Crlterla
Ve1 ‘nz Indicators o

1 hour
Values Voting

A series of questions is read by the instructor-
beginning with the phrase: "How many of you...?"
Participants are to raise hand to indicate response.
(The purpose of this exercise is not to "vote
but to have the group members afflrm values in

public.)
Sample Questions:

How Many of You:

think there are times when cheating is justified-
are glad to be in the military?

attend religious services regularly?

enjoy watching television? - ..

have ever been in love?

feel free to talk to your superior offlcers?
think you are racially prejudiced?

think at this point in your life that you are

~ a failure?

think you'd like to make a career in the militar

.

\Xe]
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STRATEGY 3 Objectives:

Tine:

Technique:

(’ | 21

10. enjoy being overseas?

11. have read a book in the last 2 months7

12. have ever been drunk?

13. think you're being discriminated agalnst in
the military?

14, feel you make friends easily?

15. would like to try sky-diving?

16. have considered living with a person in whom
you have a sexual interest?

17. have trouble making decisions?

18. make frequent use of marijuana?

19. think drug usage should be legal?

20. think that women bnlong in the home not in the
military?

To become aware of influences on value systems
in the past and present

plain paper, pen
Handouts -- Values Grid

11/2 hours

Values Lifeline
Instructor directs participants to draw self at
an age of value formation. Then draw arrows to
indicate the shaping forces and identify these.
Jot down some of the messages that came from
these "parenting influences." For example:

urban
school

self

parents

church

Ask them to share with one another (in smaller
groups, either two or three) the recall that

they have of these important influences in their
lives. As the clarifying occurs, ask each person
to keep a list of value statements that were
clear in that period of life. After about an hour
this may need to be terminated.

Then ask the participants to take the value state-
ments that were "true" and begin to think of all
the alternatives that they are asked to consider
in the present. In other words, what are the
shaping forces now as compared to then?:For example:



S T niaid SN S A Sipdie ki i A et L i DS e SNSRI LT i AL i 25 A et e

22

peers °*
teachers
supervisors
military
self

parents

overseas
environment

alternate . ' T . -
lifestyles ’

éi.- , ’ - - How are these present forcgs confusing the value

- : T . statements ‘that were once clear? For example, -
{ : parents: 'Violence is wrong" vs. my role in the
- . military. ' ‘

J

ol

STRATEGY 4 Objectives: " To confront value differences
Materials: blackboard or newsprint
Handouts: Values Grid o : : .
Bomb Shelter Information Sheet {1 and #2

Time: 2 hours

Technique: "The Bomb Shelter"
Divide into two groups if possible. Groubs shoﬁld
be at least 4-6. The instructor explains the
situation to the groups: o :

Your group are members of a department in Washington
that has been working in a remote experimental
station. Suddenly war breaks out and atomic
destruction devastates most of the world. You
receive a desperate call from an experimental -
station - where there are ten people .still alive.

In their shelter there is extra space;, food, and
water for only six people. All you hdve time for —-
you must get toyour shelter within the next hour --
is to get superficial descriptions of ten people.

n

3

So, as a group, you must decide which four people

to eliminate from the ten who have requested your

aid. Before you begin, I want to impress upon you
two important considerations. It is entirely '

possible that the six you choose might be the

ol

ke
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only six people left to start the human race over
again. The choice is therefore important. Try
to make tHe best choices possible. One the other
hand, not deciding means that you are, in fact,
choosing that all ten shall perish.

The instructor distributes .copies of information

to the groups in the room. (It is very important
that the groups be out of ear-shot of each other.
Also each sub-group member should receive exactly
the same information sheet as the others in
his/her group. You will notice that you are giving
more information to one group than to the other.)

Information Sheet #1 (give these to half the groups)

1. A senator with 12 years experlence
2. A brilliant artist
- 3. A key business executive
4. _An established, mature minister’
5. A professor in a large university
. 6. An employed grandmother
7. A high-ranking military offlcer from NORAD
8. A young farmer.
9. A psychiatric nyrse
10. A policeman, member of the vice squad

‘Information Sheet #2 (give thesé to the other half)

1. A Senator, aged 60, with 12 years experience -
' and extensive knowledge of natural resource
development. During his term -of office his’

lumber interests have prospered greatly. He

is married- to the grandmother. o

2. A brilliant but immoral artist with an
international reputation as an opera star.
She is 35 years old.

3. A key business executive, 50 years of age, in -
one of the country's most important industries
He began his career with the company in the
tropics. He is married to the ‘professor.

4,  An established, mature minister from ona of
" the popular faiths, the Buddhist.

5. A professor of humanities in a large unlver51ty
and author of several important works
advocating human relations and understanding.
‘She is the wife of the business executive.

6. An employed grandmother who heads an organizatio

’ serving the economically and culturally
disadvantaged. She has been recognized for
her success in organizing volunteer workers.
She is 45 years old and married to the '
senator.

7. A three star general from NORAD who at 45 is a
brilliant operations analyst and a handsome
bachelor.
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8. A 35 year old cattle feeder from the Western
United States with a degree in veterinary
medicine. He suffered a mild Heart attack
two years ago. He is married to the nurse.

9. A 30 year o0ld psychiatric nurse with experience
in social work among poverty-level migrant
workers. She is of Oriental ancestry and

. the wife of the farmer. : .

10. A policeman, member of the vice squad, 35 years

: .0ld, with varied experience in a large city
police department. He has received a number
of community relations citations, is black
and is considered, by his colleagues, a
militant. '

At the end of one hour, bring thergroups back togethe
and have them report, posting the results on a »
blackboard or on newsprint. Ask about the difference

-in choices. . During the group discussion, the access

one group had to more data will become apparent.
Point out the assumptions and prejudices that operate
when there is little data, and the increased rational
decision possibilities when more data is available.

Process the meéeting, ‘deal with differences,‘reflect
on the values inherent in the decision process (have

.them use the grid), and 1nd1cate acceptance of all

value stances.

.Td'ciarifyvvélﬁes dilemmas

paper and pens A . o .
1 1/2 hours
The Choice Continuum

[Oftentimes each of us gets stuck .in the decision~
making process because we have to decide between
two things we want. It is fairly easy to make
the. choice between two goods. This technique is
not for problem solving as much as it is to demonstr:
how we get stuck in values choices.]

. A ]
Ask each person to announce to the group a current
decision which is difficult for him/her (i.e.,
whether he/she is planning to reenlist, what he/she
plans to do when he/she gets out of the military).
The other members ¢f the group are requested to
ask clarifying dquestions, but not to give advice
or try to help by giving problem—solVing solutions._

After quizzing the person, the choice contlnuum
should begin to emerge:
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On the ene hand On - the other hand
X . Y

Then ask the person with the dilemma to. list all of
the positives in each choice. The grqup can help.
See if the choices are balanced (have equal energy
in tension) or if it has become apparent that there
is a "good" and a "lesser-good" which makes tha
choice easier. In any case as soon as the dilemma:
‘is well clarified and the positives listed upon
each pole, go on to the next person. There is no

~ magic about this being the moment the person has

" to decide, and the decision remains, as always, in
the hands of the problem-poser. '

= STRATEGY 6 Objectives: To use the seven values criteria to identify values
(', ' Materialsé , Handouts -- Values Criteria

' ' Values Indicators

Values Grid

Time: 1 1/2 hours

. Technique: The Values Grid
[Prior to introducing the Grid Exercise, present
the seven criteria needed to define something as
a value. The presentation can be brief because
the concepts are used in the exercise. Tt is

- valuable though to discuss each concept and to -
2 o . offer an example of each.]

-

Leader gives participants the grid and brainstorms
some general issues —- such as, military inter-—
vention in the Middle East, pollution, women in

the military, the Presidential election. The
participants list these on the left side of the

e paper. Next to these each person is to write a

few key words that summarize his/her position or
stand on that issue. The seven numbers heading

the columns on the right side represeant the followin
seven valuing criteria: '

1. Are you proud of your position?

2. Have you publicly affirmed your position?

3. Have you chosen it from alternatives?

4. Have you chosen it after giving thoughtful
consideration to the pros and cons of the
alternatives?

5. Have you chosen it freely? ,

6. Have you acted on or done anything about your
position? '

7. Have you acted repeatedly on the position?

N
A e v

-
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The participants are then instructed to check the
criteria columns to see if the issues .they are
considering fit all of the valuing criteria. Group
discussion follows about the differences between
beliefs, attitudes, privately held ideas and values.

To use_ the values process criteria in the area of

drug abuse

. Handouts —-- Values Criteria

Values Indicators
1 1/2 hours
Rank Order

Instructor explains that the next questions are
designed to force value choices. This will cause
the part1c1pants to look deeper into themselves.

Sample Questlons.

1. Why to you think people first use drugs9
a. - pressure from friends :
b. emotional escape
c. adventure .

-

2. VWhich of the following would ycu give lowest
priority for the USA?
a. stopping drug smuggllng7
b. stopping sales of alcohol to minors
c. stopping people from smoking cigarettes

3. VWhich do you think would be the worst psych01001c
addiction? :
a. alcchol
b. cigarettes
c. marijuana

4. VWhat kind of living partner bothers you the most?
a. one who uses drugs regularly
b. omne who spends money impulsively
c. one who is messy

5. Whlch do you think is worst?
a. to become (or cause someone to become)
pregnant?
b. to be dependent on hard drugs
c. to date someone of another race

6. Which do you thlnk is the bigger problem in the
: military?
a. drug use
b. gambling
c. race relations



STRATEGY 8 Objectives:

l ) Materials::

( - e . .. Time:

Technique:

v

i g
- SEIR

i L S F—

( 27

L4 .
7. How would you rather spend an evening out?
a. seeing a good movie
b. getting drunk with friends
c. smoking marijuana with friends

8. How would you help a friend who was addicted to
heroin?
a. take him to a drug abuse clinic
b. buy him heroin .
c. do nothing at all

‘To use values clarification in the area of drug

abuse
Blackboard
1‘1/2 hours

Drug Use Continuum

.Place'a‘nﬁﬁber of scales on the blackboard and ask

each person in the group to publicly place themselwvc

.on the continua in terms of how they feel about that

behavior right now.

1 2 3 4 s

acceptable to me does not matter to me unaccept:
Read the following list to the participants:

1. Regularly smoking marijuana (me)

2.. Regularly smoking marijuana (others)

3. Buying cocaine for my own use B

4. Selling small amounts of cocaine to my friends
5. Selling marijuana to my friends

6. Selling cocaine to strangers

7. Trying heroin once (me)

8. Selling heroin (me)

9. Smuggling heroin (me)

Ask the group members how they feel about themselve
and their values knowing how others in the room -
are making value judgements on the same issues:
does each one compare self with others? dis there
a "rightness" in the majority podition? is there
a loneliness in both extreme positions?
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STRATEGY HANDOUT

VALUES CRITERIA: 1) ‘Prizing one's beliéfs and behaviors
2) Publicly affirming these
. 3) Choosing from alternatives '
4) Choosing after thoughtfully considering the alternatives
5) Choosing freely '
6) Acting upon the chosen belief o
7) Repeating the behavior with consistency

= VALUES INDICATORS: 1) Goals or purposes
EE (These may indicate - °©  2) Aspirations : ’
(_ a value, but must . 3) Attitudes
i meet the seven 4) Interests
value criteria) 5) Feelings
et -

%)
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STRATEGY HANDOUT

Issues

VALUES GRID

29

10.

VALUES CRITERIA:

1)

3)
4)
5)
6)
7

Prizing one's beliefs and behaviors

affirming these

from alternatives

after thoughtfully considering the alternatives
frealy o
Acting upon the chosen belief

Repeating the behavior with consistency

Publicly
Choosing
Choosing
Choosing
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L STRATEGY HANDOUT -
THT BOMB SHELTER, INFO ( .ION SHEET #1
VHO SHOULD BE SAVED?
Pasﬁenger List
', . | A Senator
‘2. An Artist
3. A Bﬁsiﬁess Executive
L. A Minister
& 5. A Teacher
< 6. A Gfandmother
7. A Military Officer
8. A Farmer
9. -A Nurse
10. A Policeman

30
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STRATEGY HANDOUT ('-, (’
THE BOMB SHELTER, INF¢ .ATION SHEET #2 S

WHO SHOULD BE SAVED?

Passenger list

l.

10,

A Senator, aged 60, with 12 years experience and extensive
knowledge of natural resource development, During ths
terms of his elective office, his lumbar interests have
prospered greatly, He is matried to the grandmother.

A brilliant but immoral artist with an international repu-

tation as ean opera star. She is 35 years old,

A key business executive, 50 years of age, in one of the
country's most important industries, He began his career
with the company in the tropics, He is married to the
professor. :

An establishe d mature minister from one of the p0pular
faiths, the Buﬁdhlst

A professor of humanities in a large univeksity and author .

~of several important works as well as a strong advocate

of improved human relations and understanding, She is the
wife of the business executive,

An employed grandmother who heads an organization serving
the eccrcmicaliy and cul.urally disadvantaged, She has been
recognizad for her success in organizing volunteer workers,
She is 42 years old and married to the Senator/

A three-star ceneral from NORAD who at 45 is both a -
brilliant operations analyst and handscme, urbane bachelor,

A 35 year old cattle feeder from the western U.S, with a
degree in veterinary mecicine. He suffered a mild hea t
attack two years ago, He is marrled to the nurse,

A 30 year old psychiatric nurse with experience in social
work among poverty level migrant workers, She is of
Oriental ancestry and the wife of the farmer.

A policeman, member of the vice squad, 35 years old, with
varied expzarience in a large city police dapartmnnt He
is black and is considered a mxlutant

S S LA N A BN
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1.2 Measurement instruments to be used in evaluating
attitudinal and behavioral changes. The issue of
outcome assessment is a very difficult one when
considering values clarification. To aid invthe
selection or design of releyant ipst?umghts that are.
easily taﬁulated and are able to aséerﬁain attitude
and beﬁavioral cﬁanée in a military poﬁulation, the
University has obtained the services of three
nationally known comsultants in 'the assessment.of

Ce- ' values clarification:

(1) Dr. Sidney Simonf Dr. Simoﬁ has déveloﬁed'an
| easily scoreable assessment insfrument and has
agreed to make it available to the PET ;I
project. Entitled "A Values Clarification
Instrument" it is able to.ascertain attitude

and behavioral change.

(2) Drs. Howard Kirschegbaum and Joel Goodman of -

s the National Humanistic Education Center havé also
agreed to review the availability of outcome
instrumen;s and evaluated Dr. Simon's instrument.
They have also agreed to develop an approacﬁ.
to assessment if validity 6f aﬁy available

‘c

inastrument 1is questionable.
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TASK 2  Identify and assign personnel (é.g., sﬁaff,j
i@ ' faculty, ete), to include ten (10) instructors
qualified to te§SP‘Va1ues Clarification experientially.
Ensure availability for in-country conferences

prior to initiation of instruction and arrival at

site to begin instruction in designated sites with

2 instructors per site.

ﬁg Managerial .
.,? : Besponsibility: First line respons?bility will rest with the Project
ﬁ - Director in coofdination with the Associate Project
Director,
2.1 Identify and assign' persomnel. 'The followingA
organization structure-and.positions will~beﬂ |
used . to implement the project. ,
é; \ 2.1a Project Director, Dr. Adelynne H. Whitaker;

" Dr. Whitaker will serve as Project Director for

‘this undertaking. She earned the Doctor‘of
.Philosophy in history at Emory University (1973)

and has been on the staff of the University of

2

Maryland since 1974. Her adminisprative skills have
been demonstrated in the pasf through hér sérvice
as Project Director on several large training

I projects coﬁtracted for By USAREUR-ACES to include

the Mission Related Career Deﬁelopment Project.

See resume in Appendix A.



34 .

2.1b Associate Project Director, Dr. Stephen E. Forrer:
Dr. Forrer has served as a consultant/evaluator for

several Universi;y of Maryland training contracts.
52 4 He hélds a Phlﬁi iﬁ’counseling psychology ffom the
University of Maryland and has engaged in training
of values clarification to facilitatoré while "
associated with Northern Virginia Commdnity College.
o _ He.also served as resident graduate professor in the
ﬁf b A ' : - University of Maryland Far East Gradua;e Program in
‘ h Counseling. See resume in Appendix B.

2.1lc Project Coordinator-Curriculum Evaluation/Trainer,

v

Meredith Stanford. Ms. Stanford is currently on

leave from the Department of Humanities and

Behavioral Studies, Boston University. She has a

%% strong academic and experiential background in the
;z , area of humanistic education and values clarificatibﬁ.'
i; ' . She will serve as a trainer as needed;
: ( : ’ 2.1d Project.Cbordinatar—Logistics, Mr. Patrick Duddj:'
S - Mr. Duddy, who has an M.A..in English and has been

with the University 6£ Maryland for the.past three
years, served as Project Maﬁager for the Mission

- Related Cafeer Development Project.v Mr. Duddy is
a candidate for Project Coordinator in thé project for

which this proposal is submitted.
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2.le Consultants: Dr., Sidney Simon, an intermationally

known pioneer in Humanistic Education. Author of

numerous books and articles including Meeting Yourself

- -

Halfway. Dr. Simon has lectured and presented Values
Clarification workshops through the country and is
highly regarded by educators, clergy and psychologists.

Dr. Howard Kirschenbaum: Dr. Kirschenbaum is the director

of the National Humanistic Education Center. He holds -

a doctor of. education degree from Temple University.

~ He has had extensive experience giving speeches and

workshops on humanistic education, values clarification,
and human relations. He is the author or co-author
of eight books.

Dr. Joel Goodman: Dr. Goodman received his Ph.D. in

Education from the University of Massachuéetts. He is

currently assistant director for resource development

and consultation services for the National Humanistic -
Education Center. He has published numerous articles

on values clarification and its various applications.

Frank Johnson, has a Masters of Divinity degree.from
Andover Newton Theological School with an eﬁphasis

in Pastoral Counseling. He is currently a full-time
staff member of the University of Maryland Cbgnseling
Center, College‘Park. He is a nationally known expert
in the area of group counseling and values clarification.
He is co-author with his brofher David of Training

Tocether: Groun Theory and Group Skills,
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Dr. William Sedlacek, currently Assistant Director,

Counseling Center, University of Maryland aﬁd Director
of Testing, Research and Data Processing. Dr. Sedlacek
has publishedriléégélly hundreds of articles in the
area of educationél, behavioral and attitudinal

research and represents an excellent resource in

" the area of research, evaluation and design.

Assistant Project Director, Ms. Jan Shauer: Ms; Shauer

%

has a Master's degree in Women's Studies from George
Washington University and has experience in curriculum
development and design of educational media. She is

also well versed in values clarification as both

* technique and strategy for behavioral change.
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2.lg Trainers. The following criteria were used to

P

select trainers for the PET IL project.

First,-the instructor must have demonstrated

‘mastery of the theory of values clarification. This

entails a working knowledge of personal development
theories, as well as theories of adult'learningA
and group-process. The inétructor'must be able
to articulate theories of communication and
decision-making processes and moral development.

'-Secona, the values ciarification instructor
must demonstrate competence-in errall values
clarification program planning. This entails
(1) stating program goals operationally;:
(2) articulating the relaticnship between-goals
and methods; (3) developing evaluation processes
based on program goals; (4) designing small group
strategies to meet the goals.

Third, the values clarification instructor

must show competence in.training. Specificail 5
the instructor should have skilis in starfing a
group, creating an open atmosphere, aidiﬁg
participanﬁs in setting goals, designing apprépriate
exercises to meat group needs, and successfuliy
facilitating the group proéess with effective

listening and clarifying responses,
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Fourth, the instructor must demonstrate appro-
priate academic credentials for appointment with

the University of Mzryland. Earned degrees, publica-

T e

tions, consultancieé, professional‘affiliations and
employment history will all be considered relevant.
Fifth, the instructor must demonstrétg relevant
wvork experience using values clétificaﬁion as a
o technique with individuals similar to a military
_( : : 'popﬁiation._ Such exverience might be in the form
of work with community agencies, scheol districts,
drug rehabilitation‘égengies, etc,
We feel .the trainers ideqtified below from

3 which we will choose the final training team, represent

some of the best’ professional talent available.

They are a group neterogenous in cultural; racial
and soéio—economic background and have_been evaluated .
~and recormended by Dr. Sidney Simon, an internationally°
. (' ‘ known expert in values clarification training.
] : >Ccmp1e:e resuces and indications of availability
for in-country training conferences prior to

inszruction appear In Appendix A

-

Alicia Monralvo: Bilingual (Spanish), P.D. and

¥.A. from Bank Street College, experience in values

clarificacion training, bilingual education, active

’-~
2
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M
2
'
3
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=
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=American comrmunity in New York.
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Jon Rosenbaum: MA from Western Michigan University.

Expert in humanistic education, conflict resolution,

PR

values clarification.

Shirley Henry: MA from Drake University, consultant

in values clarification--drug education project,
responsible for seven county areas, expert in humanistic

education.

Lindsay Crawford: Human relations instructor,
Pennsylvania State Police, Allentown, PA, Human
Relations Commission. Expert trainer in human rela-

tions communication and values clarification. Has

-

worked directly with Dr, Sid Simon.

Robert Griffin: Expert in residential Treatment

and Prevention Services, group counseling, drug -
rehabilitation. - Expert trainer in using values
clarification.

Roberta Martin: Ed.D. from Mississippi State,

humanistic education specialist, professor of

counselor education, expert in humanistic education.

Jay Nutter: Expert in vocational evaluation and

rehabilitation, experience in social work, values

clarification training. : .

Juanita Nutter: Educational specialist degree in
counseling, human relations specialist with ESAA
project, expert in use of reality therapy, transac-

tional analysis and values clarification.



TLLatoz WABOT5(1509) (4-025132E013)PD 01/13/79 150
ICS IPMTZZ CSP ‘ ' | ‘
2127228830 COLLECT TDMT MEW YORK MY 27 01-13 0309P EST

PMS STEVE FORRER, WILL CALL |

BASHINGTON DS e

I WOULD BE PLEASE TO SERVE AS TRAINER FROM FEBRUARY TO SEPTEM3ER FOR

UNIVERSITY -OF MARYLAND IN PET TWO IF AWARDED. AVAILABLE TO TRAVEL TO

i

EUROPE IMMEDIATELY
ALICIA PICNTALYVO

ONRE! —

-

9
157

i

LLC1C3 WAAD73(1452) (4-0243865013)PD CI/13779 14592 o
ICS IPM3NGZ CSp - - - : - |
4C2333C850 COLLECT IDBN OMAHA NE 25 01-13 ozSzp EST fi7- :
PMS STEVS FORRE: ' e
1.5 VILL CALL B
WASHINGTON D :
I VILL BE PLEASED TO SERVE AS A TRAINER FOR THE UNIVERSITY oF ;
WARYLAND® IN THE PET II PROGRAM AND a:
. HE ; I PROGRA! 411 AVAILABLE FOR IMMEDIATE '
SHIRLEY L. HENRY - ‘ : - - 'V‘MéDIA-“ FRAVEL

WAF
ICS IPM3NGZ CSP
8169834007 TDSHN BATTLE CREEK M
o ‘ .

PINS STEVE FORRER

LCUWU -

WASHINGTON DC

I WILL SE"HAPPY TO BE TRAINER F

PET 2 IF AWARDED AVAILABLE FCR
JGN M ROSEN3AUN

SRNN)

5 N
ROM FE3RE

R RY TO SEPT
TRAVEL IMMEDIATELY

-

M

Lab 2

3ER FCR UMD IN“




ER AT e

A
! >
2154320708 TOMT ALLENTOWY
. P¥S STEVEM FORRE®
MILL CALL -
W ASHINETON LG

S & TRAINER
30

PA 1S 01-15 Q7360 EST

FOR

TTTLL3085

ICS IPY™TZZ CS
§175231133 D!

PMS STEPHEN FORRER, FONE

WASKINGTON DG - 5 Jr5

I WILL 3E PLEASED TO
UMIVERSITY OF MARYLAN
FESRUARY THUE 2UZLST

— T2

TUROPE
MEREDITH STANFORD
: MANN N

~

SF-1201 {R5-53)

. FCR PICK YP 30177432°%
s Bk CF

‘ ' [ovi gy
Q57€9Z015)PD 0O1/15/79 Q7

LS < . ‘s .

- LR i .
36 -

~ “es

- .

Rtk lped 17
ON THE PROFESSIONMAL SIAFF
PET II IF AWARDED. I WILL

AVAILABLE IMMEDIATELY FOR

ENL AL

S .
20727

FOR THE:
3E AVAILA3LE
TRAVEL TO.

~
oy




< | . ‘ ( , ' ’ 43

January 15, 1979

Py, Stephen E. Forrer

Assistant to the Chancellor for Institutional
Planning, Pesearch and Development

University of Karyland

University College

o :
i College Park, }D 207L2 . - s
\.  Dexr Steve:
’ I wiould be pleasad to serve as a values clarlflcatloq tralner for the
University of Maryland in the PET II Progranm if that contract is awarded to
vou. L can dzpart for BEurope immediately and I will be available throunn
Septerber 1, 1979. .
dlally,
— :
" -
1+ Ll <on /
5 : ‘ v ' uro A Kr—>851nP : N
o .
) - . -
N e ‘-
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UNIVERSITY OF MARYLAMD UNIVERSITY COLLEGE
UNIVERSITY BOULEVARD AT ADELPHI ROAD
COLLEGE PARK, MARYLAND 20742
" OFFICE OF THE CHANCELLOR
January 16, 1979
Dr. Stephen E. Forrer
Assistant to the Chancellor for Institutional
Plerning, Research and Development
& - University of laryland
' . University College B ' A

( College Park, D 207L2 -
Dear Steve:

It is with pleasure that I accep"o your offer to serve as a trainer
for thz University of Maryland in the PET II project.if that contract is
avarded to you. I am available for immediate travel to Europe.

Cordially,

"",:3 . 3 .a /-\ i \‘
T : m&\"*‘(f‘ — Ui‘ %_S)‘Q/’_Q

’ Marilynn &, Draxl
s ‘ - Assistant Special Projects
i - . Goordinator

(

2o

Tle Wosldwils @oné&;u(f:g Eduzatior aam#us.
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Meredith Stanford: Masters degree and doctoral
candidate from Boston University, currently on

leave from faculty Department of Humanistic and

JE
- -

Behavioral Studies, Boston University. Expert in
values education and humanistic education.

Hugo Keesingf Ph.D. from Adelphi University in

behaviorial psychology, MA in clinical psychology,
Overseas training experience. Expert in group
. ' process and humanistic education.

Marilyna Draxl: Ph.D. from Adelphi University.

Clinical'psychology background with overseas
teaching experience in Europe. Expert in group
process and values education.

Additional trainers are currently being

9; : contacted through the Values Clarificatio; Training
Network and the Association for Creative Change.

Task 3 Conduct conferences with Contracting Officer's
Representative and obtain course designiépproval
prior to initiating instruction. _ |

Managerial :
Responsibility: First line responsibility will rest with the Project

Director and Project Coordinator for Curriculum and
. Evaluation. -
3.1 Final course design. The course design presented

earlier is preliminéry to the final design which

will be accomplished aslfollows:_

By
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Upon mnotification of award University of Maryland
will send to Europe an expert consultant in valﬁes'cléri—
fication training to meet with thé USAREUR Chaplain to
discuss at length requirements and needs of thejpersonnel
to be trained. Following this meeting and within
three weeks from the date of award of the contract, a
final course design will be developed by tné consuitant,.
Project Coordinator for Curriculum/Evaluation and the
Project Director and submitted to the Contracting»0£fice'§
Representative for final approvai priot to instruction.
Task 4 Coordinate methodology fof frocurement of student
body with Contracting Offﬁce's Representative and
MACOM Commander representatives. Schedule ciass
load, dates and locations of classes.

Manavcerial
Responsibility: Project Director/Coordinator for Logistics

4.1 TYmmediately following notification of award of , .

the contract, the Project.Director and/or the Coordinétor‘

Q' : for Logistics will begin coordination with the
- o ' Contracting Office's Representative and MACOM

Commander representatives for the purpose of

establishing schedule class load, dates and
: locations of classes.' it is anticipatea that

final arrangements for the first 30 days of

instruction will be made ome week prior to thé

initiation of instruction,

ok



Task 5 Initiate requests for area clearance for pérsonnel
in CONUS to be employed in-country in support
. of this program.

Managerial
Responsibility: - Project Director

5.1 TImmediately upon notification of award. Area
clearances for CONUS personnel to be employed

in-country in support of PET II will be initiated.

gﬁ This will include all trainers,-consulﬁants, ete.
_g;T Task 6 Preparé wriﬁten.summary of céufse desién; Provide
two copies of the Summary_Reportbto:thé Confracting
Officer's Representative, |
Managerial
Responsibility: Project Coordinator-Curriculum
6.1 Within three weeks of the date of award and
EgA : following discussions with Contracting Office's
iz' ' Representatives andChaplains.Atwo copies of the
) detailed Summary Reﬁort will be delivered to the
i ‘ , Contracting Office's Reﬁresentative;
o . | Functionﬁl Implement and conduct Values Clafificationvclaéses
at USAREURéhaplaindesignated sites.
Time; : 29 January 1979 - 14 September 1979
* Managerial . _ .
Responsibility; First line management responsibility will rest with the Pro-
ject Director. |
Delivery System; The Delivery System for this function will include

the following tasks:

i

- AR
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Task 1

Managerial

a
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Coordinate implementation schedule with Contracting

Office's Representative.

Responsibility: Project Coordinator. for Logistics

1.1 Tmmediately following award of the contract and

Task 2

Managerial

and final course design approval, tha Prsject
Coordinator for Logistics will coordinate the
implementation schedule with the Contracting
Office's representative. A group of 2 trainers
will be dispatched to aésigned sitesAﬁith
instructional materials'as required.

Assign staff and faculty to conduct Values
Clarification instruction. - Complete logistical
arrangements for transportation, billeting and

other support of assigned personnel.

Responsibility: Project Director/Project Coordinator for Logistics

2.1

2.2

Within one week after notification of contract

award, the Associate Project Director will

conduct final interviews énd select the required

10 faculty from the pool currently being developed.
It is important to note that no trainer wlll be
considered for final selection unless they ;ndicété
to the University of MarYland_that they aré available
imﬁediately.

Upon selection, all faculty will-lea&a for
Heidelberg, Germany within 2 1/2 weeks from

the date of the contract award. Upon arrival
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2.3

and coinciding with the final approval of

course design, training of the faculty will;begin.

Training for faculty will take approximatefy-

five days. Training will be coordinated by the A

Project Director aad facilitated by an expert

consultant, representati;es of USAREURéhaplain if

available, Coordinator for Curriculum and

Evaluation. The ﬁollowing topigs and information

Will be presented and'discuésed:'

a) The fin#i values clarification course design
will be presented and faculty will be trained
in the delivery of the coufse, to include uéé
of printed material.

b) The role of evaluation, both formative and
summative will be presen?ed.

¢) Special values clarification techniques for
problems of drug use, alcohol ﬁse, gaﬁbling,

. human cormunications, boredom, and sexual
adjustment will be trained.

d) Information will be presented and faculty
will be brigfed concerning wmilitary life
in Europe-~-problems and position attrihgﬁes.

é) A complete 1§gistics briefing will be held.

f) Special topics such as deéling with group
conflict, consulting skills within the group,
use of teamwork and other topicé of this néture

will be discussed.
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2.4 All logistic arrangements wili Be finalized one
week prior to initiation of instruction.
. , _ _ Transportation via available public or university
transportation will be arranged as required.
Billeting for faculty will be arranged as avaiiable.
. or arrangements on the econdmy'willibe.made.
Other support will be arranged as apprqpriéte.
2.5 Faculty will be sent to assigned sites several
(ﬁn A ' | o days'priof to initiation oﬁ fir;t instructioﬁ tQF
meet with 16calchéplain=representativeé, commandersz.
as required and ensure iocal logistié arrangements
for the course, ’ _

Task 3 Provide course materials and evaluation instruments

to students at instruction sites.

[pe

i Managerial : R _
- Responsibility: Assistant Project Director-U.S., Coordinator Curriculum.
ﬂ% | and Evéluation, Coordinator-Logistics.
3.1 As indicated earlier, the major.course material to
(‘ ' E be used is the book'entitled Meefing Youfsélf Halfway

by Dr. éidney Simon, Arrangements have already
been made with the publisher fér'delivery of up
to 12,000 copies in Europe. - (see télegram) Upon'

. notification of caﬁtracﬁ award, the University of
Maryland &ill order 2500 copies to be delivered to
our Heidelberg Office withip 25 days. 1Initial
distribution will occur as the faculty are sent to _
assigned sites. Additional distribution will be

made by the Coordinator for Logistics.

e
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Task &

Managetrial
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Based on coordination with -Chaplains
to‘identify sites, schedule and numbers of ;
soldiers to be trained, -a final delivery
schedule will be developed and the publisher
notified. | | |

Additionai course_ma;erial deVelopgd b?_
faculty and expert consultant will be printéd

at the University's print shop in Heidelberg

a

- and will be ready for distribution with the book.

Evaluation Instruments., TFormative and summative

evaluation instruments will be either purchased

.or.locally printed at the ﬁnivefsity of Maryland

print shop in Heidelberg. Responsibility for
distribution will rest with the Coordinator for
Logistics.

\
N

Provide instruction to up to 12,000 students selected

‘and provided by USAREUR Unit Commanders.

Responsibility: - Project Director and Coordinator for Logistics

41

University of Maryland will provi@e thé faculty,
materials, course design, evaluation, logistical.
support to provide values clarification instruction
to up to 12,000 students, h
Thé Project Director and Projeét Coordinator

for Logistics will be located in Heidelberg. The
Project Coordinator for Logistics will have the

necessary mobility to move from community to

community as the delivery of instruction begins;
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It is anticipated.that ;everal instructional

sessions will be delivered in one communit}

before teaching teams are moved into new 4dreas.

This procedure will allow the Project Director

and Coordinators and Faculty to éstablish‘viable

working relations with 1ocalchaplain répresenta-

tives, military personnel and potentiai pafticipants.
Careful scheduling and responsible planning

will minimize the disruptions tﬁat couid otherwise .

occur,

Packets containing training materialé, and evéluation

forms will be distributed to pérticipants,at.each,

session. A roster of participants, incluaing militari

addregses will be maintained at the University'sucentra1»

administrative offices in Heidelberg. There will also

be maintained a file for each training session in

which rosters, faculty observations, end of session.

surmaries, evaluation forms and other documents

concerning that particular session will be maintainad.

Function: Conduct on-site evaluation of course design and effectiveness

of training.

" Time: 5 February 1979 - 30 April 1979

~

Managerial

Responsibility: First line responsibility will rest with the Coordinator,

Curriculum and Evaluation.

Ak
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Delivery System; To accomplish this function~the University plans to
employ the foilowing delivery system.
‘Task 1  Evaluate the instructional program and student
evaluation instruments.
1.1K‘Fogus of Evaluation
Practiée in recent years has shown-that evalua-
tion of educaﬁional programs has gone ﬁeyoﬁd the
- ‘ o traditional assessment of a program's overall success
and effectivenesé. In 1971, Michael Séfiveﬁ -
distinguishéd.formétive evaluation ffém summative
evaluation, thereby extending the roie of an e§aluator
to one which would allow Him or her to affect the
development of the program. In that same year,‘
Daniel Stufflebeam further supported the expanded
- ) new role for evaluators by épecifyiﬁg the_evaluation

areas of context (definition of need and basis for

objectives), input (the selection ofkresources and
. - the design of procedures to facilitate goal attainment){
process (implementation of the design program), |
and pfoduct (meésurement of goal attainment). Process
or formative evaluation can be seen as cruciﬁl,
perhaps more important than summative e&alugtion in
the early stages of a project or program. As programs
becoma more structured and.mature, ho&ever, the need

for product or summative evaluation grows in importance.

1



i

e}

( ( ‘ 55
Programs require the support‘of‘empirical
evidence, preferably that of student growth
or changes in learning, to ensure their
continuance. As programs grow, their sponsors
become more and more concerned that they Ee
able tc produée the outcomes intended--in nearly
all caseg, éﬁudent behaviora1 and affegtiQe gains.

1.2 1t is this first evaluation that of fofmative
evaluation that is designed to answer the following
e . . questions;
a) What problems exist in the delivery of'the
progrém? .

b) What areas do trainers need help in deveioping?
c¢) Are expected results possible based on the program?

-

d) How should the course be redesignad based on this

- ' early delivery experience?
e) What new materials, exercises and techniques
might be useful to include?

f) How are students, Chaplains, and the community

¥

reacting to the program?
1.3 To accomplish this task UMD will use several paper
and pencil instruments designed to answer questions
~. reiated to course design and implementationt Drs.
Howard Kirschenbaum and Joel Goodman have agrgéd to

assist UMD and USAREUR Chaplain in the seleétion and/or

design of formative evaluation instruments. The
development of these instruments will be guided by the

following design questions.

BT



N it e MA A b N o S LR N

=5
56

Content
1. The goals of the trainiﬁg were clearly stated.
’ 2. The topics discussed were appropriate to the goals of thg training.
3. The information presented was clear énd undefstandaﬁle.
4. The subject area was adequately covered by the content of thié workshop.

5. - The facilitator presented ideas that were stimulating.

Process
1. The overall atmosphere was relaxed and aided my learning.
o 2. The training techmique was effective in developing the ability to understand

and evaluate. the subjeét matter.

Techniques
1. The training activities were well planned and organized.
2, The training activities were appropriate to the content of the workshop. -

3. The facilitator used a variety of methods and materials to develop student

understanding and skill.
4. The role playing models were similar to situations I encountered in my
( job in the military.

b 5. The training activities were enjoyable.

6. The class was small enough for everyone to participate if they chose,
w5 ' 7. The training as a whole was well structured and moved easily from topic

to topic.

Facilitator
1. The facilitator spoke clearly.
2. The facilitator's presentations and explanations were clear and understandable

3. The facilitator stimulated interest in the subject matter.

X
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The facilitator was eager to help or answer questioms. .
The facilitator explained the significance of the subject matter.

The facilitator encouraged participation and discussion.

.The facilitator related the material to real life situations I would

encounter in the military.

The facilitator demonstrated a command of the material,
fhe faciiitator was weil—preﬁared.

The facilitator demonstrated effective organization skillsuand controi

of the training activities. : - e

logistics

The facilities provided for the training were adequate.

The amount of information was sufficient for éhe téme allotted, .
There was too much information‘to cover in the time allotted.

The pace at which tﬂe information was presented was comfortable and
aided my learning.

The information I received aboﬁt the training prior to atten&ing gave
me an accurate picture of what to expect.

The information I reéeiﬁed about the training prior to aftending led
me to expect that thiswould be a positive learning experience.

The audio-visual materials were smoothly incorporated in the Eraining

procadures.

~

Individuals ‘who could benefit from this training were selected *to attend.

Materials

The reading materials and films used in this workshop were stimulating,

timely and relevant.
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2. The written materials were easily understanéable. : ‘ '
3. The audio-visual materials were appropriate and properly integrated into
the course content,
E 4. The amount of suggested reading mét‘;;:'j;i was spfficient for t;he length -

of this workshop.

5. The training materials were available and distributed on time.

Saiaw .
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Sk Fe e

Xl




B

AN

( - ' 59

LEADER RATING SCALE
(draft)

DATE . © LEADER
TIME ‘ OBSERVER

Instructions: Rate the leader on all items which are applicable; draw a
line through all items which to not apply.  Use the following scale to
indicate how well you evaluate his/her performance'

5-~superior
4—--above average
3--average
2--below average
1--poor

Leadership Style and Personal Characteristics

Was the leader calm and self-controlled?

Could she/hz be heard and understood easily?

Did she/he show enthusiasm and interest in the group and problem’

Did she/he listen well to other participants?

Did she/he show personal warmth and a sense of humor?

Was sha/he objective and open-minded to all ideas? ,

Was she/he resourceful and flexible in handling suggestions from members?
Did she/he create a comfortabls ztmosphere?

To what degree was she/he democratic and group oriented?

L

i

ransaration , ' -

)

Were all physical arrangements cared for?

Was his/her preparation and grasp of the problem'thorough?

.Did she/he have questions prepared to guide the discussion? . >
Were members notified and given adequate guidance for preparing?

Procedural and Interpersonal Leadership Techniques

Were members introduced and put at ease?
How well did she/he introduce the problem and supply necessary background?
Did she/he guide the group to a thorough investigation and understanding
of the problem? :
Did she/he suggest a suitable oroanlzatlon or pattern for group thlnk1n07
ere members encouraged to modify his/her plan or agenda?
Did she/he state questions clearly?’ :
Did she/he rebound questions to -the group? .
Did she/he make appropriate attempts to clarify communication?
Did she/he keep the discussion on one point at a time, encouraging the
group to complete an issue before going to another?
Did she/he provide summaries needed to remind, clarify and move the group
forward?
Did she/he stimulate imagination -and creative thinking?
Were aggressive members controlled with skill and tact?

Were misunderstandings, conflicts, and arguments handled promptly and effectix
Did she/he determine group comnsensus before moving to each new phase of the
discussion? ) -
Jere important information, ideas, and agreements recorded accurately?

Were plans made for follow-up and future meetings?

LI
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Self-Rating Scale for Discussion Leaders

Rate yourself on each item by putting a check mark in the "Yes' or '"No"

' ~ columm. Score: five times the number of items marked "Yes"; 95, excellent;

-

85, good; 75, fair; below 75, poor,

H
L

S 0
1. I prepared all needed facilities.

2. The meeting was started promptly and ended on time.
3. I did all I could to establish an informal, per-

B
l

missive atmosphere.

§§ 4, T had a plan for leading the group in an organized
o . discussion of all major issues ox phasesAof the ¥
( problem.

S 5. Everyone had equal opportunity to speak, -and
participation was widespread.
6. I clearly oriented the group to its purpose and
area of freedom.
7. Discussants listened well to understand all
. points of wview. oo
A ’ 8. The discussiia was focused on the problem before
o solutions were considered.
9. All questions were clear and brief.
10. My questions were clear and brief,
T ' 11. Order and control wvere maintained throughout.
: 12. All tangents were detected promptly and pointed out.
13, Time was well distributed among all pnases of the
discussion.
14, All important information, ideas ‘and decisions
were promptly and accurately recorded.
15, Summaries were used to clarify, test fer
' ag%eement and make transitions.
( 16. Unclear statements were promptly clarified.
17. I remained neutral during all constructlve
thinking.
18. I did everything p0351b1e to stimulate creative
thinking.
B : 19. 1lembers were encouraged to evaluate eV1dence and
' ideas.

-
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Task 2 Conduct random student interviews and interview
Unit Commanders and USAREUR Chaplain.

Managerial ,
Responsibility: Coordinator for Curriculum and Evaluation

2.1 An important part of the formative evaluation stage

will be the use of Dr. Sidney Simon as an expert

evaluator. He has agreed to visit Germany for
thrge days during the specified period ;ccofding
to tﬁe following schedule, .
.a) Day 1; In-country briéfing %y UMD and
USAREUR.Cﬁaplainé. |
b) Day 2; . Conduct interview with students,
Unit Commanders and>U§AREUKChablain. Vi§it
on-going values clarification classes.
¢) Day 3: Debriefing with UMD, USAREUR Chaplin.
G ] Offer specific comments conce?ning redesign

A _ of course.

i Task 3 Assess impact of Values Clarification training
. on attitudes and behavior of students.

Managerial
Responsibility: Coordinator for Curriculum and Evaluation

' s
3.1 During the first three months of instruction, data

will be gathered concerning impact of values

clarification on attitudes and behavior of students.

Ere Y

B



Several techniques will be used to assess this
impact.

a) Interviews will be heldiwith 10 students

in a case study format,
b) Paper and pencil standard_techniques in the
form of the Mooney Problem cﬁeck 1ist, FIRO-B or
other relevant instrument will be éiveﬁ to 25%
o ~ of all classes. Expert advice onstﬁe selection
and use of these instrumenté will come from
Drs; Kirschenbaum and Goodman, conéuitanés to
the project. This information will then be analyzed.
3.2 All this above information will be distilled and
summarized into a report(with recomﬁendations for
modification of course design.
Task &4 Refine, edit and alter instructional material and

evaluation material and evaluation instrument,

if required.

Managerial :
( Responsibility:  Coordimator Curricglum and Ev;lu;tion |
- 4.1 During fhe last four weeks of this period, the
- | cou?se désign Qill be refined, edited and alter
% based on comments from Dr. Simon and informatibn
. .. gathered in Task 3 abové. This will be the

responsibility of the Coordinator for Curriculum
and Evaluation.
Task 5 Prepare a written summary report concerning the

evaluation and pertinent findings.



Managerial . : .
Responsibility: Coordinater Curriculum and Evaluation/Project D?rector
5.1 The above refinement and alteration of instructional
' materials and course design will be summarized into
a written report. All formative evaluation findings
will be included and recommendations will be made.
Task 6 Provide Contracting Officer's representative with
two copies of the Summary reporﬁ.
“ Managerial N
( Responsibility: Project Director
o 6.1 Upon completion two copies of the summary report will
be submitted to the Contraéting Officer's representa-
tive no later than 30 April 1979. B
6.2 Upon approval of any revisions to the éourge material
and design all faculty will be brought béck to
! Heidelbefg for a tﬁree day ré—tfaining wo;kshop based
fﬁ on commuting the results of the first evaluation té
: them and providing them with new skills and techniques
_ ’ as required in tﬁe new design}
" ( Functiongl'e. Conduct second on-site evaluation of course de#ign‘and.
| training effectiveness.
Time: | 1 May 1979 - 31 July 1979
Managerial .. ) .
Responsibility: Coordinator for Curriculum and Evg}uation
Delivery System; The following tasks represent the delivery system for this

function.

Task 1 Visit instruction sites and re-evaluate program

effectiveness and assess the need for change in design.

Vi
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Managerial .

Responsibility: Coordinator Curriculum and Evaluation
1.1 Once again during this period Dr. Sidney Simon will
visit Europe to conduct an evaluation visit to assess the
program effectiveness and identify need for change in
design.

Task 2 Conduct random student interviews and interview Unit

Commanders.

Managerial .

Responsibility: Coordinator Turriculum and Evaluation

2.1 Dr. Simon will conduct random Unit Coﬁmgnder and
student interviews at two instructionai sites according
to the following schedule; | |

a). Day 1; In-country debriefi;g Ey UMD and.USAREUR
Chaplains.
‘b) Day 2;3:- conduct interviews at 2 instructional
sites.
¢) Day Ly Prepare evaluation repoxt.
d) Day 5: Debrief UMD and USAREURChaplain concerﬁing
effectiveness of course désign..
Task 3 Assess impact of training and effectiveness-of
course design, -
3.1 Dr. Simon ﬁill be asked to .specifically gather
information concerning the impact of trainihg
and effectiveness of course design on student

attitudes and behavior.
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Task 4  Prepare a written Summary Report concerning

his findings.

Managerial .
Responsibility: Coordinator, Curriqulugzand Evaluation’
| 4,1 Based on Dr. Simon's comments made during the
debriefing and discussion a written Sﬁmmafy
Report will be prepared.
Task 5 Provide Contracting'Office's Representétive with
ol ' two copies of Summary Repoft.
( ﬂanagerial _
s Responsibility: Project Director . |
| 5.1 Upon completion and not later than 31 July 1979
tﬁis Summary Report will be delivered to the -
Contracting OffiLe » Representative in two copies.
Function: Arrange for and facilitate in coordination with and
! appfoval of USAREUR Chaplain, a detailed evaluation of
;; the total Values Clarification pgogram of insgfuction.
Time: 1 July 1979 - 30 September 1979
Managerial o | |
( Responsibility: Project Director and Coordinator for Curriculum and
] Evaluation.
Delivery System; The following tasks represent the approach tﬁe University

intentds to use in accomplishing this function.,
Task 1 Select a control group of not less than 500‘soldiers
who have not received Values Clarification

training, administer an evaluation instrument,

and compare results with student evaluations.
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Managerial . _
Responsibility: Coordinator Curriculum and Evaluation
ﬁé 1.1 The goal of this function is to determine tﬁrough
, the use of a comparison grbdp the following;
b a) Thé approbf&gg;;ess of instruction and
methodology;
b) The ability of this course design tb prdvide.
*valid learning experiences and chénge/ﬁodify
. attitudes and behavior; |
- \, |
( A c) The extent to which the instruction facilitates S
= ' ' training objectives;
d) any limitations in the program.
1.2. Design -—.The first major “task is to design an approach
to the summative evaluation thét will lead to tﬂé ability"
to m;ke firm conclusions on the above questions., To this )
,; end the University will use the services of D;s. Kirschenbaum -

and Goodman as expert consultants. They are well-

respected in the area of research design and will be -
consulted prior to initiation of this aspect of the project,

However, a suggested design is presented below:

o

a) A.control group of not less than 500 soldiérs
will be selected using a modified "ieap frog"
design as follows; .

b) At five sites students will be selgcted for parti;
cipation vith a lead time of two weeks.: One weék

will be labeled week A; the following week B. .

Standard paper.and pencil instruments described
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g)

h)

( , | 67

below.will be the source of objective data for
this aspect of the evaluatioﬁi

The studeﬁts signéd up for week B will serveAas
the control group for studers taking values clari-
fication training week A;

Students taking the courée week A will be asked to
complete the objective instruments ddring-the last
30 minutes of the two day class. ‘This data will
represent infﬁrmation onvstudents who have parti-
cipated;

At this point it may be useful to ﬁoint out that
one inifial factor th;ﬁ wil} allow conclusions t§

be dravm from the analysis of the comparison data

is that of the homogeneity'batween groups. Therefore,

both groups must be drawn from.the same population,
in the same way and for the same reasdns.b It is
readily appgrent that students taking the course week
B represent a valid comparison group for those
taking the course week A;

Students taking the course week B will complete the
evaluation instruments during the first 30 minutes
of the instruction - prio: to any values clarifica-
tion exerciées or information;' *

This procedure will be repeated over enough two
week cycles until 500 studentslare in each group;

Analysis can then occur between groups using

standard non-parametric statistical techniques



. and conclusions can be drawvn on the queStioﬁs of

5
interest.

i) As discussed.earlier the question of evaluation
instruments is a difficult ome when considering
the assessment of a process such as wvalues
clarification. The University, however, has
obtained the services of two acknowledged

%ﬁ ' nationally known experts in Fhe fiel@iof

( ; 1assessmgnt»of values clarification~-~Drs. Howard

Kirséhenbaum and Jbel Goodman (see telegram).
During the early phases of the project, they

will work to evaluate‘;urreﬁtly existing
instruments such as the Survey of PerSonal Values,.

Study of Values, Dogmatism Scale, Firo-B, -

Survey of Interpersonal Values and review for :

appropriateness, scoreability and ability to
ascertain attitudinal and behavioral change.
If no useful instruments emerge from this

review, they will design and pilot with the

PET II project a nmew instrument to assess the
‘eriteria relevant to the values clarification
. strategy. ' : .
In addition, they Will evaluate and interpret
‘results obtained from use of either newly‘

designed or other instruments.
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Prepare a comprehensive written-evaluation of the

total program with particular emphasis on:

a) The appropriateness of instruction and
methodology;

b) The ability of this course design to provide
valid learning experiences and change/modify
attitudes and behavior; -

¢) The extent to which the instruction facilitates
training objectives;

d) Any 1imitati6ns in thé program.

Coordinator Curriculum and Evaluation
2.1 Based on anal&éis'of the ébove data, commengé by

Dr. Simon, results of student feactions to the
instruction, instructors comments,-chaplains and

unit commanders comments as évailable, a éomﬁrebensive
_final report will be written with emphasis on the
above.questions as they relate to the overall

program,
Provide the Contracting Office's Representative

6 copies of final comprehensive program report,

in six copies to the Contracting’

fepreseatative no later than 30 September




D-2 INSTITUTIONAL RESPONSIBILITY

a. Institution's prior experiance in work of the type contemplated:

, The University of Maryland University College, European Division,‘has
a history of responding to special needs of the student popnlation which it
serves., A full narrative of the many pfograms and projects nhich have Been
successfully carried ont nver fhe past twenty-nine years is noﬁ included with
this proposal; _There does follow, however, a narrative | |

description of related and relevant institutional experience.

%

<¢_ _ ‘The European Division.of ﬁhe University of Maryland University College,
a Servicemen's Opportunity College in much more than the offiecial sense of
that designation, is uniquely prepared to daliﬁer'the education/training
program for which this proposal is‘being_submitted;

For nearly thirty years the European Division haé existed to-serveA

members of the military community. In teaching adult military students

and in developing curricula to meet the needs of that very particular

population,.the Division has managed a siagular achievement, one that
can be matched by few, if any, other institutions of higher learning.

It has been suggested that military success deﬁends on the goals of the
o ' military organization being congruent with the goals of the individuals

who make up the unit, It would be appropriate here to submit that the

success of this Division's experinent in education has‘depended and continues
to depend on the goals of the insti;ution being consonant with ihe Putually
impacting gpalé of the military organization and of its individual members.
Within parameters of sound academic practice and of institutional objectives
and stanaards set by the University of which it is a component,’ the European

Division has striven to be both descriptive and prescriptive in its curricula.




The broad goal of USAREUR's Army continﬁing education and professional
development programs has been articulated as that of equippingsoldiers to
meet the unit's requirements and éoncurrently prbvide education/training
that will equip the individual soldier to compete.with both militéry and
civilian contemporaries. |

The purpose of this presentation will be (1) to demonstrate the European
Division's recognition of and responsiveneés to the spécial negds of gdult.
military students; (2) to document education/training programs.already under-
taken or completed; and (3) to describe UMUC's experience in desigping and
implementing values clarification training.

1. Meeting the Special Needs of Adult Students

The University of Maryland University College, through its Europeén
Division, offers curricula 1éading.to the BA and BS degrees With‘prl;iry
and secondary areas of academic concentratioﬁ. Additionally, recognizing
tha need to offer intermediafe goals for its adult students, as well aé to
certify the educational acccmplishmenté of men and w;men prepariné for
vocations in which the bachelor's degree is not requisite, uMuc conducts/
has conducted the following certificate and.aSSOCiate degree programs in
Europe; associate of arts, general curriculum, certificate and associate
degree in management, certificate and associate degree in law enforcement,

vocational~industrial teacher certificate (now discontinued), women's"

- studies certificate, and the recently launched para-legal certificate and

associate degree.
In attempting to improve opportunities for its degree-seeking students
through recognition of earlier education/training experiences, UMUC presently

avards up to 60 semester hours of examination credit for: CILEP general and
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subject examinations, USAFI end-of-course examiﬁations and DANTES suﬁject
standardized tests, American College Testing Pfoficiency Examination Program
(ACT-PLEP), andrForeign Language examinatioqs. It also accepts correspondence
study credit earnad at other accredited imstitutions, and it accepts credit
applicable té the student's curriculum for resident service schools and
Army MOst according to guidelines set forth in the American Coﬁncil bn

Education's A Guide to the Evaluation of Educational Experiences inithe Armead

Services,

Though it awards baccalaureate and associate dégree; three ﬁimes annually
and holds a Commencement at Heidelbérg each;May, the Européan Division
recognizes that degree completion is mot its foremost purpose. Rathe?, it
serves its away-from-home students by offeriﬁg courses that are readily
transferrable to stateside institutions wﬁere most will complete thé;r

degrees, and likewise by accepting transfer, examination and other non-

traditional credit from those with prior education attainment.

Even so, there are still many students in the European cémmand who
cannot attend courses offered in the regular academic pattern owing to their
individual location and/or schedule, For these students the Division offers

a variety of options: conference courses for those students who are within

six or nine semester hours of completion of degree requirements; circuit-
rider courses delivered by a lecturer who visits remote and isblated sites
ﬁhere the student population is not large enough to éuppbrt a régu%gr class;
s courses by newspaper developed by the National Foundation for the Humanities
and Conducted by the ﬁniversity of Maryland in cooperation With The Stars

and Stripes for those students who may not have access to traditional class

settings.
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The European Division also offers Continuiﬁg Education Units and/or
certificates of completion to students who attend,cértain education;training
. . sessions which do not carry academic credit. Continuing Education Units
(CEU) are extended to formally recognize participation in continuing education
programs that do not carry credit toward a degree but do m=et established
adminiétrative critefia. Persons who successfully complete designated cour ses
and wockshops may receive Continﬁing Education Units and a Cergificéte of
- Qompletion. | |
(- . The University.of.Maryland University College, thrdhgh its Conferences
and Institutes Division, conducts a>1arge program in adult céntinuing
education which provides a prototype for the European Division's participation
in awarding CEU's for appropriate seminars, workshops, and other edugation/
training sessions, This is yet anotherlway in which ﬁniversity Collége and

this division of it attempt to meet the changing needs of student populations.

Non-credit continuing educationhas been the fastest-growing segment

of education sin;e the.qlose of World War Ii, and University of Maryland
Uﬁiversity College has been since 1947 a fbremost,Aif not thg foremost,
institution of continuing.education in the United States.

It must be noted that all programs, staff expertise, and compieted

research of University of Maryland University College's statewide divisions

are available as resources to this division when logistical factors are not

insurmountable. . For example, the proposed project will make systematic use

of UMUC's closé liaison with.the Counseligé,Céﬁgé; at College Park, Maryland,

The Counseling Center has been active in the area of values clarification since
September, 1971." A values clarificationm workshqp developed by the Counseling

Center as one of 24 non-traditional group counseling services (Alternate

Treatment Modes) is currently available to students throughout the Fall and
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Spring Semesters as are other values clarification programs. The expartise
developed through tﬁair activities is available to the European Division's

, ‘ staff and faculty and has been used in the past in planning programs for
military and civilian personnel in Europe. The staff at the Counseling
Center will serve as a valuable resource in planning, developing and
evaluating the values clarification training that will be delivered undef
PET II. Specifics regarding their experience will be presented in greatér
detail in the third part of this proposal..

o 3

( . '2. Documented education/training programs already undertaken or

completed which pertain to the type contemplated:

The European Division, as the'foregoing narrative indicatés,,has‘retéined
the flexibility required to respond to special interest needs as thesekari§e.
This flgxibility, cozbined with the resources available at thé state;ide
caupus, has contributed to the Eurdpean Division's actions in responding

to requests for programs which address broad societal problems,

Race Relations Program
One of these ventures was.the race relations program which the division
supplied in 1973 for several military units and sponsored by the then General

Education Development Division. Dr. Joseph Arden and Mr, James Taylor presented

race relations orientation sessions for incoming troops which dealt with societal
attitudes toward black people, black‘history, and a survey of éppropriate

; " actions which would contributé to a more viable integration of Blac? troops

TS in the Army. The sessions dealt also with special needs of black troops and
behavior modifications on the part of military supervisors which would’ﬁelp
create an environment in which equal opportunity for black troops could be
establishad,.

s e ———. : :
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The sensitive and controversial nature of this subject matter required

that the Lecturers not only have solid material for their audiences but that their

credibility on the work sessions be impeccable. This team devised a plan

which the Army supported wherin there would be a black soldier with our lecturers

at each session. This soldier was in civilian dress and was never from a unit

represented in the session, thereby avoiding any inhibition or resentment from

the group being addressed. Yet this soldier would be able to firsthand address

L1

questions from participants concerning treatment received from supervisors
and the ways in which this treatment might have created an environment not

conducive to an individual reaching his or her full potential as a soldier.

-

Combined with these race relation/equal opportunity training sessions

were and are college level credit courses in black history and ethnic minority

social problems, all of which indicate the awareness this divigion maintains
toward human relations in our society, especially as these issues affect

the military community.

In addition to the institutional experience on programs that
are difectly” related to the project fo? wnich this proposal is submitted,
this Division has had experience in other projects requirihg the same
institutidnalbflexibility an éxpertise plus an administrativé structure not

unlike the one proposed here.

Primary of these projects has been the Mission Related Career

Development Project. This project was developed by UMUC in response

to an expressed need for a mission related skills program for

Military members who were not functioning at their full potential in

specific MOS's. Special features of the program were its orgainzation
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around the concept of functional literacy, its use df thematic teachiné, and
its emphasis on individualizatién of instruction. The project extended through
five cycles, each cycle adjusted to meet specific needs as these needs developed.
Instructional methods used in this project were designed toward an integrated
and personalized approach that involved analysis of the learner's environment
(the U.S. Army). During the final cycle a special interaction project. designed
to =2xplore the relations between teacher behavior, student self—céncept, and
& student achievement was developed and carried out.
:(; Whiléthevcontent of the MRCDP differs from the content under the present
proposal, the logistics are similar in that it involves an on-duty program
for military members that is designed-to increase iqﬁividgal motivation and
improve the functioning of the military mission. This Division delivered the
MRCDP to approximately 750 service members over a period of ten months.

During that time training sessionsconsistently met as planned, commander

briefings on the nature of the program were conducted as scheduled and the project
was coméleted on time. With the success of the MRCDP, UMUC recently received
asecond grant to continue the development of the programs and materials that were

(’ begun under MRCDP. The experience gained in working with military cbmmunities

3@ - in both of these projects will be invaluable in the organization and management

of the projeét now under consideration.

Organizational Skills for Military Women and Male Supervisors Training Program

Program
The Army's emphasis on successful human relations programs took on an added
dimension as the number of women in the military increased. This Division responded

to a specified need within the human relations field with its training program

for military women and their supervisors. A successful pilot

! -!
3
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project during FY 1977 resulted in an expanded and on-going organizational
skills training program to enhance previously learned skills to specific

military environments. This project incorporates concepts related to the

PET II program. Both programs are 1nformat10na1 and experlentlal and stress
improvement of self-concept and the enhancement of human resources in a

particular work situation.

Management Workshops are still anothexr activity in the area of‘ndn—credit
training that this Division has experience in delivering. Experieﬁce in de-
(- signing workshops taiiored to meet specific managerial skllls iﬁ an experiential
way has\'enhanced this Division's aﬁilit& to analyze needs and provide feasible
programs to meet those needs, Management workshops delivered during FY

1978-79 (and which are on-going) had as their targét grdups a wide range 6f

management personnel .from top level managers through first line supervisors.

=

Additionally, the Division has delivered programs in career development for

personnel who are upward bound. Workshops by title are listed:

The EKecutlve in the Contemporary Oroanlzatlon
Creative Resource Training
Effective Time Management for Military Personnel
Time Managemernt
. Career Planning and Development
( Training the Trainer
Again, while the content is somewhat different from that of the proposal now
considered, it is applicable. The orzanization and management of these
workshops has given the Division's staff and facilitators valuable experience.
Specific content of these workshops has been developed by the Division's
staff working with . the stateside campus and consultants with a speciality

in the various fields. The workshops have been developed for specific target

groups and in response to assessed needs.
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The variety of activities the European Division has carried out and
is carrying out attests, we believe, to the flexibility and capabiiity

’ of our staff to respond to a wide range of needs in a wide range of subjects.

e

In a continuity of effort over a period of almost thirty years, the University
in its European Division has met changing needs with flexibility.

3. Experience in Values Clarification Training

University of Maryland University College shares a close WOrking rela-
B tionship with the Counseling Center at Céllege‘Park, Maryland.k As part-of
(” © this relatioﬁship, UMUC has consistently made-use of thé programs and
staff expértise of the Center to design and evaluate programs for.the U;S;
‘military in Europe. For the proposed project thisDivision will d;aw on the
Center's extensive experience in valﬁes clarificaéion ﬁrograms.
The<dounseling Center becamé actively involved in values clarification

in September, 1971 when several staff members began providing values

clarificatipn training on a conéulting basis. Over the past eight years a
nuzter of values clarification programs have been developed and implemented -
by the Counseling Center;
(1) 1In 1975, the Counéeling Centef began offering a series of 24 career

e development programs known as Alternate Treatment Modes (ATM).
| These programs are designed to address problems prevalent among
the student college population through the use of a smali group
format (6-12 participants per workshop); An advantage 6ftthis
particular treatment mode is the increased efficiency in thé
delivery of treatment services to the student body over more
traditional indiviaual treatment methods, The special focus of
each ATM helps to effectively screen prospective participants_

and provides a means of measuring the effectiveness of the treatment.
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(4)

Values clarification training is one of the ATMs that hastbeen.

offered since the program's inception. The Center providés a

14 hour workshop in values-clarification strategies which has

the following goalsf -

(a) Helping students identify their‘own value systems

(b) Exploring with others differences in value éystems

fc) Providing practice in assertion skills by declaring ;alues

(d) Making clear decisions based on the knowledge of self'which
- has come from such exploring. ~

As part of its services, tﬁe Counseiing Center assists stﬁdénts

with personal and emotional concerms through the Help Center and

the Help Center Hot Line. These are staffed Ey paraprofessionals

who undergo values clarification training as part of their pro-

fessional development. The Counseling Center provides tﬁis
training because it finds that their staff members are more
effective therapists as a result of the experience in.i&entifying
and declaring their own values.

The Counseiing Center regularly provides in-service training in
values clafific;tion for the primary and secondary school teachers
in the surrounding Marylénd communities, This traiﬁ—the-trainer
program has proven immensely successful in helping the teachers
provide values clarification for their own students. .
The ﬁhiversity of Maryland College Park dormitories sponsor a -
regularvseries of discussion groups on topics relevant to sthdent‘
life including one on human sexuality. Values and attitudes toward
sex are explored ﬁhrough a values clarification workshop provided
by the Counseling Center.. This prqgram.is repeated throughout each

semester as the .different dormitories address this topic.
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Five years of providing values clarification training programs.has
given the Counseling Center cénsiderable experience in the design aﬁd
delivery of this type of training. This experience will be invaluable
in the successful implementation of the value clarifying activities

suggested under the proposed project.
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b. Organization and Management
The basic organizational and management plan for carrying out the PET II PROJECT

herein addressed will follow that successfully used by the University of Maryland

Buropean Division in other major projects. Specifically, this includes the model

developed under the Mission4RelatédkCareer Defelopment Project aﬁd the ongoing
Military Women and Male Sﬁpervisory'Project described above and narfated iﬁ the
following section. |

The PET II Project will be an integfal part of the European Division, incor-
porating the total resources of the University of Maryland ﬁﬁiversity"College
European Division, thé University of Maryland Univérsity College Central Administra-
tion and resources from the College Park Campus. At the séme time, this organiza-
tional plan allows for a discrete operational system that allows for individual.
attention to specific aspects of the PET II Project.

The European Division, Heidelberg offices will be the Central Administrative
Office with the Project Director, Project Coordinators (Curriculum & Evaluation &
Logistics) headquartered there. Trainers willralso operéte out of th; Heidelbersg
offices and will meet in the Conference facilitiles of these offices for curriculum
developuent periodyand in-service training periods. These headquarters have ample
telephone facilities, officeé and office equipment to accomodatethe additional
personnel required for successful operation of the PET II Project.

Associate Project Director and Assistant Project Director, U.S., will be located
at the Central offices of the University of Maryland University Collegé, College
Park, Marylgnd. This will give the project personnel direct access to resources
in other pertinent divisions of the University of Maryland system.

An additional resource that the Européan Division has in.carrying out a project
such as the PET II Project is its network of Field Registrars located at more than

one hundred military sites throughout West Germany. While the primary function
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of the Field Registrars is related to the academic credit prdgram, thesetpersons
will servé as a contact point between the Central Administrative office; and the
Trainers and Project Coordinators. (See Catalog in Appendices for lisfing of
sites at which the European Division maintains a Field Registrar (s).

There follows a functional organizational staffing chart, job descriptions,
and a narrative of performance plan to carry out Function/Task Allécation Schedule

as outlined in Section F-2 of Solicitation, and as specified in D-2 (b) above.

o
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University of Maryland European Division

Organizational Chart
Pet II

Director
European Division

-

Project Director, Europe

CONSULTANTS : , .
Curriculum _ _ JlAssociata Project Director, cp

Evaluation

83

Assistant Project
Director CP

Training Trainers
Statistician

Project Coordinator - ' 10 Trainers
Logistics

CP - College Park

Project Coordinator
"Curriculum & Evaluation




1. PROJECT DIRECTOR: Has oyerall responsibility for success of thévmission;
acts as liaison with USAEUR-ACES and USAEUR Chaplain; coordinates with

consultants; selects facilitators and conducts orientation for staff; has

- B
T

overall responsibility for-logistical.support.

Dr. Adeiynne H. Whitaker: Dr. Whitaker will serve as Pfoject Director
for this undertaking. She earned the Doctor 6f Philospﬁy in Hiétory- A
at Emory University (1973) and has been on the staff of the University
Eﬁ of Maryland since 1974. Her administrative skilis have been
demonstrated in the past through hér service as Project Director
on several large training projects contracted for by USAREUR-ACES to

include the Mission Related Career Development Project.

DURATION OF APPOINTMENY - LOCATION ' FULL TIME/PART TIME
Length of contract Europe , 30% -

2. ASSOCIATE PROJECT DIRECTOR, U.S.: Assist the Project Director in overall

G Park, U.S. based consultants and University of Maryland College Park Counseling-

( Centeri

e Dr. Stephen Forrer: Dr. Forrer has serve4 as a consultant/evaiuator
for several University éf Marylénd training contracfs. He holds a Ph.D
in counseling psychology from the University of Maryland and has
engaged in training of values clarification to facilitators while
associapéd with Nérthern Virginia Community College. He also served
as resident graduate professor iﬁ the University of Maryland far East
Graduate Program in Counseling. See resume in Appendix B.

DURATICN OF APPOINTMENT . LOCATION ’ FULL TIME/PART TIME
Length of contract College Park ' 30%

3. PROJECT COORDINATOR, LOGISTICS: Assists Project Director-Europe in overall

-

g; management of the project; provides for liaison with University College, College

~



85

function, acts as liaison with individual USAREUR Chaplain personnel,

European Division field registrars, military commanders and facilitators.

Has responsibility for logistics and arranging for required briefings,
coordinating training sessions, USAREUR Chaplain personnel, coordinates

ordering and distribution of soft/hardware; orders printing and distribution

of instruments and instructional material; works with facilitat&rs in>lpgistical

matters.

Mr. Patrick Duddy;‘ Mr. Duddy, who has an M.A. in English and has

~ been with the University of Marylaﬁd.for the pasg three.years,
servaed as Project Manager for the Mission Relatéd Career Development
Project. Mr. Duddy is a candidate for Project Coordinator in tﬁe.

project for which this proposal is submittéd.

DURATION OF -APPOINTMENT LOCATION . . FULL TIME/PART TIME

Length of contract - Europe 1007

4, PROJECT COORDINATOR, CURRICULUM & EVALUATION: Assists Project Director:

E; in overall functiqn of the project, acts as liaison with facilitators on
matters of curriculﬁm development and evaluation; has responsibility for

(¢ arranging and distribution and cbllection of instruments aﬁd evaluation
processes; coordinates and assists consultants conducting interviews ﬁith
participants, commanders and USAREURQChaplainsbas required in evaluation plan;
provides coordination and support in matters relating to éﬁrriculumJl

Ms. Meredith Stanford:- Ms. Stanford is currently on leave from the

~ Department of Humanities and-Behavioral Studies, Boston University.
She has a strbng academic and experiential background in the ;rea of
humanistic education and values clarification. She will serve as a
trainer as needed.

DURATION OF APPOINTMENT LOCATION FULL TIME/PART TIME
Length of contract Europe 100%

. h,.,‘l-‘;;.u‘
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5. CONSULTANTS: Advise Project Director; advise and agsist in design of
values clarification curriculum and instructional material; design ﬁoth
formative and summative evaluation techniques and instruments; conduct
formative evaluation interviews with facilitators, students, and USAREUR-
Chaplain personnel; provide special training in-country for trainers;
dgsign sunmative project evaluation and assist in interp?etatiop of results

for final report.

Dr. Sidney Simon: Dr. Simon is an internationally known pioneer in

k)

Humanistic Education. He is author of numerous books and articles

including Meeting Yourself ﬁalfway. Dr. Simon has lectured énd pre- .
sented Values Clarification workshops through the country and is

highly regarded by educators, clergy, and psychologists.

Mr. Frank Johnson: Mr. Johnson has a Master of Divinity degree from
Andover Newton Theological School with an emphasis in‘Pastoral  | -
Counseling. He is currgntly'a fuil—tiﬁe staff membervdf Qﬁe University
of Maryland Counseling Center, College Park. He is a nationally'l

known experf in the area of group counseling and values clarifiéatipn_

»

He is co-author with his brother David of Training Together: Group

Theory and Group Skills.

Dr. William Sedlacek: ﬁr. Sedlacek is currently Aséistant Director,
Counseling Center, University of Maryland and Director of Testing,
Research and Data Processing. Dr. Sedlacek has pdblishing literally

hundreds’ of articles in the area of educational, behavioral *and

- attitudinal research and represents an excellent resource in the area

of research, evaluation and design. .

Dr. Howard Kirschenbaum: Dr. Kirschenbaum is the director of the National
Humanistic Education Center. He holds a doctor of education degree from
Temple University.. He has had extensive experience giving speeches and

workshops on humanistic education, values clarification, and human relatio
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He is the author or co-author of eight books.

Dr. Joel Goodman: Dr. Goodman received his Ph.ﬁ. in Education from‘the
University of Massachusetts. He is currently assistant dir;ctor for
resource developmeunt and consultation services fér the National
Humanistic Education Center. He has ﬁublished nuUmerous afﬁicles on

values clarification and its various applications.

DURATION OF APPOINTMENT LOCATION , FULL TIME/PART TIME
N.A. -

5 " 6. INSTRUCTORS: Conduct value training sessions based on curriculum syllabus

format; design and ensure for the cdllectigp_of evaluation information and

P -

provide feedback and comments concerning the curriculum for formative evaluation.

Alicia Montalvo: Bilingual (Spanish), Ph.D. and M.A.'from Bank Street

&

College; experience in values clarification training, bilingual education;

active in the Spanish-American community in New York.

Jon Rosenbaum: M.A. from Western Michigan University; expert in

humanistic education, conflict resolution, values clarification.

Shirley Heury: M.A. from Drake University; consultant in values

clarification--drug education project; responsible for seven county

area; expert in humanistic education.

Lindsay Crawford: Human relations instructor, Pennsylvania State Police,

Allentown, P.A., Human Relations Commission; expert trainer in human

relations communication and values clarification; has worked directly

with Dr..Sid Simon. . _ o .

~

Robert Griffin: Expert in residential treatment and. prevention services,

group counseling, drug rehabilitation; expert in using values clarificatic
in training.

Roberta Martin: Ed.D from Mississippi State; humanistic education

specialist, professor of counselor education; expert in humanistic

education.
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Jay Nutter: Expert in vocational evaluation and rehabilitation;
experienced in social work and values clarification training.

Juanita Nutter: Educational specialist degree in counseling; human

relations s?ecialist with ESAA project; expert in the use of reality

therapy, transactional analysis and values clarification.

Meredith Stanford: M.A. and doctoral candidate from Boston University;

currently on leave ftom'faculty Department of Humanistic and

Behavioral Studies, Boston University. Expert in values education and
>

, ~humanistic education.

Hugo Keesing: Ph.D. from Adélphi University; clinical ésychology

background with overseas teaching experience; expert in group process

-

and values education.

Marilynn Draxl: Ph.D. from Adelphi University; clinical psychology

background with teaching experience in Europe; expert in group process

and humanistic education.

Ers

DURATION OF APPOINTMENT LOCATION _ FULL TIME/PART TIME
Length of contract Europe 100%

S
e

(“ 7. ASSISTANT PROJECT DIRECTIOR, U.S.: Respdnsible for stateside Iogistics
required for delivery of training materials; make travel arrangements for
instructors; assist U.S. based consultants as required by providing infofmation,A

data and general support; responsible for writing final report.

Ms. Jan Shauer: Ms. Shauer has a M.A. in Women's Studies fsom George
WashingEon University and has éxperienée in curriculumkdevelopment
and the design of education media. She is also well versed in‘values
clarification as both technique and strategy for behaviorél change.

DURATION OF APPOINTMENT LOCATION FULL TIME/PART TIME
Length of contract College Pack 33%

8. 7PROJECT SECRETARIES: Coordinate and serve as liaison with project staff;

f
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arrange transportation, housing, and other logiétics for project staff at
various instructional sites; types printing orders, instructional méterials,
correspondence and rosters§ maintains filing system for sessions and partici-
pants; distributes instruments as needed among staff; carries on other
secretarial duties as project requires.

Two to ba selected

DURATION OF APPOINTMENT LOCATION FULL TIME/PART TIME

Leagth of contract College Park - 33%
Length of contract Europe - 100%
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Narrative of organization and management:

Function Develop course design in Values Clarification that consists of not less

than 2 days instruction for up to 12,000 military personnel in grades
El through Ei, Procure instruction materials and evaluation instrument.
Determine and procure resources and instruction sites.

Time 15 January 1979 - 28 February 1979
Managerial . . .
Responsibility: First line management responsibility will rest with the Project

Delivery System:

Task 1

Task 2

Director and be delegated as indicated in following managerial
responsibility. : ‘ e

The delivery system for this function will include the following
tasks:

Provide teaching module, copyrights, instructional materials,
and measurement instrument to be used in evaluation attitudinal
and behaviorial changes.

1.1) Preliminary Course Design: Teaching modules, copyrights
and instructional materials. Based on current knowledge of
the PET II requirements, military and -European environment,
values clarification technique and the intended audience, the
following 2 day instructional strategy 1s presented.

The workshop curriculum presented here is designed to achieve

several purposes: : : '

1.) to help participants identify their own value system

2.) to explore with one another differences in value systems

3.) to practice assertion and decision-making skills by declaring
values ’ :

4.) to make clear decisions based upon the self knowledge that
comes from values clarification.

Immediately upon notification of award of contract, Project Director.
and Associate Project Director will make necessary arrangements

for expanding preliminary course design into a detailed syllabus
through actions described in the following task completion. (See
D-2 {(b) above expansion of preliminary course design). , .

‘Identify and assign personnel (e.g. staff, faculty, etc), to include

ten (lO) instructors qualified to teach Values Clarification
experientially. Ensure availability for in-country conferences
prior to initiation of instruction and arrival at site to begin
instruction in designated sites with 2 instructors per site.

Managerial Responsibility: First line respdnsibility will rest
with the Project Director in coordination with Associate Project
Director.

2.1 Identify and assign personnel. The following organization
structure and positions will be used to implement the project.
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2.1la Project Director, Dr. Adelynne H. Whitaker:

Dr. Waitaker will serve as Project Director for this undertaking.
She earned the Doctor of Philosophy in history at Emory
University (1973) and has been on the staff of the University

of Maryland since 1974. Her administrative skills have been
demonstrated in the past through her service as Project Director
‘i on several large training projects contracted for by USAREUR-ACES
to include the Mission Related Career Development Project.

See resume in Appendix A.

2.1b Associate Project Director, Dr. Stephen E. Forrer:

Dr. Forrer has served as a consultant/evaluator for several

University of Maryland training contracts. He holds a Ph.D.

in counseling psychology from the University of Maryland and

5& has engaged in training of wvalues clarification to facilitators

3 while associated with Northern Virginia Community College.

(- ' He also served as resident graduate professor in the University

. . of Maryland Far East Graduate Program in Counseling. See
resume in Appendix B.

2.lc Project Coordinator-Curriculum Evaluation/Trainer,
leredith Stanford: ’

Ms. Stanford is currently on leave from the Department of Humanities
and Behavioral Studies, Boston University. She has a strong
academic and experiential background in the area of humanistic

N ' education and values clarification. ©She will serve as a trainer

Hy as needed.

R
PRES P

2.1d Project Coordinator-Logistics, Mr. Patrick Duddy:

A
L E

Mr. Duddy, who has an M.A. in English and has been with the

University of Maryland for the past three years, served as

Project Manager for the Mission Related Career Development

Project. Mr. Duddy is a candidate for Project Coordinator in
(\, the project for which this proposal is submitted.

2.le Consultants: Dr. Sidney Simon, an internationally known
pioneer in Humanistic Education. Author of numerous books and
articles including Meeting Yourself Halfway. Dr. Simon has
lectured and presented Values Clarification workshops through
the country and is highly regarded by educators, clergy and
psychologists.

Dr. Howard Kirschenbaum: Dr. Kirschenbaum is the director of
the National Humanistic Education Center. He holds a doctor of
education degree from Temple University. He has had extensive
experience giving speeches and workshops on humanistic education,
values clarification, and human relations. He is the author

or co-author of eight books.

Dr. Joel Goodman: Dr. Goodman received his Ph.D. in Education
from the University of Massachusetts. He 1s currently assistant

Bved
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director for resource development and consultation services

for the National Humanistic Education Center. He has published
nurzerous articles on values clarification and its various
applications. :

Frank Johnson, has a Masters of Divinity degree from Andover
Newton Theological School with an emphasis in Pastoral Counseling.
He is currently a full-time staff member of the University of
Maryland Counseling Center, College Park. He is a nationally
known expert in the area of group counseling and values clarifi-
cation. He is co-author with his brother David of Training
Together: Group Theory and Group Skills.

Dr. William Sedlacek, currently Assistant Director, Counseling
Center, University of Maryland and Director of Testing, Research
and Data Processing. Dr. Sedlacek has published literally hundreds
of articles in the area of educational, behavioral and attitudinal
research and represents an excellent resource in the are of

( ' research, evaluation and design. '

2.1f Assistant Project Director, Ms. Jan Shauer:

Ms. Shauer has a Master's degree in Women's Studies from George
Washington University and has experierice in curriculum development
and design of educational media. ©She is also well versed in
values clarification as both technique-and strategy for behaviciual
change.

2.1g Trainers. The following criteria were used to select
trainers for the PET II project.

-

3.

¥
i

First, the instructor must have demonstrated mastery of the
theory of values clarification. This entails a working knowledge
of personal development theories, as well as theories of adult
learning and group process. The instructor must be able to
articulate theories of communication and decision-making processes
and moral development.

4

e Second, the values clarification instructor must demonstrate
' competence in overall values clarification program planning.
This entails (1) stating program goals operationally; (2) articu-
lating the relationship between goals and methods; (3) developing
evaluation processes based on program goals; (4) designing small
group strategies to meet the goals.
Third, the values clarification instructor must show competence
in training. Specifically, the instructor should have skills in -
starting a group, creating an open atmosphere, alding participants
in setting goals, designing appropriate exercises to meet "group
needs, and successfully facilitating the group process with
effective listening and clarlfylng responses.

Fourth, the instructor must demonstrate appropriate academic
credentials for appointment with the University of Maryland.

M
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Earned degrees, publications, consultancies, professional
affiliations and employment history will all be considered
relevant.

Fifth, the instructor must demonstrate relevant work
experience using values clarification as a technique with
individuals similar to a military population. Such experience
might be in the form of work with community agencies, school
districts, drug rehabilitation agencies, etc.

We feel the trainers identified below from which we will
choose the final training team, represent some of the best
professional talent available. They are a group heterogenous
in cultural, racial and socio-economic background and have been
evaluated and recommended by Dr. Sidney Simon, an internationally
known expert in values clarification training. Complete resumes
and indications of availability for in-country training
conferences prior to instruction appear in Appendix A.

Alicia Montalvo: Bilingual (Spanish), Ph.D. and M.A. from

Bank Street College, experience in values clarification training,
bilingual education, active in the Spanish-American community

in New York. '

.

Jon Rosenbaum: M.,A. from Western Michigan University. Expert
in humanistic education, conflict 1cuulution, values clarifica-
tion.

Shirley Henry: M.A. from Drake University, consultant in values
clarification--drug education project, responsible for seven
county areas, expert in humanistic education.

Lindsay Crawford: Human relations instructor, Pennsylvania
State Police, Allentown, PA, Human Relations Commission. Expert
trainer in human relations communication and values clarification.

. Has worked directly with Dr. Sid Simon.

Robert Griffin: Expert in residential Treatment and Prevention
Services, group counseling, drug rehabilitation. Expert trainer
in using values clarification.

Roberta Martin: Ed.D. from Mississippi State, humanistic educa-
tion specialist, professor of counselor education, expert in
humanistic education.

Jay Nutter: Expert in vocational evaluation and rehabilitation,
experience in social work, values clarification training.

Juanita Nutter: Educational specialist degree in counseling,
human relations specialist with ESAA project, expert in use of
reality therapy, transactional analysis and values clarification.
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Mereditn Stanford: Masters degree and doctoral candidate from
Boston University, currently on leave from faculty Depértment

of Humanistic and Behavioral Studies, Boston University. Expert
in values education and humanistic education. )

Hugo Keesing: Ph.D. from Adeiphi University in behavioral
psychology, M.A. in clinical psychology. Overseas training
experience. Expert in group process and, humanistic education.

Marilynn Draxl: Ph.D. from Adelphi University. Clinical
psychology background with overseas teaching experience in
Europe. Expert in group process and values education.

Additional trainers are currently being contacted through
the Values Clarification Training Network and the Association
for Creative Change.

Conduct conferences with Contracting Officer's Representative
and obtain course design approval prior to initiating instruction.

Managerial Responsibility: First line responsibility will rest
with the Project Director and Project Coordinator for Curriculum
and Evaluation.

3.1 Final course design. The course design presented earlier
is preliminary to the final design which will be accomplished as
follows:

Upon notification of award University of Maryland will
send to Europe an expert consultant in values clarification
training to meet with the USAREUR Chaplain to discuss at length
requirements and needs of the personnel to be trained. Following
this meeting and within three weeks from the date of award of the
contract, a final course design will be developed by the consul-
tant, Project Coordinator for Curriculum/Evaluation and the
Project Director and submitted to the Contracting Office's
Reéepresentative for final approval prior to instruction.

Coordirnate methodology for procurement of student body with
Contracting Office's Representative and MACOM Commander repre—
sentatives. Schedule class load, dates and locations of classes.

Managerial Responsibility: First line responsibility will rest
with Project Director and Project Coordinator for Logistics.

4.1 Immediately following notification of award of the contract,
the Project Director and/or the Coordinator for Logistics will
begin coordination with the Contracting Office's Representative
and MACOM Commander representatives for the purpose of establishing
schedule class load, dates and locations of classes. It is
anticipated that final arrangements for the first 30 days of
instruction will be made one week prior to the initiation of
instruction.

Project Coordinator for Logistics will at this time alert
Field Registrars as to dates and locations of classes so as
to make preliminary logistical arrangements for trainers who
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will be assigned to the various sites.
Initiate requests for area clearances for personnel in CONUS to
be employed in-country in support of this program. k

Managerial Responsibility: Project Director and Associate
Director/Assistant Director

5.1 Immediately upon notification of award, Area clearances for
CONUS personnel to be employed in-country in support of PET II
will be initiated. This will include all trainers, consultants,
etc.

Prepare written summary of course design. Provide,two"copiés of
the Summary Report to the Contracting Officer's Representative.

Managerial Responsibility: Project Coordinator-Curriculum.

6.1 Within three weeks of the date of award and following
discussions with Contracting Office's Representatives and
Chaplains two copies of the detailed Summary Report will be
delivered to the Contracting Office's Representative.

-

Tmplement and conduct Values Clarification classes as USAREUR Chaplain
designated sites.

29 January i979 ~ 14 September 1979

.
ility:

Task. 1l

Task 2

First line management responsibility will rest with the Project
Director and be delegated as indicated in following managerial
responsibility listing.

The Delivery System for this function will include the following
tasks:

Coordinate implementation schedule with Contractingloffice‘s
Representative. :

Managerial Responsibility: Project Coordinator-Logistics

1.1 Immediately following award of the contract and final course
design approval, the Project Coordinator for Logistics will
coordinate the implementation schedule with the Contracting
Office's representative. A group of 2 trainers will be dispatched
to assigned sites with instructional materials as required.

Assign staff and faculty to conduct Values Clarification instruc-
tion. Complete logistical arrangements for transportation,
billeting and other support of assigned personnel.

Managerial Responsibility: Project Director/Project Coordinator
for Logistics
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Included in this Task will be on-going logistical arrange-
ments for housing, storage of textbooks and supplies and handouts
for participants. Arrangement for air transportation for initial
supply of books have been made with publisher and assurances
from publisher have been secured that books are available (see
attached copy of telegram).

2.1 Within one week after notification of contract award, the
Associate Project Director will conduct final interviews and -
select the required 10 faculty from the pool currently being
developed. It is important to note that no trainer will be
considered for final selection unless they indicate to the
University of Maryland that they are available immediately.

2.2 Upon selection, all faculty will leave for Heidelberg,
Germany within 2 1/2 weeks from the date of the contract
award. Upon arrival and coinciding with the final approval of
course design, training of the faculty will begin.

2.3 Training for faculty will take approximately five days.
Training will be coordinated by the Project Director and facili-
tated by an expert consultant, representatives of USAREUR
Chaplain if available, Coordinator for Curriculum and Evaluation.
The following topics and information yill be presented and dis-
cussed. . ’ ’

a) The final values clarification course design will be presented
and faculty will be trained in the delivery of the course,
to include use .of printed material.

b) The role of evaluation, both formative and summati#e will be
presented. ’ : :

c) Special values clarification techniques for problems of
drug use, alcohol use, gambling, human communications, bore-
dome, and sexual adjustment will be trained.

d) Information will be presented and faculty will be briefed
concerning military life in Europe--problems and position
attributes. ‘

e) A complete logistics briefing will be held.

f) Special topics such as dealing with group conflict, consulting
skills within the group, use of teamwork and other topics of
this nature will be discussed.

2.4 A1l logistic arrangements will be finalized one week prior

to initiation of instruction. Transportation via available public

or university transportation will be arranged as required. Billeting
for faculty will be arranged as available or arrangements on the
economy will be made. Other support will be arranged as appro-
priate,

2.5 Faculty will be sent to assigend sites several days prior
to initiation of first instruction to meet with local Chaplain
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representatives, commanders as required and ensure local logistic
arrangements for the course. ’ : .

Task 3 Provide course materials and evaluation instruments to students at
instruction sites.

- Managerial responsibilities: Assistant Project Director-U.S.,
Coordinator Curriculum and Evaluation, Coordinator . Logistics.

3.1 As indicated earlier, the major course material to be used
is the book entitled Meeting Yourself Halfway by Dr. Sidney
Simon. Arrangements have already been made with the publisher
for delivery of up to 12,000 copies in Europe. (see telegram)
Upon notification of contract award, the University of Maryland
will order 2500 copies to be delivered to our Heidelberg Office
within 25 days. Initial distribution will occur as the faculty
are sent to assigned sites. Additional distribution will be made
( : by the Coordinator for Logistics.

Based on coordination with Chaplains to identify sites,
schedule and numbers of soldiers to be trained, a final delivery
schedule will be developed and the publisher notified.

Additional course material developéd by faculty and expert
consultant will be printed at the University's print shop in
Heidelberg and will be ready for distribution with the book.

3.2 Evaluation Instruments. Formative and summative evaluation
- instruments will be either purchased or locally printed at the
=i : University of Maryland print shop in Heidelberg. Responsibility
s for distribution will rest with the Coordinator for Logistics.

Task 4 Provide instruction to up to 12,000 students selected and provided
by USAREUR Unit Commanders.

Managerial responsibility: Project Director and Project Coordinator
( for Logistics. ‘

4.1 University of Maryland will provide the faculty, materials,
course design, evaluation, logistical support to provide values
clarification instruction to up to 12,000 students. '

4.2. The Project Director and Project Coordinator for Logistics
will be located in Heidelberg. The Project Coordinator for
Logistics will have the necessary mobility to move from community
to community as the delivery of instruction begins. It is
anticipated that several instructional sessions will be delivered
in one community before teaching teams are moved into new greas.
This procedure will allow the Project Director and Coordinators
and Faculty to establish viable working relations with local
Chaplain representatives, military personnel and potential
participants. ' '

Careful scheduling’and responsible planning will minimize
the disruptions that could otherwise occur.
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4.3 Packets containing training materials and evaluation
forms will be distributed to participants at each session. A
roster of participants, including military addresses will be
maintained at the University's central administrative offices
in Heidelberg. There will also be maintained a file for each

: training session in which rosters, faculty observations, end of
session summaries, evaluation forms and other documents concerning
that particular session will be maintained.

Function Conduct on-site evaluation of course design and effectiveness of training.

*J Time 5 February 1979 - 30 April 1979
' Managerial : )
( Responsibility: First line responsibility will rest with the Coordinator,

e Curriculum and Evaluation.

elivery System: To accomplish this function the University pléns to employ the
following delivery systemn.
Task 1l Evaluate the instructional program and student evaluation instru-
ments. ’

1.1 Focus of Evaluation

] Practice in recent years has shown that evaluation of educa-

R tional programs has gone beyond the traditional assessment of a

B program's overall success and effectiveness. In 1971, Michael
Scriven distinguished formative evaluation from summative evalua-
tion, thereby extending the role of an evaluator to one which
would allow him or her to affect the development of the program.
In that same year, Daniel Stufflebeam further supported the

, expanded new role for evaluators by specifying the evaluation

( areas of context (definition of need and basis for objectives),

il input (the selection of resources and the design of procedures

to facilitate goal attainment), process (implementation of the

design program), and product (measurement of goal attainment)..

Process or formative evaluation can be seen-as crucial, perhaps

more important than summative evaluation in the early stages of

a project or program. As programs become more structured and

mature, however, the need for product or summative evaluation

grows in importance. Programs require the support of empirical

evidence, preferably that of student growth or changes in learning,

to ensure their continuance. As programs grow, their sponsors

become more and more concerned that they be able to produce the

outcomes intended--in nearly all cases, student behavioral and.

affective gains. ) g

1.2 It is this first evaluation that of formative evaluation
that is designed to answer the following questions:

a) What problems exist in the delivery of the program?
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Task 2.

Task 3

b) What areas do trainers need help in developing? .
c¢) Are expected results possible based on the program?

d) How should the course be redesigned based on this early
delivery experience?

e) What new materials, exercises and techniques might be useful
to include?

f) How are students, Chaplains, and the community reacting to
the program?

1.3 To accomplish this task UMD will use several paper and pencil
instruments designed to answer questions related to course design
and implementation. Drs. Howard Kirschenbaum and Joel Goodman
have agreed to assist UMD and USAREUR Chaplain 'in the selection
and/or design of formative evaluation instruments. The develop-
ment of these instruments will be guided by the following design
questions. The development of those instruments will be guided
by the design questions indicated in D-2 (b), p. 57-62.

Conduct random student interviews and interview Uhit Commanders
and USAREUR Chaplain.

Managerial responsibility: Project Coordinator-Curriculum and
Evaluation

2.1 An important part of the formative evaluation stage will be
the use of Dr. Sidney Simon as an expert evaluator. He has agreed
to visit Germany for three days during the specified period
according to the following schedule. ’

a) Day 1l: In-country briefing by UMD and USAREUR Chaplains.

b) Day 2: Conduct interview with students, Unit Commanders
and USAREUR Chaplain. Visit on-going values clarification
classes.

¢) Day 3: Debriefing with UMD, USAREUR Chaplain. Offer
"specific comments concerning redesign of course.

Assess impact of Values Clarification training on attitudes and
behavior of students.

Managerial responsibility: Project Coordinator-Curriculum and
Evaluation :

3.1 During the first three months of instruction, data will be
gathered concerning impact of values clarification on attitudes
and behavior of students. Several techniques will be used to
assess this impact. :
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a) Interviews will be held with 10 students in a case stugy
format.

b) Paper and pencil standard techniques in the form of the Mooney
Problem check list, FIRO-B or other relevant instrument will

be given to 25% of all classes. Expert advice on the selection:

and use of these instruments will come from Drs. Kirschenbaum

and Goodman, consultants to the project. This information will

then be analyzed.

3.2 All this above information will be distilled and summarized
into a report with recommendations for modification of course
design.

Refine, edit and alter instructional material and evalution material

and evaluation instrument, if required.

Managerial responsibility: Project Coordinator-Curriculum and
Evaluation

4.1 During the last four weeks of this period, the course design

will be refined, edited and altered based :on comments from Dr. Simon

and information gathered in Task 3 above. This will be the
responsibility of the Coordinator for Curriculum and Evaluation.

Prepare a written summary report concerning the evaluation and
pertinent findings.

Managerial responsibility: Project Coordinator-Curriculum and
Evaluation ’ :

5.1, .The above refinement and alteration of instructional materials
and course design will be summarized into a written report. All
formative evaluation findings will be included and recommendations
will be made,.

Provide Contracting Officer's Representative with two copies of
the Summary report.

Managerial responsibility: Project Director

6.1 Upon completion two copies of the summary report will be
submitted to the Contracting Officer's representatlve no later
than 30 April 1979.

6.2 Upon approval of any revisions to the course material and
design all faculty will be brought back to Heidelberg for g
three day re-training workshop based on commuting the results of
the first evaluation to them and providing them with new skills
and techniques as required in the new design.
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Function Conduct second on-site evaluation of course design and training.

effectiveness.
Time 1 May 1979 - 31 July 1979
Manegerial
Responsibility: Project Coordinator-Curriculum and Evaluations

Delivery System:

Task 1

Task 2

Task 3

Task L

Task 5

The following tasks'represent the delivery system for this function.

Visit instruction sites and re~evaluate program effectiveness and
assess. the need for change in design.

Managerial responsibility: Project Coordinator-Curriculum and
Evaluation :

1.1 Once again during the period Dr. Sidney Simon will visit
Europe to conduct an evaluation visit to assess the program

.effectiveness and identify need for change in design.

Conduct random student interviews and interview Unit Commanders.

Managerial responsibilities:' Project Coordinator-Curriculum and
Evaluation

2.1 Dr. Simon will conduct random Unit Commander and student
interviews at two instructional sites according to the following
schedule:

a) Day 1: In-country debriefing by UMD and USAREUR Chapiains.
b) Day 2,3: Conduct interviews at 2 instructional sites.

c¢) Day 4: Prepare evaluation report.

d) Day 5: Debrief UMD and USAREUR Chaplain concerning effective-
ness of course design.

Assess impact of training and effectiveness of course design
3.1 Dr. Simon will be asked to specifically gather information
concerning the impact of training and effectivenss of course
design on student attitudes and behavior.

Prepare a Written_Summary Report concerning his findings.

Managerial responsibility: Project Coordinator, Curriculum and
Evaluation -

4.1 Based on Dr. Simon's comments made during the debriefing
and discussion a written Summary Report will be prepared.

Provide Contracting Office's Representative with two copies of
Surmary Report.



Managerial responsibility: Project Director

5.1 Upon completion and not later than 31 July 1979 thisiSummary
Report will be delivered to the Contracting Office's Representative
in two copies.

Function Arrange for and facilitate in coordination with approval of USAREUR
Chaplain, a detajled evaluation of the total Values Clarification
program of instruction

Time 1 July 1979 - 30 September 1979

) Managerial . :
%ﬂ Responsibility: Project Director and Project Coordinator for Curriculum and
B (ﬁﬁ _ Evaluation ‘
i

B Delivery System: The following tasks represent the approach the University intends
"to use in accomplishing this function.

Task 1 Select a control group of not less than 500 soldiers who have not
received Values Clarification training,’ administer an evaluation

instrument, and compare results with student evaluations.

Managerial responsibility: Project Coordinator-Curriculum and
Evaluation

1.1 The goal of thisvfunction is to determine through the use

7
ff of a comparison group the following:
Ef a) The appropriateness of instruction and methodology;
b) The ability of this course design to provide valid learning
experiences and change/modify attitudes and behavior;
c) The extent to which the instruction facilitates training
P objectives;

d) any limitations in the program.

1.2 Design —- The first major task is to design an approach to
the summative evaluation that will lead to the ability to make firm
conclusions on the above questions. To this end the University
will use the services of Drs. Kirschenbaum and Goodman as expert
consultants. They are well-respected in the area of research
design and will be consulted prior to initiation of this aspect
of the project. However, a suggested design is presented below:

a) A control group of not less than 500 soldiers will be
selected using a modified "leap frog" design as follows;

b) At five sites students will be selected for participation
with a lead time of two weeks. One week will be labeled
week A; the following week B. Standard paper and pencil
instruments described below will be the source of objective
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data for this aspect of the evaluation;

"The students signed up for week B will serve as the control
- group for students taking values clarification training week A;

Students taking the course week A will be asked to complete
the objective instruments during the last 30 minutes of the
two day class. This data will represent information on
students who have participated;

At this point it may be useful to point out that one initial
factor that will allow conclusions to be drawn from the
analysis of the comparison data is that of the homogeneity
between the groups. Therefore, both groups must be drawn
from the same population, in the same way and for the same
reasons. It is readily apparent that students taking the
course week B represent a valid comparison group for those
taking the course week A;

Students taking the course week B will complete the evalua-
tion instruments during the first 30 minutes of the instrue-
tion - prior to any values clarification exercises or
information; _ .

This procedure will be repeated over enough two week cycles
until 500 students are in each group;

Analysis can then occur between groups using standard A -

" non-parametric statistical techniques and conclusions

can be drawn on the questions of interest.

As discussed earlier the question of evaluation instruments
is a difficult one when considering the assessment of a
process such as values clarification. The University,
however, has obtained the services of two acknowledged
nationally known experts in the field of assessment of
values clarification--Drs. Howard Kirschenbaum and

Joel Goodman (see telegram). During the early phases of the
project, they will work to evaluate currently existing
instruments such as the Survey of Personal Values, Study of
Values, Dogmatism Scale, FIRO-B, Survey of Interpersonal
Values and review for appropriateness, scoreability and ability

~to ascertain attitudinal and behavioral change. If no useful

instruments emerge from this review, they will design and
pilot with the PET II project a new instrument to assess
the criteria relevant to the values clarification strategy.

In addition, they will evaluate and interpret results
obtained from use of either newly designed or other instruments.

Prepare a comprehensive written evaluation of the total program
with particular emphasis on:

a)

b)

The appropriateness of instruction and methodology.

The ability of this course design to provide valid learning
experiences and change/modity attitudes and behavior,
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c) The extent to which the instruction facilitates training
objectives. )

.

d) Any limitations in the program.

Managerial responsibility: Project Coordinator-Curriculum and
Evaluation

2.1 Based on analysis of the above data, comments by Dr. Simon,
results of student reactions to the instruction, instructors
comments, chaplains and unit commanders comments as available,

a comprehensive final report will be written with emphasis on the
above questions as they relate to the overall program.

Provide the Contracting Office's Representative six (6) copies
of final comprehensive program report.

%

Managerial responsibility: Project Director

3.1 Following preparation of the final report it will be delivered
in six copies to the Contracting Office's Representative no later
than 30 September 1979. ’ ’

-
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c. Logistical sqpbort of the project

As indicated in foregoing organization.and management plan, the

.~ University of Maryland University College'European Division has capabilities for

providing required material support to instructional sites. These resources are
again set out in the following narrative.

For almost thirty yvears the European Division has successfully prdvided_
logistical supbort for its many programs throughout Europe. At the présent time
logistical support is provided on a continuing basis to approximately 800 Lecturers
who serve 18,000 students at some 150 sites throughout th Division, with the

pattern of enrollments repeating each eight weeks for five terms per year.

While the PET II Project will be a discrete unit within the European Division,
with 1its own staff and resources, the experience accumulateu over the past thirty
years in meeting the logistical needs of a large student body is availbale as a
resource. |

Specifically for the PET II Project, the Project Coordinator for Lodistics
will perform the following functions: o

1.) Order through appropriate channels the required and supplemental materials.
As indicated in the attached te]egram; textbook supplies are available. .Immediate1y
following award of contract an initial shipment of textbooks will be shipped
to Heidelberg via-air cargo for the'first training sessions. Remainder of shiphent'
will be via surface shipment. Storage capabilities for supplies prior to distribution
to site are available at the Central Administration Offices in Heidelberg.

2.) Request printing in the European Division's printshop of all other‘materials
needed for the training project, i.e. supplemental training materials, evaluation
forms, réport forms, etc. The printshop facilities are housed within the Central
Administrative office of the European Division, giving Project staff access on a
continuing basis with the printing process. Paper supplies needed for printing

are stocked in the European Division Central Administration Offices in Heide]berg.
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3.) Arrange distribution to the training sites of all training materials.

~ A staff car of the European Division will be available to Project staff for immediate

de]ivery of textbooks and other materials to the site. Additionally, Project
Coordinator, Logistics will dispatch materials to the site with the trainers as
they depart Heidelberg for the training sites.

4.) Arrange for storage of materials at the training sites. While this
does not appear to be a major sforage nroblem since the Central Administrative
offices contain storage areas, should materials arrive in advance of a training
session, the‘Coordinator will make necessary arrangements for storage. The
European Dividion Field Registrar, located at each of the potential sites, will
be available to assist as needed in the mafter of distributioq and storage when
his/her services are required.

As indicated in the foregoing organization and_management plan, 1ogist1ca1
arrangements (air transportation from the U.S. to Heidelberg) will begin immedi-
ately upon award of contract.

The Prgject Coordinator, Logjétics_wil]falso-begin processing each trainor
for the National Agency Check, required of a]]tinstrpctors according to USAREUR
Regulation 604-20. - Following initiation of the National Agency Check the Project
Coordinator, Logistics can then request‘Letters of Accreditation through USAREUR.
Upon receipt of Letters of.Accreditation, the Project Coordinator, Logistics

can begin processing of USAREUR Privilege Cards (ID Cards), can issue Ration Cards,

‘and have the Status of Forces Stamp placed in the instructor's passport; assist

with purchase or rental of POV, registration, driver's liscense. The Project -
Coordinator, Logistics will also assist in obtaining TDY orders for each '
instructor, make housing arrangements, arrange for local transportation, and
provide a general orientation of the new site.

Throughout most of jts thirty yeafs in Europe, faculty orientation to the

physical environment in which the faculty lives has been an on-going process.
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The European Division staff is aware of the adjustments that in-coming faculty
must make when first arriving in a new location. 'This awareness and the subse-
quent assistance offered to new faculty will become a part of the management process
for trainers in the PET II Project. The experience of our Field Registrérs in
assisting facU]ty with personal logistical problems will be available also to
the PET II Project training staff. | |

The Project Coordinator-Ldgistics will move about from site to site during
the course of the training"projecf to insure that material need; for the training
sessions is available and is being properly distributed. Furtherﬁore, the Project
Director (located at the Central Administrative Offices 1n‘Heide1ber§) will be
avai]ab]é for on-site visits to assure that appropriate 1ogistical support to
instructional sites is being supplied.

v

Statement Concerning Logistical Support for Personnel

Personnel in Europe

1 Project Director 30%

1 Project Coordinator, Logistics 100%

1 Project Coordinator, Curriculum & Evaluation 100%
1 Secretary 100%

10 Faculty 100%

2 Consultants, 30 days

Associate Project Director, 20 days

Using the marriage ratio of presently employed European Division staff.and
faculty of .33 yields about 5 spouses. Assuming for these 5 married fahi]ies
one child per family (the family/child ratio for the European Division staff
and faculty is .6 per family) would yield a total of ten dependents* Th?se
figures are our best estimates of the number of employees, spouses and dependents.
A11 project personnel in Europe full-time and part-time and all dependents,.
are to be USAREUR assimilated, be issued accreditation orders and identifying
documents by USAREUR, and receive full logistical support in accordance with

USAREUR Regulation 600-700.

*Five spouses and 5 children under age 18.
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D-3 OVERALL COST TO THE GOVERNMENT

Detailed analysis of estimated costs

a.
Personnel
1. Project Director, Eﬁrope (.30)_ ...
2. Associate Project Director, College Park (.30)
3. Project Coordinator, Logistics
(100%, 8 months x 16,000)
4. Project Coordinator, Curriculum & Evaluation
(100%, 8 months x $20,000) ‘
5. Assistant Project Director (Stateside Coofdinator)
(33%, 8 months x 15,000) o
6. Sécretary (337 x 8 months x $9,500) College Park
7. Secretary (100% x 8 months x $9,500) Europe.
8. TFaculty (100% x 6 months x $20,000) x 10

SUBTOTAL Wages and Salary

Telephone and Postage ($1000 College Park,
$1000 Europe)

SUBTOTAL Telepnhone and Postage

Supplies ($500 College Park, $1000 Europe)

SUBTOTAL Supplies

Travel
1. 10 Faculty, U;S,—Europe RT $800
2. 10 Faculty to College Park for Administrative
Processing and Orientation RT
3. Co-directors, 2 US-Europe RT $500
%, Consultants - Train trainers/curriculum

1 US-Europe RT

7,500
5,000
10,666
13,333
3,330
2,089
6,333

et A<,

-

100,000

148,251

2,000 .

2,000

1,500

1,500

8,000

2,500

1,600

800



%’ ¢ : DU S XUV O SRR A e e ot i RESARTEI I R P i AN R 5 N A 3L 5 A A NG 57 e S 0] A AT S B iVt S ANt e A Tt

l o | . 110

5. Consultants-Evaluation

2.US-Europe RT, Summative Evaluation
2 US~-Europe RT Formative Evaluation 4 2,400
6. Local Travel in Europe e :
2 persons x 500 miles x 32 weeks x .15 4,800
SUBTOTAL Travel | | o 20,100
E. ILiving Allowances '
gﬂ 1. local - 22 &ays % 8 months x 2 persons x 35 . 12,320
5 FQ;; 2. ‘Faculty - 1000 per month x 6 months : | 60,006-
7 3. consultants, evaluators, 30 days x $40 ' 1,200
&, Co-directors, 20 days x 40 800
SUBTOTAL Living Allowances ' | 74,320
F. 1Ianstructional Material )
Book (Simom) = 12,000 % 4.00 (includes shipping) 48,000
Handouts = 12,000 x .50 . 6,000
SUBTOTAL Instructional Material 2 | _ 54,000.
< G. Consultants
5l '. 1.1 Curriculum Development $250 x 5 x 1 | . 1,250
2. 'Training’trainers 250 x 5 x 1 : 1,250
3. Formative Evaluation (Dr. Simon) L | 9,000
4. Summative Evaluation ' 5,000
5, Statis?fcian : o __1,000-
SUBTOTAL Consultants o : 17,500
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H. Evaluation (other costs)
1. Computer time
2. Final Report
3. Purchase of Imstruments

SUBTOTAL Evaluation

I. Internal Charges

1. Fringe Benefits .195 x $148,251 =

2. Indirect Charzes .5088 x $177,159
' (Personnel and fringe)

SUBTOTAL Intermal Charges

TOTAL

A. Personnel

B. Telephone and Postage

C. Supplies

D. Travel

E. Living Allowances

F. Instruétiona] Méteria]
G. Consultants

H. Evaluation (other costs)

I. Internal Charges

TOTAL

Budget Summary

£

750 .

2,000
750

3,500

28,908

90,138

119,046

440,217

148,251

2,000
1,500
20,100

74,320

© 54,000

17,500
3,500

119,046 ~

440,217

nr
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b. Statement of cost validity

i Salaries for PET II Project are in accordance with salaries paid to .
staff and faculty of the European Division. Travel costs are based on
published commercial air travel rates and estimated mi]éage,computed

at .15¢ per mile. Living allowance is in accordence to present European

Division policy, Cost of Instructional materiaTs is based bn»quoted
costs of textbooks as per attached telegram and estimated'prihting costs.
ﬂJ Consultants' fees are based on estab]ished rates. Telephone, postage
. and supply cost estimates are based on previous experiénce with similar
projects.
The European Division's costing records have béen audited by thelDOD |
Auditing Agency in connection with contracts DAJA 78-c<0449 DAJA 37-76-A-0011,
F61546-78-A-0003 andwere found to be salisfactory.

mﬁ
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c. Satisfactory Record of Cost Control and Adequacy of Management under

Current and Previous Government Contracts.

Previous contracts for non-credit courses have been and are being=success-
fully completed accarding to the schedule agreed upon and at the costs set forth

in the contracts:

DAJA 20-78-M-1554
DAJA 02-78-M-1850
DAJA 02-78-M-1261
DAJA 02-78-M-1113
DAJA 06-78-M-0864
DAJA 02-78-M-0440
DAJA 02-78-M-0026

DAJA 02-77-M-3025
DAJA 37-77-C-0528"
DAJA 37-76-A-0011
DAJA-02-78-M-2326
DAJA 37-78-R-0232
DAJA 37-78-C-0464
DAJA 37-78-C-0449

Ay

Following is a narrative description of the contracts for non-credit

training projects most nearly related to the PET II Project:

Title

Organizational Skills
Training for Military
Women & Supervisors

Military Women and
Male Supervisors
Training Project

Contract Number

DAJA 20-78-M-1554

DAJA 78-C-0464

, Description

The European Division provided

a program of skills training

for military women and supervisors
from 7th Signal Brigade. Partici-_
pants were awarded certificates .

for completion of these two day
training sessions that involved
self-assessment, goal establishment,
assertion training, and communi-
cation skills.

This was a pilot project to
determine the feasibility of
such training.

- The European Division was awarded

a training program project based

on the successful outcome of the
above listed contract. This project
involved a needs assessment and
formative as well as a summative
evaluation. No fewer than 50
training sessions of two days each
for military women will- be delivered
with 25 sessions for male supervisor
Training syllabus includes sections
on sex role socialization,
organizational structures, communi-
cation skills and assertion train-
ing. '

Staff and trainers are located in
Heidelberg and are successfully
functioning under a management
plan similar to that proposed for
PET II Project.



Mission Related Career
Development Project

DAJA 37-77-C-0528

DAJA 78-C-0449
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The European Division has pro-
vided a reading skills development
program designed for -enlisted
personnel who are high school
graduates but who for various
reasons are not functioning at
skill levels appropriate to their
military occupational speciality.

This project involved an organi-
zational and management plan
similar to that proposed in the
PET II Project.

The project involved an extensive
evaluation system, both internal

and external. Final report and
interim reports were made to ACES
Division, HQ USAREUR, with coordi-
nation meetings occurring with
staff, trainers, and ACES personnel.

Certificates of comp]etioh were
awarded to participants.

The European Division was awarded .
a contract for refining, testing,
norming, and delivering a
Functional Literacy Test, a
Criterion Qutcome Assessment Test,
and a manual of instructional
materials that were initially
developed in the Mission Related
Career Development Project.

-

This project is on—gofng, with
close cooperative liaison with
ACES Division, HQ USAREUR.

While the materials being developed
in this project are not designed
for the same purposes as those
needed in the PET II Project, this
program is indicative of the
resources and expertise avaijlable
to the European Division in re=
sponding to specific military needs.

In addition, the University of Maryland, European Division has been admin-

|
tg:-r#
Functional Literacy
Testing Project
4
=5
W
& DAJA 37-69-D-0016
- DAJA 37-72-D-0014
B DAJA 37-76-A-0011
-

o g

jstering successfully the academic credit program since 1949, and the last
three contracts covering this program are as follows:
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During any given year in this thir%y year period, the European DiVision
in cooperation with UMUC College Park, has employed and trained approximately
50 annually-appointed faculty and upward of 750 term-appointed faculty. Each
of these faculty members has met the academic standards established by the
various departments.at the College Park .campus. This process has ensured con-
sistent quality within the academic program. The same rigid standards are
applied to selection and training of trainers in the non-credit program.
The experience in cost control and effective'management gained by the
European Division in carrying out an educatidh/traiﬁ%ng program of the scobe

here involved will be available to the staff of the PET II Project.
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Dr. Sidney B. Simon

Sidney B. Simon is an internationally known pioneer in Humanistic
Education. He teaches at the University of Massashusetts, in Amhgrst,
Massachusetts and conducts workshops all over the United States,'Canada'
and Europe. | |

He is one of the authoré of the four classic books'in Values-Clarification{

Values and Teaching, 1966, and just revise&, 1978.

Values Clarification: A Handbook of Practical
. _ Strategies 1972,

Clarifying Values Through Subject Matter, 1973.
Meeting Yourself Halfway, 197&. H
Recently, he has extended the &alues clarification methodology in two
new books; Developiang Values with Exceptional Children, 1977 and

Health Education: The Seaxch for Values, 1977.

His other books inclﬁde Wad-Ja-Gett? a2 book on ?he grading game in
American Education, and two books he wrote for families: HELPING YOUR CHIID
LEARN RIGHT FROM WRONG, a béok on values clarification for families and the .
other one a book on togching‘for'families énd-teachersivCARING FEELING TOUCHING..
@ ' He is the father of four children, a Navy veteran of World War IIL, and
is interested in canoes, photography, running, bicycling and motorcycle.'
touring. He has done several trips through continental Europe énd Greece

" on motorcycle.

At the present time, he is working to link his many professional and
personal experiences into a new theory for helping people live more fully and

thus less fragrented lives.
\

B
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Dr. Howard Kirschenbaumn

.

Resume not available prior to submission of this proposal. Available

upon request from the University of Maryland.

Dr. Kirschenbaum is the director of the National Humanistic Education
Center. He holds a doctor of education degree from Temple University.
He has had extensive experience giving speeches and workshops on humanistic

education, values clarification, and human relations.

~Dr. Joel Goodman

Resume not available prior to submission of this proposal. Available

upon request from the University of Maryland.

-

Dr. CGoodman received his Ph.D. in Education from the University‘of

Massachusetts. He is currently assistant director for xesource

_ development and consultation services for the National Humanistie

- . . . s

Education Center. He has published numerous articles on

values clarification and its various applications.
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EMPLOYMENT RECORD

Counseling Center, University of Marvland
September 1971 —— Present

Professional appointment as '"group counselor” which is a full-time staff
position for ten months of the year. In the Counseling Center lead therapy
egroups, interpersonal skill groups and focused groups such as assertiveness,
value clarification, personal life planning, human intimacy,.couples cocmmuni-
cation, anxiety reduction, self esteem. Supervise graduate students in greoup
counseling practicum. Teach Group Dynamics and Leadership, Group Pracrticum,
Helping Skills, and a skills course with both content and field experience for
Resident Hall Assistants in the College of Education, Counseling end Personnel
Services Department. Teach Gestalt Therzpy to clinical and counseling psy-

g e i P, s e S

chology graduate students. An a clinical instructor in the School of.

Psychiatry and Human Behavior, and teach Human Intimacy in the School of
Medicine. 1In additiom to the counseling supervision, 2nd teaching of students,
have led workshops and courses for faculty and staff to increase group process
skills. Have also worked primarily at the Counseling Center as a community
outreach consultant -—- working with such parts of the campus as: Residence
Life, Library, Office of Student Development, Financial Aids, Szcondary
Education, Chapel, Help Center, Conferences and Institutes Office of Univer—
sity College, Physics, Chemistry, Zoology, and the Career Development Center.
Have been guest lecturer for classes in Recreation, Family and Community
Development, Community Counseling, Health E2ducation, Vocational Rehabilita-
tion, and Organizational Relations. Finally, I administer, train, supervise,
and am a resource person for the Interpersonal Growth Groups on the College
Park campus. Throughout the past fifteen years I have served as an organiza-
tion consultant to educational, religioug, govermmental and business organiza-
tions in such areas as management training, team building, racial relations,
conflict resolution, problem=solving, planning, inter—personmal and group
skills training, and community change. L

Free Lance Organization aand Group Process Consultant
June 1970 -- September 1971
L3

Led laboratory learning experiences in Personal Crowth, Group Dynamics,
and Leadership. Consulted with such clients as YMCA, Roman Catholic Diocese of
Des Moines, Iowa Conference of United Church of Christ, Iowa State Highway
Commission, Hi-Line (Subsidiary of Pioneer) Corporation, Ethyl Corporation,
Iowa State Board of Education, 0.E.O., Iowa State University Extension Service,
University Associates.
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Executive Director of Iowa State University Y.M.C.A.
February 1966 —~— June 1970

Staff role related to Student and Faculty programming. Created National
Affairs Institute, World Affairs Institute, and Sex and Selfhood Seminar.
Worked with Freshman Orientation, and the Foreign Student Office. Began small
group human- relations training, did one-to-one counseling, and advising of
campus organizations. Taught in Counseling Psychology, Industrial Psychology,
and consulted with Engineering and Scciological Extension Services. For a
period of six months served as acting director of the Ames Y.M.C.A. respounsible
for a building facility, five staff, and a $70,007 annual budget. Worked with
the Regional and National Y.M.C.A. in training new professionals in the
organization, In this capacity taught such concepts as Management by
Objectives, Performance Appraisal, Personal Analysis and Goal Setting, the
Management Grid, conflict utilization in the organizational setting, recruit-
ment and training of volunteers, leadership development, and the techniques of
comrunity change. :

Executive Director, Ohio State University YM-YWCA
September 19583 —- February 1965

--- Worked with the reorganization of this structure, Prograxz and personal
counseling with students, leadership development, campus change, fund raising,
recruitment and training of volunteers. Carecr counseling. New student
orientation, volunteer services (in one program over 250 students as tutors in
Settlement Houses around city), roving 'coffee house,” on-campus seminars.and

. workshops.

-~
Campus Minister, Baptist-Disciples Student Center, Ohio State University
September 1961 —— September 1963 .

Local campus responsibility and State-~wide leadership as the Higher
Education consultant for the Ohio American Baptist Convention. Counseling
students on both personal and spiritual concerns. . Leadership of retreats and
conferences. o :

EDUCATIONMAL BACKGROUND

B.S. in Eduéation, Ball State University, 1957
M.Div., Andover Newton Theological School, 1961 -- Emphasis in Pastoral
Counseling ' :

TRAINING EXPERIENCES. ) - .

Program for Community Change Speéialists, NTL Institute, Bethel, 1968

Change in Educational Systems, Intern, NTL Institute, Cedar City, Utah, 1970

Westerr Behavioral Science, Training of Trainers, Bloomington-Normal, Illinois,
1969 '

Counseling Seminar, Spring 1962, Denison University

~Workshop with Vivginia Satir, Weekend 1972

Career Davelopment Program Y.M.C.A., 1969 and 1970
Organization Development Lab, Towa, 1969
Gestalt Institute of D.C., 1373-74
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Jung Winter Seminar, January, 1978
Cooperation Goal Structuring Workshops, Spring & Suwuwer, 1978
Minnesota Couples Communication Program Leaders Training, Summer, 1978

PROFESSIONAL DEVELOPMENT RECOGNITION

Association for Creative Change (Personal Growth, Group Development, Organi-~
zational Development, Experiential Educator) : : ‘

Internatioral Association of Applied Social Scientists (Labor atory Education)

NTL Institute of Applied Behavioral Sciences (Professional)

Mid-Atlantic Association of Trainers and Consultants (Senior Tralner)

Young Men's Christian Association (Executive Director)

Association of Sex Educators, Counselors and Therapists (Educator)

Mentioned in current edition of Marquis "Who's Who in Religion”

RN

PROFESSIONAL szzzasarps N .
Assoc1at10n for C*eatlve Change (Steering Commnittee, Conference Design Con-
mittee, Professional Recogmition Committee)
International Association of Applied Social Scxentlsts (Peer Review Panel)
Association of Sex Educators, Counselors, Therapists
American Personnel and Guldance Assocxntlon - D1vr51on'of Specialists in Group
Work - - | : -
Hld‘Atlaﬁulc Assoc*atxon for Tralnlnv and Consulting (Intern Management
Team, Intern Coordinator, 1976- 1978)_
Cooparation Goal Structuring Network

"Alphabet Soup," Human Relatlons Annual Pelffer & Jores, University Asso-
ciates Press, 1972. - _

With Johnson, David W. "How to Choose a Good Sensitivity Group Experience,"
Conteaporary Social Psycﬁology, by David W Johnson, H. L. prpencott
1972,

Johnson, F. P. et al. Do_You Heed a Consnltant. Consultant Associates,
1974 (Pamphlet). , :

David W. Johnson & Frank P. Johnson. Joining Together. Croup Theory and
Group Skills. Prentiss Hall, 1975.

- With Jonnson, David W.'and Johnson, Roger T. "Promoting Constructive Contro-—

varsy in the Classroom" Notre Dame Jourmal of Educatior, June, 1975.
Reprinted in the Education Digest, Novembder, 1976.

With Johnson, Knowlton W. "Change Agents Wortlng from Below: Implicati ons.

" for Higher Education in Criminal Justice." Journal of Urban Education,

Volume 12, Number 2, July 1977.

“A Good Group Is..." (in press).

With Franklin Westbrook, et al. "University Campus Consultation Through
the Formation of Collaborative Dyads." APGA Journal, Volume 56, Number
16, February, 1978.

Consulting editor for liealth Series, Grades 2-5, Margaret F. Paul, editor,
Educational Challenges, Inc., Februar), 19/8

Vith Deis and Mallet, "Openness in the Co-Leader Relationship: 1Its Effects
on Process and Outcomes" (in press). ‘
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L , . January 16, 1979
;Z Dr. Stephen E, Forrer

L
o
Assistant to th2 Chancellor for Institutional
anning, Research and Development’
University of liaryland

University Colleze

College Park, XD 207L2

Dear Steve:

I would be hadpy to assist you in the curriculum design of the PET II
( project should the University of laryland be awarded the contract,

Sincerely yours,

Frank P, Johnson

=)
-
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Adelynne Hiller Whitaker

Zusiness Address: University of Maryland University Collége
European Division

APO New York 09102

Home Address: " 1l6 Feuerbach Strasse
' 6900 Heidelberg

Telephone: . Business 06221 37659 or 57-8757
’ Home 06221 33955 :
‘EDUCATION: . -
B.S. Central State University, 1964

Honors: Alpha Chi, Summa Cum Laude
M.A. | Trinity University, 1966

Honors: Graduate Assistant
Ph.D. - Emory University, 1973

Honors: Teaching Fellow - . C
Grant, National Library of Med1c1ne
Oral History Project
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an Historical Assoc1atlon

a2n Personnel & Guidance Association

e ltural History Society ' :
ation of European Representaulves of Educaulonal Institutions
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ELZIYVANT EMPLOYMENT:

1977--Present

Assistant Director, University of Maryland European Division.
(The Zuropean Division includes Europe, United Kingdom, Iceland,
Azores, Tehran, Crete, Sicily, Turkey. Program encompasses above
noted areas and involves approximately 17,000 student enrollments
each =zight-week term for five academic terms per year.)

institutional planning, research and program devel-
development and assessment, and budgets for non-credit

(DrrO
uts N
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Concurrently serving as Director, Mission Related Career DRevelopment
roject; Director, Military Wemen & Military Supervisor Skills Train-
ing Project; Coordinatcr, Functional Literacy Test Project;-Coordina-
tor, (Haidelberg) Computer Based Instruction Project. These projects
are funded by Army Continuing Education Systems, USAREUR, and involve
aoorox;nauely $750,000. These activities involve budgeting, selection
of personnel, directing activities of personnel, and liaison w1th

military sponsors.

1975--1977
Area Director, Germany, University of MarYland European Division

Responsible for academic programs at approximately 120 sites
throughout Western Germany, involving approximately 10,000 student.
enrollments each eight weeks. Responsibilities include planning
acadamic offerings, selecting and assigning faculty, planning and
1mpl=ment1ng faculty workshops and orientations, selecting and sharlng
supervision of approximately 100 field registrars located at the vari-
ous sitas with military education service officers, management of
three essistant area directors, and planning special topic courses.
Served concurrently as Coordinator, Women's Studies Program.

Lo

1973--1975 ‘ o ’

Lacturer, University of Maryland European Division

Classroom lecturer in U. S. History and Women's Studies. Courses
z2t include HIUS 408, Special Topics in Social History and Special
Topiczs in Women's Studies; HIUS 413, The Progressive Period; HIUS 414,
2en the Wars, 1919--1945; HIUS 415, The U.S. Since ¥World War II;
HIST 227, Women in American History; and HIST 151-152, American Histor:

1963--1973
Graduate Student and Teaching Fellow
1964--1968

Managing Editor, Trinity University Press

ﬂvspon51ble for selectlon of manuscripts, editing, designing
and production of University Press publications. Responsibilities

included budgetary matters, supervision of production process,. liaison
with writers, and public relations. '

" PROFESSICONAL A.CTIVITIES:_'

19783 Sept. Presenter, Workshop "The American Woman,

" Zweibrucken,
West Germany
Sept. Presenter, Workshop "The Organlzatlonal Woman," Schwabic
Gmund & Kaiserslautern West Germany and Naples, Italy
Sept. Presenter, Workshop "The Executive in the Contemporary

Organization," Berlin, West Germany
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1977

1976

Speaker, Federal Wormen's Program, Schwelnfurt West
Germany

Topic: Women and the Socialization Process . |

Panelist:  Missior Related Career Development, USAREUR
ACES Workshop, Bertchesgaden, West Germany

Presenter, Workshop "The Executive in the Contemporary
Crganization," Dahn, West Germany

Presenter, Workshop, "The Organizational Woman," Bamberg
and Zweibrucken, West Germany

. Presenter, Workshop, "The American Woman," Baumholder,

West Germany :
Speaker, Women's Eguali ty Week, Ramstein, West Germany
Topic: Women as Manage: ' -
Presenter, Workshop "Tne American Woman,
West Germany ,
Grant Reviewer, Vationa1 Endowment for the Humanities
Speaker, V Corps Community LlIe Counc1l Franxfurt,
West Germany

Kaiserslautern,

- Topic: Women in the United States Army, Europe

Speaker, Grafenwoehr Officers & Civilian Wives Club,
Grafenwoehr, West Germany

Topic: The Socialization Aspects of Being a Woman
Participant, Fourth International Conference for Improvinc
University Teaching, Aachen, West Germany

Participant, Systems Analysis Approach to Course PIannlng
WOrkshoo, Wiesbaden, West Germany

Panelist: Air Force Education Workshop, Bertchesgaten, -
West Germany '
Speaker, Ninth Commanders' Race Relations/Equal Oppor«
tunity Conference, Garmisch, West. Germany -
Speaker, International Conference, European Branch,
American Personnel & Guidance Association, Munich, West
Germany :

" Topic: Women & Counselors

Participant, Third International Conference for Imorovlng

- University Teaching, New Castle, England:

Speaker, Human Relations Council, Wiesbaden, West Germany
Topic:;  Women and Power

Panelist, Seventh Worldwide Armed Services Education
Conference, College Park, Maryland

Topic: Expanding Opportunities for Military Women

Participant, General Education Development Workshop,
US Armv & Seventh Army, Bertchesgaden, West Germany
Speaker, USAREUR Women's Observance Week, Wiesbaden
West Germany

Topic:: Women and Power .

Speaker, National Organization for Women, Local Chapter
Conference, Wiesbaden, West Germany.

Topic: Women & Educational Opportunity
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RESEARCH & PENDING PUBLICATIONS ‘ : : BN

Agricultural History Symposium, March, 1979 Paper, "Early 20th
Century Federal Animal Disease Controls.” '

Manuscript, "From Arsenic to DDT: A HiStory of Federal Pesticide
Controls.” ' '

Manuscript, "Job Satisfaction Among Military Women."
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. Telephaone: ' Business: (301) 454-4758
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" Name: Stephen Edward Forrer . Vife: Audrey Dauphte

Jaughters: Kirberl
Aoy

Business Address: University ofjﬂarylénd Univefgity Co}lege ‘ . - :
Officz of the Chancellor  -- '

University Boulevard at Adelphi Road
College Park, Maryland 20742

Home: _ (301) 924-2038

COLLEGIATE INSTITUTIONS ATTENDED: . L L
‘Dates Dagres = T -

Gettysburg College | 1565-69 B.AL T .
University of Maryland ' ~1969-72. - - M.A., Ph.D. o

ORGANTZATIONS: T DT f: -

" Amarican Psycholozical Assoc1aulon (Jeﬂber) . S
American Association of Hlobbr Education S e
American Personn=l and Guidance Associatiomn i AR -
"American College. Student Personnel Assoc1at101 e Coe s
Phi ¥appa Phi (Edecation) Lo .
Psi Chi (Psychology) . E ' e e T T

RELEVANT EMPLOYMENT: . . : . . - i

1978 — Present - IR R o . ; e TaT e

Assistant to the Cbancellor for Institutional Planning, Resesarch and .
Devzlopnent, University of ‘Ma faryland bn;veL31ty Collece- s ) ’\

Responsible foxr institutional plaaning, research and prog *am_davelonﬁap
These xesponsibilities include needs. assesssznt, the development of educationa
responses to the nezeds of part-time studanis; the improvemaznt of organizations
and budgetary policies to implement educational programs; the evaluation of PIr
and ressarca to further the understanding of adul“ developmawt and leahnlnv

1974 — 1978 (6/75 = 6/77 1/3 Time) ' - N
Coordin tor — Oparaticnal Services, tha Extended Learning Institute

vortharn Virginia Community College, Annandale, Virgirnia
- ) ., -
The Extended Learning Institute was developad to-p:ovida curriculun base
on timea/space free principles ghrouzh the use of various media to include tele
vision, radio, print-base. The goal is to provide the Northern Virginia commu
witk an open alternative learning system. The Institute develops and produce:
curriculum packages as well as the ad optlon of packages already available. St
duties generally included developmant of learning packages based on objective:
consultation with faculty and generally providing tha administrative support f
the entire offort. Administrative responsibilities included prograa delivery
and developmant, counsa2ling and caresr developmant progren, credit by exaainal
ssions, registration, recoxrds, business affairs, advisement and coordinais
tegration of the Institete into the Communitijolleg Syc;en- '
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" liaison with USOE, other institutions of hi

‘Division, .University of Maryland.

(o ce e

6/75 — 6/77 ﬁmww Time)

Dixector — Project CENTS, the . Extended HmWHnwsm Hdwﬁwﬂﬁw
Noxrthern Virginia Community College, Annandale, Vixginia.

The CENTS Project (Career Education for No
Students) 1s az project funded by the USOE for +h
years. The objectives of the project were to:
how a two-year comunity college can provide car
‘to adults znd non-campus based students; (2)
a relevant and functionzl career development

n—-Traditional,
e 13975-77 fisc
(1) mmﬁonwﬂwwﬂ
eax education
develop and-dess
nodel, which descr

spacifically the adult student and provides the rationale for -
development of specific bahaviorally related careesr skills pac
(3) " develop and design a replicable series of validated carew
development skills packages to include Self-Appraisal, The Wor:
of Vork, D=cision Making, Education.and Training, and Transits,
Skills. The project has -

a staff of eight and is Ffunded ot
$219,000 ($176,000 from USOE.) Staff responsibilities inclua.

A ghaxr learning, co
nation of the project within the NVCC system.
responsibilities include program developmsnt a
budget and Ziscal control, direction of sta
field testing, evaluvation, editing. - -~ °

LT oxc
ﬁﬁaPﬁwmemﬂwdm
nd coordination,
£f in writing ang:

cee o T e s .-

Fall 1972 - Fall 3975 . o e ST LT s

‘Gradiuiate Professor and Program Director, Departmant of. "~
Counseling and Personnel Sexvices, duwdmﬂmwﬁw.OOHHmmm\wmﬁ.mwmﬁ

. Responsibili tion, devel
.-m2nt and: coordination of the Graduate Counseling and Personne
Services Program in Okxinawa, Japan (enrollment approximately 35
Included academ

emic advising of master's level students, 2dmissic
[=)

advisemsnt of seminar papers program developmant; public relatrj
B0, ressarch fFfaculty selection and development, community outr
work, practicum placement and cocrdination, acadenic duties as
Offlcial representativ® of the College of Education and Gradu

o

v h Y
s RG]

<L
School in the East. Graduate courses taught included-= In
to Counseling Personnel Services, Occupational Choice and
Personality Appralsal, .Personality Theoxy, Counseling Theooy,
Psychological Testing, Research mwﬂwﬂmﬁwy.mwwnwww Sestinar, Spec
Problems,. Practicum. - . : .

T
2
(WS
AL

Spring 1972 )

ﬁ@iwuwmﬂﬂmﬂw<deﬂmH5~OmmHomom the Chancellor, Universi
of Maryland. ) : - - :

This position included close contact with the Chancellior’

" amnedliate administrative staff Duties included work with tha

Do

University Budget Office, Student Affairs, Legal Counsel to the
Chancellor. T . o v
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1971-72

Administrative Assistant to Director, dbwdemHWM of
Maryland Counseling Center. : R . : . -

This position included close contact with all aspects of
the administration of a large university counseling facility.
Specific arsas included placamant and career counsaling,
individual counseling, reading and study skills, research and
data processing. Special projects included the administration
of the ACPA Counseling Center Data Bank, developmznt oFf a pear
counseling proposal, various research projects, advising of .
the Student Révisory Boarxd. A - . .

Y
]

1975 - Lecturer (part-time), Master of Arts in Teaching Prog
Trinity College, Washington, D. C. . _

ram

o .

nt ~ Lecturer (part-time), Department of Counseling a

n
1 Sexvices, Uaiversity of Maryland, ‘College Park, Maxryl:

1975 — Present - Lecturer (part-timz), Graduate Schoosl, mmowwm
Mason University, Fairfex, Virginia. = - . -~ - . - T
PURLICATIONS _ .
BooXk: _ N T . T T S

Forrer, S. E., et al. Carear Emphasis Series. OHMBUSw.MGUHMWW
Salt Lake City, 1977. . o

.. A ) - . )
"Volume 1 — Introduction (15 pages) . . _ MR
Volume 2 =-. Decisions (64 pages) - L R -
Volum2 3 - Work (64 pages) T o
Volumz 4 —~ Self (64 pagss) . . o o . T
- Voluma 5 - Preparation (64 pages)
6

Volume — Change (Paxt I — Job Finding; Part 2 — UOU
. . " Keeping)} (120 pages) - -
Articles: ~ ° - - .

%OMH0H~m-m.smwawmomwwﬂ-m-~5mmﬂwm~Z-WmOwawﬂﬁwﬁﬁammom Je
Uhlversity Students.’ Research in Higher Education. Vol. 6, Nc

mOnhOH. S.Z., et al. Carecexr Skills Attainment — A Program Ahpp:
vourvnal

arn of College Student Personnel, 1977. Vol. 18, MNo. 3, p;

Coouar

*x, J.F¥., Forrer, S.E., et al. Goal Attainment Scaling: 2
%»wummﬁ Evaluation Tool. Journal of Collegs Studenk Personne

“oll 12, No. 6 1977.



b Lyt v g L. A0S A i A o3 g e

Yorrer, S.E. Battered Children and Counselor Pesponsibility.
The School Counselor. 1975, Vol. 22, No. 3, 161-165. L :

Forrer, S.E. Environmental Perccptions of College Drug Users
and Non-Users. Journzl oi Coll ge Student Personrel. 1975, Vol. 16,
2] 64.70. ]

" > -

Forrer, S E., Sedlacek, W., and Agarie;’N. Measuring Jepanese Raci:
ttitudes. Un chrqlty‘ of \'-ar -land Cvlmra.l Shmy Centar Research Repo:

4-75, 1975. . . ..

‘Forrxer, S.E. Dissemination Systems in Univarsity Orientation: An
. Experimental Comparison, Journzl of College Student Personnsl. 1974,

- Vol. 15, £9, 394-399. | ' . o

‘- - - -

Foxrer, S.BE. VYouth Councils: The Community' Accepting Responsibility
Background Papar for National Institute of Educztion 2rd the American
Personnel and Guidance Association, 1974, o o S e .

- ' - - -

Sedlacek, W., Brooks, G., Forrxer, S.E., Agarie, N. Situational Attin
Scale - Forms A, B, O: Japanese Translation. Culiural Study Center:
Urniversity cf Marylaand, Copyright 1973. . - T
Forrer, S.E. The College Environment: Imphcc_,'on for Rnsearch
University of Marylend Couns hnfr Re..carch J’ournal, 1970—71 2(1), -2

Forrexr, S.E. S'tudent Drug Use. Universit-; of Iviaryland Counselinq Re

Jourmal, 1969-70, 1(2), 20-37. R A oL
P > c .. " : ’ B ) ) '.‘. . - . o
PRESENTATIONS S . - L ST
. Commissiorner's National Co nference on Carxeer Education, Ho 'uston,' Te:
Nozvambar ] 976 NThe Com,_.u-.ity College and Ceareer Education.!'.

Assoclation for Cc.reer evelopment in Higher Education, Hagersiown

Junior College, October 1976; V"Higher Education cm-d the Ne\w Vocationa)

.
~ ) - -

fanerican Personnel and Gu1d'~nC<, Associlation, Chicago, 111m01_», April
"Coreer Edecation for Adult Students — A S“’cﬂ-"”pb Approach.n

American Personnel and Guidance Association, Chicago, Illicoils, Apxil
"University Orientation - Bleeprint for Change. '

American College Personnel Association, C’rw_c:'wo I‘lr“OLs, Apxil 1971-
"Innwvations in Counseling', with 'I‘Lomas Mogoon.
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INSTRUCTIONAL TELEVISION .

Producer ana Proj5ct Director - "Adulis in Transition” - 2 3C-minute
program des d to introduce the topw.c of 2dult mid- ~career crisis and
ed to help adults cope with such situations. 1976,

a Community Collage.

tcchruquesd sig
Northern Virgi

CJ

CURQE NT TOPRPICS 'U)KDEP RES"‘ARCH

Seven-vear Trend Stz
" Magoor, UMD. | 3 I ’ : -

Six-~year Follow-up Study of Graduates from an Overseas Graduate Progxra
in Counseling. ' o

dy of.University Counseli g Cenz.ers ith Dr. "Thomas

DLILGI‘CI’LLLQJ Caxeer Maturity o; ASLan American S;_uden\_s 2s: Compare& to
Meajority White Stadents. o

“Alabamaz Opan Le
¢

Variables in Successful Mediation of Open Leafning Systems. =~ -~ -
CO\T"ULTA.LION o ' ' T IR .
American Pers nel 2.nd Culcl nce Assocxahon, Wa shington, D.C., 1974,

.-

Pe diatric Clint c, Kue U. S Arrn) }IOSpch..]. O.\lna' 2, 1_.9.72—-7:4-'--_

Farmily Servicaes Centex, Day Care, University of I\.’-.'aryland_ .

- - T B -

nd Alcchol Suppression Activity, Kue Army Hospital,

Child Abuse Coun'cil, Kue _Army:Hospital, O’;:i;:'_. vra, 1973-74. | :
Department of Deleﬂse Office of Dependent School.;, Pacific Area, 1974-, )

arning System - Acting as Third Party Evakliator for

the Iund for the Improvement of Post-Secondar Crant, 1976-7.

ry Education

I'und for the Improvement of Post-Secondary Education (HEW). Resource
consuliation in the areca of adult education, 1976, 1978

cri. - . . - . -~ ..

ot. Louis, Missouri, Community Co e ege District - Career Education.

N e

Niitro Corpoi‘atlon, T\/LCLC n, Virginia - Carecer Development I

U.w;vm\-;}lty O.L. Iar-[lc-nd European D_LV_IS_:L-OI\, 1977_‘8‘- Adult Bas
NS ~LJ Ls Do ‘Vk,lO")iT‘:‘nt Pr()jrc-ll T
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william Edward Sedlacek * - Born: January 4, 1939

. Chicago, I1linois
-Business Address: C Home Address:
Counseling Center . 1217 Highland Drive
Sheemaker Building ; Silver Spring, Maryland 2091C

University of Maryland
College Park, Maryland 20742

Phone: 301 -454-293] _ Home Phone: 301-585-79738
Education . ;'¢g Major . o Minor
B.S. 1960 Iowa State Un1vers1uy Industrial Administration Industrial Relations
“1.S. 1961 Towa State University Indusfria] Psycholozy | Statistics
.(i Ph.D. 1966 Kansas State University Industrial Psychology Statistics

: Fie]ds of Professional Interest:

Intercultural research, isccial chanoe, measurement and evaluau1on, pe“sonnnl/studeﬂt
solection and development. . : .

Copyrights: . | ' _ ’ ' B

Situaticsal Attitude Scale (SAS). with Glenwood C. Brooks, Jr. The SAS is a maasure
of racizl attitudes published by Natresources, Inc., Chicago, ITlinois.

Situaticnal Attitude Scale Manual, With Glenwood C. Brooks, Jr. Published by Natre-

sources, Inc., Chicago, Illinois, 1972.
~ Racism in American education: A model for change, (with Glenwood C. Brooks, Jr.).
(_ Chicago: Nelson-Hall, Inc., 1976.
23 Racism in society: A behavioral model for change. Teaneck, New Jersey: Sigma Infor- .

mation, Inc., Behav1ora1 Sciences Tape Library # 82220; 1974

.Edltorsh1gs

Editor, Counseling and Personnel Services Journal, University of Marj]and Co]]ege
Park, 1969.

Editorial Board, college Student Journal, 1972-75.
Peviewer-at-large, American Educational Research Journal, 1976.

Honors and Awards:

Research Fellowship - Greater Kansas City Mental Health Foundaticn, 1952-53.
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Experience

Graduate Assistant - Iowa State University, 1960-61. o
Assisted in the teaching of industrial and general psycho]ooy courses, includ-
ing constructing and scoring exan1nat1ons

Director of Summer Employment - Placement Center, Kansas State Univer%ity, 1961-62.
‘Responsible for summer employment program including interviewing students, con-
tacting organizations and evaluating opportunities. Conducted some placement
surveys.

Research Fellow - Greater Kansas City Mental Health Foundation, 1962-63.
Engaged in personnel research in public and private industry, including the
design of -several studies. Administered various psychological instruments and
interviewed employees: '

Research Assistant - Placement Center, Kansas State University, 1963-64.
Responsible for intra-university communication on placement activities. .
Conducted several placement surveys.

Instructor - Evening College, Kansas State University, 1964.
- Teught undergraduate courses in personnel psychology.

Research Psychologist - Association of American Medical Colleges, 1964-66.
Encagad in research relating to medical education involving selection and
evaluation of students and physicians and evaluation of various aspects of
medical education. Had botn major and advisory responsibilities for varied
research projects. :

Visiting Lecturer - National College of Education, Evanston, Il1linois, 1966-67.
Taught graduate courses in group dynamics, statistics and individual differences

Asscziate Professor (part-time), Roosevelt Univefsity, Chicago, I11inois, 1966-67.
T2ught graduate and undergraduate courses in statistics, learning and exper1mentc
psychology.

Assistant Director for Basic Research (Acting), Dlv1s1on of Education, Assoc1at1on
of American Medical Colleges, 1966-67.
Responsibility for administering the Office of Basic Research. Designed and
conductad studies relating to medical education. Administered dissemination of
research to schools and researchers. :

Research Advisor, Cultural Study Center, University of Maryland, 1969~
Advise and help design studies reiating to the interaction arong student
cultural subgroups. Research is done from the point of view of peop]e w1th1n
a given cu]turgl The object of the research is organizational change.

Assistant Professor - Department of Measurement & Stat1st1cs, Co]]ege of _ducat1on,
University of dary]and 1967-1971.
Teach courses in measurement, statistics and research

Associate Professor - Department of Measurement and Stat1st1cs, College of Education
University of Maryland, 1571 -

Assistant Director, Counseling Center; Director of Testing, Research & Data Processi
University of Maryland, College Park, 1967 -
Responsibility for University testing programs and the research program on student
lTife. Design and conduct studies on the University as a social system. Coordinate
data processing for all Student Affairs offices. Supervise and coordinate the
activities of professional staff and agraducte students.
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Honorary and Professional Societies:

American Educational Research Association

e
L e T

American Personnel and Guidance Association (Member, Mational Commission on
Academic Testing and Prediction, American College Personnel Association, 1968-)

Emerican Psychological Association (Member, Local Arrangements Committee, 1965
Annual Convention) .

) . .
RS N

Eastern Psychological Association ' | o . -

Institute for Continuing Professional Education

 InterAmerican Society of Psychology

Midwestern Psychological Association (Chairmén, Educational Psychology Session, 1966)

National Council on Measurement in Educatich

-

Psi Chi

Association of American Medical Cd]Jeges, Individual Member

Other:

Abstractor of Journal of Negro Education in Psychological Abstracts, 1871-75.

American Personnel and Guidance Association representative to the College Entrance
Examination Board, 1972-77.

‘Standardized Testing Committee - American Personnel & Guidance Association, 1976-77.
Reviewer of books and materials, American Personnel & Guidance Association, 1977-

Member of advisory committee to Howard University College of Medicine cdncerning
prediction of student success, 1978 -

~
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Sedlacak, W.E. Institutional characteristics associated with -increase in_ med-
ical class size. Journal of Medical Education, 1977, 52, 138-139..

Troy, %.G., Sedlacek, W.E., & Chapman, T.H._An evluation of three methods of
racism-sexism training. Personnel and Guidance Journal, 1976, 55, 196-198.

Christansen, K.C., Birk, J.M., Brooks, L., & Sedlacek, W.E. Where clients go
before contacting the university counseling center. Journal of College
tudent Personnel, 1976, 17, 396-399. -

Sedlacek, W.E. Test bias‘and the elimination of racism. Jburnal:of'College.
Student pPersonn=l1, 1977, 18, 16-20. : :

liyares, J., Brooks, G.C., Jr., & Sedlacek, W.E. Expectations of black and
"~ white university freshmen. Journal of Nen-White Concerns in Personnel
and Guidance, (in press). '

Merritt, M.S., Sedlacek, W.E., & Brooks, G.C., Jr. Quality of interracial

interaction among university students. 'Integrated Education, 1977, 15,(3) 37-39.

Sedlacek, W.E. and Brooks, G.C., Jr. Predictors of academic success for univer-
sity students in special programs. Journal of Non-white Ccnc:irns im Personnel
and Guidance, (in press). ’ : : '

Christznsen, K.C.,.Birk, J.M., Brooks, L., & Sedlacek, W.E. A followup of
cliznts placed on a counseling center waiting list P
Journal of College Student Personnel, 1977, 18, 303-311.

Fago, D.P. and Sedlacek, W.E. Career attitudes related to traditional and non-
traditional views of =~ occupational prestige. Journal of Instructional
Psychology, 1977, 4, # 4, 47-53.

Foster, M.E., Sedlacek, W.E., & Hardwick, M.W.. A com.arison of dependent
commuters, independant commuters and resident students. Journal of the
National Association for Women Deans,_Administrators and Counselors, (in
press).

Handley, A.A. and Sedlacek, W.E. Characteristics and work attitudes of women
working on campus. Journal of the National Association for Women Deans,

Administrators and Counselors, 1977, 40,’128—134.

Forrer, S.E., Sedlacek, W.E., & Agarie, N. Racial attitudes of Japanese univer-
sity students.’ Research in Higher Education, 1977, 6, 125-137.

Foster, M.E., Sedlacek, W.E., Hardwick, M.W., & Silver, A.E. Stﬁdent affairs staff

attitudes toward cowmmuters. Journal of Colleae Student Personnel, 1977, 18, 291—297

Shueman, S.A. and Sedlacek, W.E. An evaluation of a women's studies program.
Journal of the National Association for Women Deans, Administrators and
counselors, 1977, 41, 7-12.

Sedlacek, W.E. Should higher education students be admitted differentially by
race and sex: The evidence. Journal of the National Association of College

Admissions Counselors, 1977, 22, # 1, 22-24.
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Chaples, E.A., Sedlacek, W.E., & Miyares, J. The attitudes of urban tertiary :
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Hills, New York 11275
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~k Sireet College,

LD, 2a Bducational Leadzarship rrogram in
S)nsrv1swon and Aﬂml.iqterion called, "The Principal
as zn Educaticnzl ILeader™, 1975
B Bank_Street College, drly Cnildnced EBducaltion, 1273
§§ Title of thesis, "Diary or an Cpen Classroom”.
L (ThEl Guszens College, Early Childhood Zducaticn, 1368
A4, N.Y.C. Cecmmunity Colleze, Graduztesd with Honors, 1964
TUYLEND
1974 - Pirzt and Seceond Grade Teacher: P.S. 5, 3roocgiyn, N.Y.
1¢75 - 1274 Ri Tezcher Cerws: City College, lonhatian, N.Y.
Ta duate courses in pilingual curriculum and clas:s-
pale) ization. Performed advisory work with teacher:,
: in nd administrators irnveived with the progran.
- Pr video-tape on Values and Culture 10 Te used as
+. a training tool. ’

1974 - 1675 Advizor in l;lllaﬂ Weber's Workshop Center for Cpen Rdu-atlion,
o City College, Y.C. Gave wow““uo s at the center, and

' veriormea:d P’dn”"oom advisory work with teachers involved
(. in the open classrocm approach. ' : ~ '

- Brooklvn Collpre' ¥arly Childhosd I
I gave was, "Early Childhood Educat

- : _ .
1942 - 1973 P.3. 107 NMoan Atcwr: Wiorked as a Pre-K, Gumnmer Headstart,
’ First, er oe“on” eacher.
Trn the Summer Headstart Program I worked 23 Curriculum
Assistant for District # 4. I also irtroduced and set up
the first open classrcom at P.S, 101, In addition to this
I gave a district wide course on Technicues In the Cpen
’ Clzaszroom and wrote the Bilingual/Ogen Zariy Childhood
convonant for the dissrict’s E.53.3.A. proposal.

i
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BRI Follow Through Program, Sen Juan, Puerio Fico: Developed and:
concicted a two week brdixing program wnlch -involived ninety
teashers, caras, and administrators. Tn2 progranm consiszsted of

cchers in Valuss Clarification, and soals, lscihmigues
vergration of curriculum in Open Dducation.

153740 Coentro de Crientacicn v Servicios, Ponce, Pucr*to Rizo: ILectur:
and gave workshons on Values Clariiization, rending, and oven
clascrcon techniques fo teachers, tutors, and adminigtratoes.

a4

Leoctured on th
d undergraduate

o |
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fordham University - Invited Address: Lecturzd on the Open
Ciassroon” to students at the invitation of lirs. Mae Lurphy,
Early Cnildnocd Supervisor in District # %, and faculiy mente
at rFordhznm ”ziver:i— .

NAZOPRU, N.Y7. (National Confersnce of Puerto Rican Vioman
2404 {(Pusrto Riczn Assoclaticn for Comnunity Affairs)
ACUILAR SZNIOR CITIZENS .
ZLM STRZET CCLLECE ~LUNMNI COUNCIL
TPRACA DAY CARE
Chzairporzsn 2nd Tourder of the Bank Street Colleze Alumni Council!
Scholarzrin Fund for undsrprivileged minority group children,

Tt
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LLETILEDD

jrtiig to Banx
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dinz Elemantary Teachers Award Tor 1972.

1977
1079

re2t Scholarshin
TRAVEL:
- : .
Tuly. Paople's Renublic of China: Visited Pezking University,
sedlical 3chools, Day-Care Centers, Elemenrntary Schools, and
Zchonls for the Handicapped. HMet and discussed with teachers and
administrators dl;i@F@“C@o and similarities in edacablonal philoso
curriculum, cemmunity involvement, and teacher training presrains
our twe countries, '
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(«1970 Sentembe
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and school grounds.

. oy ' ® 3 e ’
the curriculum offered to students here. Visited classrooms

schools without walls programs. Exanined educq*lonal materi
and facilities available in both old and new schools. Disc
~home problems and learning disabilities
diszcdvantaged children.

and ccmpared scnosl

copennasen

furust, Reovublic of the Philipvinesg: Visi
schivol in Tagbilaran, Town in the 1slian 3
early childnood classrooms. Discussed an I 1 Lsacnars
curriculum, teacher made materials, schcol budgat, parent involve
meny, A3 well as problems encountere d by teachers in both our
countries, ' .
1971 Julv. Unit ed KlliﬁOﬂ"V’SLted several Infant Schcols in london's
. woerking class districts, as well as middle class-schools in.
Shrﬂwsbury, England. Observed open corridor, open classroon ne

gnmark: Visit ¥ schools, inspoct

er,
aadwoment,

cnildren a nd teachar
interact:

5 year old'.

euucauﬁonal materizls, and

N, perlormance,

ed nurser
fecilities available to
I also observcd teacher technLquea, veEer
and transitional pericds of 3, 4, ari

PROFESSICNAL RETERENCT

T B

s, Yclzvd= Junchez, Dilrector

tTh Avenue rm, 12C
New Ycrwz City, New York 10011
Mrs. 3elnz Knobler
Faculty Advisor.
Banx Street,College
F10 ¥West 112 Street
Jaw York, N.Y. 10025
Mrs, Zervia Barney
Directer
Follow Thnrough Progran
Education Department
Hzto Bey, Fuerto Rico

ister Isolina Ferre .
Centro d2 Orientacion ¥ Servisic
I=2 Playa, Ponce
Puerte Rico :
Dr. Gorcen Xlo
Lean
Bank Street College
610 West 112 Street
New York, N.Y. 10025

Dr. Lii

iilian Weber |
Wcrkshop Lenter for Open Educats
City Collegze ’
140 Street & Convent Avenrue
Mew York, N.Y. 10031
- ‘.
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74 Arn AVGDHL (home) 182 C(“;tcl IE (vorl:
L@bb]e Cree Dicnigzzn 49017 Isttle Creelz, I 42017
~ rn -
615-965—- Ou 616-¢62 7;51
Age 34 or1" 170 1ts Sincle  U..S.. Citizen
Lk, 1871 Teaching Busiress in the Ccrun Cellege,
Vestern [lichican Univercity '
BA, 1967, buuine:s aré Distritutive =Zducation, Michisen
ute Univercity
Attended ¥ellagg Community College, 1962-G3, Tusines
Irenagenentp dduc ticn, llarketing, Hurmorism, Distritutive
BEcduceticn ‘
Kellazg Cozmurit" Collie_c, lettle Creek, lichigean
(S5 g & r |84
Inziructcr of s .
Teach "IznTrod 10 Lusiressg 101" crné "bHathenatics of
Pinence lllu" mpnesis of these courges is son ths
“evelorment otel wercon.  oth behavioral and i or—
cevelorTm G Qe T . O 4 nuraxn
istic anmr usec..
Tazereth ere, Xelarzzoo, M1 B
Inctruct: Tusiress in Continuing Lenagzerent Zducsaticn
Tezen MC ct Resgluticrn et VWork-Interrerscnsl." Thig
gxpericen ccurse desizncd by me Iccuses cn personal
averensss, en2lircisg, preventior anc cenriict rezolution
skills,. Desisned T0r nEnagers, superviscrs, persirnel stoffs,
onG unicn revrevaniivives..
Yanoseuent Troirin~/Conculiciion,
Contucs treinin./ecnguiiction in regiornal incdustries/orgon- ~
izzticzns on confiict resolution, rergensliising ori, Jrouw '
lecderziin, invery cncl skills. Cliont systen/stucents
incluce jcad Prrer Co.., Unicn Fump Co., T Center of Z.C.., '
ather cccial egzenciss and businessss.. . '
¥ Centzr cf Tettle Creelk, Tettle Cree“, I.ichigen
Cutrezceh Coczéirgtcor |
Begmonsitiiitisc: ™ ’ : -
1.. 5toff Devele-ment/frainirg end Volunieer Develoument:
Veluce Clarificeticn integrition inte vro.,.rom; design,
arnd 1LRDLGLENT VOLUurnT2er DLQ IUEIL ' _
2.. Frcirom Dsvelornrmens w/counnurity egencies: Veterans Admin.
vachlatric Irorrin, Adult Dovelormorntally: Disacrled Trosraz,
Cn::unity liezlth Clirice, Recreaticn zrogren w/tsens Fepcoous,
Decreciion progren w/Tkil Yrothers/Sisters, Fomily Recrecticn
Comnuriceciicas rr 3 _ ,
3.. Progrexm bevelo: bers znd rublic: First Aid Courses
rhloﬁ”JLQrgry n Clirice, wWelling Ciuk, Crosc
Country Ziiing
4. Grontszonsnin: VA & 3D, CZTIA, Child Atuse Prevention uro-ram
.. Freootion end tlic Reletviconms: FProroticon ucing sublic,
F Putlic Releticns: FProrwoticn ucing uvublic
service redis timc, slide pregenicticn proma, news relezces..
Tettle Cresk, lichigean
regponcitiliities irciuded tezchin:
=5 £dult dreypouts. Zmphacis wes
levelorrent.. '
.
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Alnerns H.S.., Acheng Hichigsan

Lault H.S..Uchco‘ Terecngr e
segspeneloilitios wove ; cceounti
ACrizsn Fullic Bcheols, Adricrn, MHichijon
fusirecs Yeocher Crodes ©=12
Roegueoneibilities:

l.. Tecch/cooruinate ts

Frosrearm, Genercl Tu :

eting, Loncoznent,

Acccunting

2,.ilenter of Curriculum Revizicr Cenritt
3. Preshnon Ternic Cocceh

;; . (

-

Rotinsont's Domiriment uuﬁre, Lichizen

Salecnen llentes Nerertren

ecronsitisities:

L.. Sell nmen's clgthinzg

2.. interzct with the pubklic effectively

2. Involve myzelf in cenertment work

Furble Cil Ca., Zettle Creck end Kalonazoo

Seles Preomotizn ,

acsyponcsicilities irclucded escisting in imglcqprtir;

ction pre_rim For retail petroleun outlets in this

Fosonteum Sales, Lattle Creek, liichizen

Lnes Trcouortice ' . ;

L 1izics irciuded overcseein: ernd rmeinteinin
13 fcr the Fanily rtucsincoo..

Fsychieziric Potients &t the ¥?
ir," Fersgective, donucry 1578
cernize hHezlih Clirics af Yceur
saucaiicn, July-Augucst, 1673

purs
td

e
e
¢}
H

1. Dational Hwmenistic Zdvecticn Cenv led by Dr..
Uoward Kireschentoum ond steff.. Torics: "Irniroducticn . ic Humeorn
istic ZEduc.) and "Znnarncing Self Zzieen in the Schools "

2.. Valuves Clcrification and Ferseral Growth worikshcous lsd Ly
Lr.. Sicncy Siznon.. ' _
3. "Zuilding Fositive Group Climetes" led ty. Dr.. ilerrill Zaorzir
4., Compnletion of Sumor Development Zreairing Irnciituts's "logic
Circle” curriculun dezirn end "A Cu wriculus on Corflict |9y

€.. Conxletion of "The Carkhuff l[etnod" helning rcdel

6. Cormpletion of irnterperscontl communicitiors znd nen-verwal
comnunicaticons cocurces, und "Jelf-Delestins IZen:vior" rodael
aeszigned Ly Dr.. Milton Cudrey ' .
Voluntssr tetcher of ieccic ecduc.. skills at Iottle Creel Acdul
Zduc.. Center, E.C. lerwilion Swin Cormnittee, Uritacd Voy Caize
Red Cross CFR Inctructor..

Suinning, Jogging, Ternis, Jazz, Humon Iehavier, Litcriture,
ifliztory, Stereo, Trevel, Zrucpet, @nd Guiter

Turnished uzon reguest

vorlzchons

—J

gzles gr
rezion..



s

re o~

.ov
(ORI e

LS S

it ey
Count

Woled N

\
.

\

33 5 3 1
; AR B Y < >0
S e sro=nhy it o of v,
N e o o 3 . :
- LIt A Lo
: Tiiiair. ToLteitve Yaroves o I p.eryill vl
Ceo atidanzbo o L0t A0S SO0 Gl AR e SE RN PEAYY,
rr-

R R
PULSR 1 62 SR NN

m——t o

e

BRORESY G

W -
P PR

courrze




e . e e i e A T fsan Rt SR P R s e i N
LN
7 ( o
L ]
.
! -
- .
. 5 . .
., R
. 4
o
.
/""" -
\ . -
.
-
: -

— LLciG3 wano73<1452>c4 024388Z013)PD 01/13/79 1452 _
ICS IPM3NGZ CSP , o R S
4C23330650 CCLLECT IDBN OMAHA NE-25 01-13 0252P EST i) ;.. |
PNS STEVE FORRZR = . : B AR 2

-

i3 WILL CALL o , o | | | N
wasHiNgTed bc . o e L e
: I UILL 2E PLEASED TG SERVE AS A TRAINER FOR THE _UNIVERSITY- OF
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tlress

NDate of Zirth:

Credentials on File

Ur.:versities where
other rraduate work

nas been completed:

Credentials Held:

Vepecience:
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N

CNursery School, St. Louis, Missouri

L ]
Shirley Lo Henry
Resideace: 25 Canniang
Council! Siufis, fowa 51501
- - - P, - y oy oy -
Teicphone: {712) 323-39285
Business: AEA 13

Pox 1129
Council Biuffs, Icwa 51501
Telephone: (712 166-0502

October 3, 1935, Dawson, Towa

Consultaent, Values Clarivication-Drug Educzation, -
Area Lducation Agency 13, Council Bluffs, lowa,
Respoensible for teacher trainiag, inservice and
consuitant services to thirty-three school districts
in A seven county area.

Office of Career Planning and Placement
I1linois Hall - .
Drake University
Des Moines, lowa

Simpson College, Indiancla, Iowa
Harris 7Teachers Colilege, St. Louis, HMisscuri
Drake University, Des Moines, [owa

el
O O O

2
2 BA
6-69 MA

College of St. Benedict, St. Joseph, Missouri
Creigzhton University, Guaha, Nebraska -~
University of Southern Illinovis, Carbondale, 1llinois
Drake University, Des Moines, Towa )
(16 hours ccaplerad towards Ed.S. degree)
Iowa Permanent Teaching Certificate

Iowa Guidance and Counseling Certificate
Missouri Permanent Teaching Certificate

Teacher (Kindergarten), Wellman Independent School
District, Wellman, lowas ' o 1955-57

Teacher (2nd Crade}, Mehlville R-9 Schooi District,
St. Louis, Missouri

Maternity lLeave

{evvher (Kindergarten), Mehlville R-9 School
District, 5t. Louis, Missouri ’

Nursery School Iastructor/Owner, Henry Rewen
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facrerienca Continned: Teacher (2nd Grade), Mebilville R-9 Schocl, Dist~ ot
St. Louis, Mizsouri , ‘ : =2l alnr iy
Teacher (Kindergarten), Mehiviiie ¥-9 Schoot
. District, St. Louis., Missovuri C o i%o2-Fall
i e .
Teacher (Kinfergarten). Des Meoines Jommunicy
Schools, Dea tloines : : : [Vol-63
Teacher (bth Grade), Northenst fiton Schonls,
Blairsburg, fowa - - 19R3-64
Maternity Leave : c 1954-65
Teacher {6xh, 7rh,.Jth, Departmentslized)
Northeast Hamileton High Schoe 15, Zlairsbury,
lowa 1355-646

Teacher (6th Grade), West Des Meines Community
Schools, West Tes Moines, lowa : 1

Teacher (9th Srade, Sccial Studies), West
Des Moines, Towa ‘ . 1969-70

Facilitator (9th Grade Social Behavio:, Lroup

guidance), West Des Moines, lowa . 1970-73
Consultant, Values Clariiication/Drug Education,
Pottawattamie County AEA 13 1973-78
3 Professional Organiza- - AEA 13 Educational Association
rion Membership: : Iowa State Education Association
‘National Educational Asscociation
_ Adirondack Mcountain Humanistic Education Cen:cer
! Association for Supervision and Curriculum Development
o Iowa Personnel and Cuidance Association
American Personnel and Guidance Asscciation
e
Other Men shxps & Salem Methodist Church
Activities: "~ Salem Methodist Church Administration Board

Salem Methodist Church Senior Youch Leader
Southwest Towa Council on Experimental Ministries
Advisory Board ]

AAUW, T : : .

Pi Reta Phi

Most Recent Protfessional Expericnce:

I have had teaching ezperience at all levels, K-9. As a teacher in the

CWest Des Moines Srhools !odeveloped twdy courses tor the 9ch grade. 7 Tirst

was o hasic social studies course and the second was a values clarvification
,oukLlD doveloprent course specifically designed for freshmen.

he
atc
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Host Recent Professional Experience Continued:

My most current work has been as a consultant with the AEA 13 Values
(larification, Drug Education Program. I am responsible for a seven countv
. area which includes thirty-three school districts. My primary respensibilicy
is teacher training both for affective classroom techniques and leadership
in establishing peer groups modeled after the Positive Peer Culture approach.
This work has included conducting numerous staff development inservice workshops,
in-depth training of selected teacher groups and conducting student workshop -
sessions in classrooms. The teacher training segment of this program calls Co.
for in-depth training of forty teachers per yvear. This training is designed
to develop skills in the use of the valuing approach for the classroom. The
teachers are trained to become resource/facilitator perscns to their: home
school districts. The ultimate goal is to impact student behavior which is
anti-social/self destructive in nature. I have been directly involved with
planning, writing, and implementing the program. .
1 have conducted adult and youth peer leadership training'programs for
the states of Nebraska and Towa as well as training our own AEA 13 Peer Program
for Youth Leaders. '

1 have facilitated numerous adult training workshops throughout the
midwest. The scope and design of these workshops Has been to teach the use
of the valuing approach in decision making, critical thinking, and personal
relationships. ' :

Professional Interests:
I am interested in broadening the scope of my professional experience,

and further expanding the audience for training workshops beyond the field of
ed-zation.

Geographic Preferences:

None :
o I am not tied by family or personal business responsibilities to any
geoyraphic location. I have one son who will be a sophomore at Towa State
University next fall. Financial responsibilities for his education have been
met. ’ ’

o
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el ament end Bxpericence - continued
s "ur~'('fl naloe of setling up o training vrogeaem foe 1 .-;.;‘-::..::.‘, et
Tlroreinsion mermbers. Thc-\ tr..,l.lnmu program will b ,ﬁ_‘,.:m;\_;_ VISt
daf? housing.  The content will includy: eupygt . [1 C s T s
. its devnl orent, distribution of case 't andliog pro i N TI
“ation, conclllatlon and a Commission ph |,
. Coordinater of an employment works!h.op for Lol :
50 that they will know vrhat is expactod of thom we.n o o
fcr jons. Iam also contacting various govornm: ses < ae o oask fov
their labor spacialist to help with our work o n,
4. Assistant Coordinator for Human Rel:tion:; o Jriams Do ine Allentovm
@ Police Academy. Iwas recently appcinte 2d - i Jommiittaz on Zolics
78 2nd Cornrnunity Relations for the Polize J.I"" - *rzt:h'-.::lzf: Saaladons Insti-
ite at Lancaster, Pennsylvania. '
Y. Served a5 2 resource parson for Westarn Floctri- Comoany's Aware-
necs Program for their professional and ne n-nr o ansicanl stafl.. The
o1 ge) f;ﬁ“m dzalt with labor and non-lah:r pr- 2l m;: i srinorities and
femaiss in industiry. '
5. Momber of the National Alliance of Fusinessmon vt Jormmittes. Tha

ouroanse oi the Com mlttee is to try te get dicad eniaged wouth jebs for the
ith industry and small b11”1:3:,3ﬁ 3 -

7. Ceourdinater for the Annual Human f{Jatlons Retr2at fcr youth. ~The
curpose ot the retreat was to bring together youtk from different races,
religions, 2nd nationalities to talk about their culiure and other culturss,
and to discuss some social problem:.  The grouv spent the eniire week-

end gt Blue Mountain Camp in Hamburg, Pennsylvania.

3. Lecturer to civic groups, schools, and colleges about the Allnntown Human

. Relations Commission and the differant anti-discrimiration lasys.
sf " International Ascsociation of Official Human Rights Agencies
The training I have received from this Asscciation deals with Civil Rights Laws
-in employment. We are trained to pick OLL dlSCI 1m1natorv *”1 icies and practices
which are used by employers and unicns. We are also ta er idels
-for employment 2y E. E. O. C. Tcumg iz also includad i
ealing with unions and how to help tham vrith their pr oolo
-1' o lost i70 yeors has been of a continuing nature. This traizzintf is 1
tha public unlass an agency (local, state, or federal) belonzs to the International
d intion of Ciicial Human Righis Agencies. My knovr 13:7:;.’—3' ci local, siata, and
nelpaed me in m/ job.  Ig2lso have Covlmct in other staies
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“nmnloyvment and Experiencs - continued

~riord 2nd fllentown State llospital

' ‘uln 7a.s at Haverford State Hospital T gained much knowledge in wrorkingy
ith DpOD].C who have problems and how to relate to them on a one-to- cne basis.
I'hod to plan many kinds of programs for in-service patients and staff. Iwas -

»23n0nsible for patients going off hospital grounds te various aciivities, such
as m cviss, plays, bowling, oaseball, etc. Iwas also part of a health tzam.

aich would evaluate patlﬁm’ﬁ discharge, and a member of a team for nsw C?.'.o\,
:ﬁfcrence.g. At Allentown State Houplml, Iwas.a Nursing Ald I, wnich meant

had to supervise staff and patients and pass out medication, write pﬂc Jress .
~2ports on patients and staff, and attend doctors' conierencses.

ai-(s

*"():

Zahnemann Medical Colleg=

I worked with the Community Activities devartment. My job was o work with
o20ple in a given community. My duties included doing follow-up work on patients
just releasad for hospital counseling, placing people in jobs, and working with
industry in spacial programs for hard corzs placement. The industries wers

Swnsc . Atlantic, General Electric, Whitman, Nabisco, Cpportunities Industriali--
zation Canier, and Beoeing. V/hile working with the Center, I attendsd classss in
osycholoygy and s2li-awrareness, sociology, and phe rmacology Cur department
was und2r Dr. Van F’Lr n, who was head of the Department of Psychiairy for the

_ Collez2. Our program was going to be cut so I returned to Haverford and later

23 transizrred to Allentown because of attending Muhlenberg College.

S Tther Activities

Member of Cetronia Ambulance Corps, Lehigh County Uniform D DPU.L \'4 Shﬁrlffo,
board member of the Negro Cultural Center, past board membear of the Lehigh
YValley Rail Fund, past board member of the Prison Society, past trustee of the
Rail Fund, and committee chairman of the Boy Scouts and Cub Scouts.

Iwas a member of the Mayor's Drug Commission. . Iwas also membar of the
Mayor's Ta k Force on pclice and cormmunity relations.

' Dast board mambar of Allentown Youn,-- Conmlssmn, present board membs er of
T.zhigh Valley Mental Healih Association, oresent board member of Devariniant
of Public Assistance, Education Commities for the Allentown Xlunicipzl Emvployess
Tederal Credit TJnion, Staff Sergeant in th2 Pennsylvania 1\- ticnal Guard:




aRotert C. Griffin, Jr.

) DATE Or BIRTH: April 27, 1939
s MARITAL STATUS: _ larried
PRESENT POSITICN: ' Director of Residential Treatment

and Preventicn Services
Operation PAR, Inc.

2400 Ninth Street, So..
St. Petersburg, Fl1. 33705
(813) B822-5242

HOME MATLING ADDRESS: 155 110th Avenue
' < Treasure Island, F1. 3370¢&

(813) 360-2928 ~ oy rris
723"’-5‘2,0'7 [P - .
PRESENT POSITION: | .
(August, 1677 to present) .
Director, R°s;depbia1_Treavm°nb and Prevenulon Servvces,
Operation PAR, Inc.
'Scope of Services:
e
: 1. Assumed responsibility for consultatilion and lim_ted
supervision fcr residential treatmesnt services.
; (Functioned primarily as trouble shooter, adviser,
e and treaztment resource to Center DlPECuOT, previously
" Clinical Director of the Residential Treatment Center.)
2. Assumed responsibllities for newly-funded Primary
o ( P”everg*on Drogram with responsibilities to develop zand

implemen
EE :
a. A school-appropriate group-based ‘life-management
approach (design and lead life-management groups
fer identified students, grades 1—,),

(Life~management objJectives for these groups were:
* To develop improved listening skills; _
. To provide practice in following simple and complex
instructions; .
*+ To extend continuum of feeling vocabulary-
« Tc experience an oppcrtunity to explore feeling,
" thoughts, beliefs, attitudes in a non-threatening
environment; '
: * To increase skills used in responding to oth
2 positive mann
* To explore and define reasons for rules in inter-
personal relationships;

rs in

O



. An Effective Parent
. (utilized Systemati
materials as core m

c. A network support system for school communi
(rrovided training utilizing The Skilled He
Cerard Egan, as core mzaterial for ten Da an
completed one cycle of parent groups and who were
functioning as co-leaders in a second cycle of parent
groups.)

{(June, 1975-July, 1977)

( " Director, Therapeutic Community, Operation PAR, Inc., an
.- - adult drug-free residential-treatment center ' '

Scope of Services:

s aevelop and 1molemenu resident ial treatmenc

s for client population with history of severe
ndency (primarily opilates) who also had histo-
xtensive involvercnu with the er m-nal Justice
system. (In June, 1975, client populat*on vas primarily
white male; out of 17 residents there were two females
and cne black male. By July, 1677, program matrix was
60. Forty percent (40%) or more were .black, and.at
least 1L residents were female.)

1.
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g 2. Assumed administrative and clinical responsibil
' for a treatment staff of over 25. (In June, 19
‘staff numbered less than eight with no formal ¢

Center

[ g ;4. :
s
Q
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training. In July, 1977, Center staflf numbex

T plus‘
with che‘m?jo ity holding formal degrees accc
o
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revious experience as well as receiving in-s
clinical training on the job.)

3. Coordinated and supervised a contract with St ate Departmen
of Offender Rehabilitation allowing up to eight p"isoners
to receive residential drug abuse treatment serviges at

e the Center.

L. Dssigned, implemented, and coordinated an 18-bed in-jail
g bl > 2 . «
treatment program for county inmates as part of progranm

court diversicnary project.

el Lt e "
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5. Instituted weekly staff development training supple-
mented by periodic on-sight special trazining exper-
iences. (Special staff training experiences included
three different tralning orportunities with Dr. Sidney
Simon, two days training in Interpersonzl Process

' - Recall, and two days training in short-term Family

Crisis Mediation services. In each instance, nc¢ less

than twenty residents were also involved and in two out

of the three experiences, all residents were involved.)

6. Supervised out-patient services for a Cl;@ﬂu ponulaulon
with a matrix of 30.

7. Supervised placement in Treatment Center cf Master's
level practicum students and interns in Rehabillitation
Counsesling and AA level students in a TOCal Human Services
Program. (Required all students to participate in Saturday
morning training sessions three hours each Saturday, con-
Fo ' tinued throughout practicum or internship. Materials
presented ranged from basic counseling skills and tech-
nicues to the staffing of assigned clients.)

L
Jiﬁ‘

Superviscrs: Shirley Coletti, Executive Director’, Operation-

_ PAR, Inc. -
: Dr. Peter Caffentzils, Clinical Director,

5 Operation PAR, Inc.

; PREVIZSU3 NON-ACADEMIC POSITIONS AND EXPERIEKNCE:
= (Januzry - Jun=, 1G674) ’ :

Tirector of Training: Florida Single State Agency Drug
Abuse Progran : '

Scope of Services:

, Supervise and coordinate duties of Developments
] Training Speciallist, Educational Liaison and other
: staf{ assigned to the training section.

2. Develop training grants for use by the Program with
emphasis on drug abuse.

L4 . - . ‘-

3. Identify groups in need of training.
L, Identify training resources currently available.

ning sesslions, seminars, and wcrkshops to
inirg to the identified groups.

ement the designed training models using state and
' federzl drug abuse resources as well as resources
ntified in (%) above.

BVEY

e
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Robert C. Griffin, Jr. Resupe Page Four

7. Assume overall responsibility for the developm
internship programs for graduates and under
in drug abuse services.

Supervisor: Frank D. Nelson, Chief, Florida Bureau of
Prug Abuse Prevention

(1970-1973)

Co-founder and Executlive Director: Metro-Atlanta
Mediation Center, Inc., Atlanta, Georgia

'Scope of Services:

1. Assumed administrative responsibilities for Georgia
- non-profit corporation.

2. -Planned, coordinated and directed efforts in innovative

youth and family social service systems.

3. Coordéinated and interpr=sted direct-service efforts to
Managing 3oard of Directors. -

4, Coordinated and directed corporate funding stfategies.
Supervisor: Henry Hall Ware, III, Secretary, Board of Directors

(1972-1973) | : - B

Director: Chrysalis (lMetro-Atlanta Mediation Cenber Tnc.,
Project), an adolescent the”apeuulc conrunﬂuv. :

Scope of Services:

1. Developed and implemented residentizl treatment strategies
for poly-drug invelved youth (ages 13-19).

2. Assumed supervisory and cllnical responsibllities for
staff of nine.

3. Assumad resporsibi ty for admlﬂlSuPauiVD and fiscal
dutles.

Supervisor: Henry Hall Ware, III, Secretary, Board of Directors
(1970-1972)

Director: The Bridge (Metro-Atlanta Mediation Center, Inc.,
Project), a runaway and family counseling center..

Scope of Services:
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Bdo Dy, Counselor Udaeision) RMisviesipgd State Uriversiioy, 1904

[T

Miajor: Counadior Frhreatiop; Sinors Wdueational Psye poiogy

Diaservidicen "The Sftecis of Voagues Clarilicotion op Chaeee i
Vatue Priovitie s i Measur ul by Rolench’s value Suoves, ™
MLAL, Preshyterian School of Chivistian Education, Richwond, Virginio,

.
1955, Llcjors: (_‘I i:.thm Education and Theology, -

73.AL, SL Andyew Proshyterian (o lc-1r_' Lauvinbure, North Jarotina
— - ] DY ’
) 1963, Malorsz: Bibie "'u[ Christiaon Dducation; Math.

. -

ic Educatien Speeialist for Missisgsinni Edueational Service Center
C)., Division of Continuing Educution, Mississippi Stote Uriversity,

(}.!E.‘S
The MESC is funded by HEW to oid ir probiems arvising in public scheol
tle

esegrogation and sex diseviminalion,  The gpecific responsibilities of
the job invelve conducting workshops tor teachers, administrators, cte.
in all aveas of humonistic education, especially values ctavifiention and
values educeation, as it anplies to enhincing seil-coneepr and decision-
making skills., 1977 to prescent.

~o
Proféssorin (.‘()_u_l—]-.\‘_l»‘.l()]"E\']L!(?:)“()!\ (part-time) for Mississippi State University.

(’ Courses include: Supervised Expericnee in Ceunseling; Counseling ‘Theovys
Edueational and Occupational Information; Group Techniquies and Procedusres;
and Statistics. 1876 until presenl, ANiso hove tuught ot Sferician, Misstssippi,
Branch of MS(; Jackson, Mississippi, Broanch of MSU; as (l Columbus,

v

Alississippl, Alr Poree Base.

DRirector of Christian Edueation, First Presbytovian Church, Staviivilie,,
Mississipni, 1965-08,

ecter of Christisn Educniion, Third Presbyteriun L,Imr u‘ Char:iotte,

Caroling, Sununers of 1863 and 1964,

-y
>
v
-
(994
I~

¢

Cennselor for drop-cut program ininner-s 1(,, Richmond, Virginia, 1963-65.
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VALUES CLARIETCATION AND OFHER WORK RELATED EXPPERIENCLS

Have pariicipated in workshops led by Sid Siwoen as follows:
Personsl Growth, Madison, Connccticut, 1973,
Volues Claritication, Mississippi StatT¥niversity, 1975, Coordinator.
Values Clarification, New Orlcans, Louisiana, 1977, '
Vialues Clarification, New Orleans, Louisicnn, 1976,
Values Clarification, NMemphis, Tenncssce, 1976,

Also: Invitational Conference for Value Clavifieation Vrainers, Sazamore,
New York, 1978. '

ave led workshops in values clarifieation for:

Al
Mississippi Personnel and Guidance Association al Districet and State Conventions,
1076, 1977, 1973, ' :

American Personnel and Guidance Asaocn'\uon at Natienal Convention, Washinaton
D. C., 1978,

American Association of University Women at Local, State, and National Mectings,
1976, 1977, 1073, ) ’ ‘

American Association of Counselor Educators at Naticnal Cenvention, New Orleans, .
Louisiana, 1977,
Liississippl Association of Curriculum Lv.ulu wion and Supervision, 1978, Jackson,

Mississippi. i
Presbyterian Church in United States, Synod Level (,')x‘icm‘n( es, 1075, Montgomery,
Alaboma and 1876, Nashville, Tennessce, , <
Mississippi Girl Scout Leaders, 1978, : .
Public School Systems throughout Mississippi, 1977, 1978, '
Gerontology Couneil of Mississippi, 1975,
American Personnel and Guidance Association Regionui Meeting, 1978, Dallas
Texas. ' : '
Buplist State University, 1978, ‘Walnut Ridge, Arkansas,
Mississippi Employment Service, 1976, 1977, 1978

Presented Puper "What About Counseling Theory, " Al‘]C‘“l can Pevsonnel and
Guidance Assouintion, National Convenlion, 1976, Chicngo, lilinois,

CHURCIH Rt LA TED
Elder, Trinity Preszsbhyterian Church, Starkville, Mississippi.

Officiul Detegate to General Assembly of Preshyterian Church in United States,
1976,
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Raberta Parker Mar tin Vita {continued) T ' . ‘ 3

IV, CHURCH RELATED (continuced)

Participated in pilot projeetl of Preshyterian Church in United States in exploring
roic of women, 1975, '

Crenlive Worship, Chairperson, 1972, —?974, 1977, 1978.

2.

Taskforcee for Theology and Culture fm Pregbyteriam Church in Um*ed States,
1977 to presernt.

Presbytery Taskforee on Education, St. Andrew's Presbytery, Mississippi,
1975 to presernt, ‘ : :

e Taskforce for Relationship Between Paychotherapy and Theoiogy, Presbyterian
- Church in United Siates, 1978

Tausht Sun(.av Scheol 11 ye'lrs.

V. PROFESSIONAL ORGANIZATIONS : ‘
American Personnel and Guidanece Association,
Association of Measuremeoent and Evalaation in Guidance, ’ _ ,

.

Association for HLmdmsuc Education and Dcvelopn\ent

Association for Religious and Values ITssuces in Counscling, 1975 Nominee for
Board of Directors at National Level. ‘

Asq ation for Counsclor Education and SL\)’)G"'VlblOD N .

Mississippt Personnel and Guidance Associntion, Chairperson, Professional

Standards Committee, 1376, 1977; Chairperson, Commitiee on Human
Rights, 1978, 1979,
. dier: Amevican Association of University Women, Chairperson, Cominittee
. on Women, 1977-78. - . .
Day Carc Centers of Starkville, Mississippi, Board of Directors, 1972-74, '
Den Mother, Cub Scouls, 1876-78,
Vi. PERSONAL
Born: November 23, 1940, and reared in Wilson, North Cuarclina.

G
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Roberta Parker Martin \’1' (continuca)y A B

Vi. PERSONAL (conlinueq)
Perszonal interesis: vegetabie gardening, swimming, walking, meeting peopm
Jstening to music,

PR

Married to Edward C. Martiv, Jv., Professor of Laudsceape Avchitecture,
Missigsippl Staie Universily.

Children: E. Curtis Martin, UI, age 10 : e

Andrew P, Martin, are 7 1/2

Vil. REFERENCES . : '

(- Dr. Warren F. Housley, Head, Department of { Counsclor Education
A AMissicsippl State University
b, O. Drawer GE

Mississippi State, M8 39762

Dr. Norvel L. Burketf, Director "
Mississippi Educational Service Center
I)L\lsmn of Continuirng Education
lississippi State University
. O. Drawer NX .
-1ssi ssippi State, MS 59762

Dr. Joe R. Undcrwood, Professor uf Counsclor du ion
P. O. Drawer GE
Mississippi State, MS 30762

’

. Dr. Kathie S. Gilbert, Professor of Economics

( 4 _ P. O. Drawer JE
b B Mississippi State, MS 33762

Dr. Herbert M. landiey, Professor, Elementary and SecondnryEducationA ‘
P. O. Box 5365
- Mississippi State, MS 39762

Rev, Robert } Lake .
Trinity Presbylerian Church
P. C. Box 794

Starkville, MS 20759

1978




EXPERTENCE:

s /
RESUME

JAY T. NUTTER ~°
1777 S.E. 15th Street
FORT LAUDERDALE, FLORIDA . 33316
(305) 462-1725

1971 - Present

DIRECTOR OF VOCATIONAL EVALUATION. Easten Seal Rehabilitation
Centen, Font Lauderdale, FLorida.

MAJOR RESPONSIBILITY: To coordinate the ac,twuxu 0f seven
full time and two part Lime staff members.

o 1 A K

The staff consists of three vocational evaluatonrs, one vocational

Lnstructon, one pé_ucho&)gut, lwo secnelanies, and fwo drnivers.,

The staff 4& nesponsible for evaluating Zhe vocational potential

0§ phusically and emotionally handicapped individuals_{ages 15-
referned by the Cffice of Vocational Rehabilitation.

60)

Devised and implermented a program cf vocational euaﬂuat«.on which

was funded in 1971 Lon $25,000 through a grant from the 0ffice

04 Vecationat Rehabititation. The success of the program has
increased the progham's fundina capacity to $140,000 <in 1978,
Durirg the past seven years, client neﬁe}z}m& have nisen §rom
150 to 500 per yean.

In 1972, the evaluation centen was designated the "model” progham
in the State of Florida fon vocational evaluation and adjustment.
As a nesult of this necognition, in 1973, the evaluation centen

was designated the primarny iraining cernten for evaluaiors and

adjustment personnel forn the State. Since that time, tne ma;ou,t'y
0§ vocational evaluatons and adjusiment personnel in "the State

0§ Flonida have been troined through this facilitu.

Devised and implemented an additional progham in 1975 called

"IMAGE" througn a grant from Zhe Office of Vocational Rehabilita-
Zion., This program was new in Lty apphroach to the {ield of vo-
‘cational nehabilitation in that Lt humanized the vocational process

by allaving clients in weekly workshops Lo clarify their values,

to examine thein self- concepu and to take nesponsibility fon ihw

actions.

In 1972 and 1977, the State Citation fon outstanding service in

worhing with the emotionally and physically handicapped was a-

warded 2o me by the Department Healih and Pehabilitation Services.

From 1974-1977, “senved on the Boand 04 Dinectorns of the Flornida

Associalion oﬁ Rehabilitative Facilities.

{continued)
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1969-1971

VOCATIONAL EVALUATOR. Miami Aduli Center, Miami, Flonida,
MAJOR RESPONSIBILITY: 1n a sheltered wonkshop settina, 1o

. evafuate the vocational potential of non-active alcohelics

(ages 20-65) and to nun Awo personal growth groups per day.

1968-1969

SENIOR COUNSELOR, Women's Job Conp Centenr, Pofand Springs,
Maine. o

MAJOR RESPONSIRILITY: Teo coordinate a siaff of four counsefors
and two secretaries. The counselons worked with a group of
cultunally and educationelly deprived youna fadies (ages 15-23)
2o help them to Amprove thein self-image. Was also responsible
forn raining the counselors in aroup processes based on an
eclectic approach. : '

'

1966-1958 - o -

COUNSELOR. UWemen's Job Conp Center, Chanfeston, Weat Vinginia.
MAJOR RESPONSIBILITY: To conduct individual and group therapy
sessions with s.ixty younag Ladies (ages 15-23) who wene identified-
as Zhe inconrigable element of the center. As a nesuwlft of this
work, tensions between the administration and the youna Ladies
were considenably reduced. Was also nesponsible fon conducting
inservice thaining sessions forn the othen counselons at the center.

1964-1966

DIPECTOR OF SOCTIAL SERVICES. Kaisern Foundation Hospital, Fontana,.
California. , , _

MATJOR RESPONSIBILITY: To conduct individual and marriege counselin
ulth patients who hequested psycholoaical services. ALso referned
patients to appropriale communily agencies and dispensed emexaencuy
funds to those individuals who could not pay thein medical expenses

1963-1964

SOCTAL WORKER. State Depantment of Califonnia, EL Monte, Califomni.
MAJOR RESPONSIBILITY: To provide counselina services and {inancial
aid to families with dependent chifdren. (AFDC).

Bachelon of Ants (B.A.) Major: Histony and Government. Mdiren:
Psychology, Univensitu of Maine. Graduated wilh distinction
(cum Laude)in 1961. -

(continued)
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ADJUNCT PROFESSCR. Behavicral Sciences Center, Nova U;uve)m-otg

Responsible forn supervision of counseling and guidance practicum
students and forn teaching graduate Level courses in career de-
veLopment and counseling principles and techniques. Authon of

- Zhe Nova lniversity Handbook fon Guidance and Counseling Practicum.

- - T - = e Sm e o e W e e e ae = P e e =t . -

PSYCHOTHERAPIST. Pnrivate P/LaC/tl.CQ. Tncludes individual, mcwu‘age,

family, and group therapy.

1972-1977

TEACHER SPECTIALIST IN CURRICULM AND COUNSELING, TNSERVICE COCPDINA-
TOR, AND EXCEPTIONAL STUDENT COORDINATOR. Career Education Profect.
The Schoof Board 04 Browand County, Florida., MAJOR RESPONSIBILITY
WAS TQ ATD ADMINISTRATORS, COUNSELORS, AND TEACHERS IN 745 SCHOOLS
IN PEVELOPING AND IHPLE}‘ENTING CAREER EDUCATION CURRICULA FOR ALL

- STUDENTS AND IN ALL AREAS OF INSTRUCTION.

Selected by the fonmenr project dinecton 1o assist in developing
a workable career education modef, including placement and follar-

| up setvaicesd, to be implemented coun,tg -wide.,  Active in worhing with

district- amd State-fevel staff Lo make careen education a pant of
the tetal instructional program for the school district. Resultant
Breward County model influenced the 1973 FLorida Lenga,the 4 dc’—
cisicn to fund careen education State-wide,

Assisted in developinag the yearly careen education phoject proposal
fon State {unding. Devised the career development procesds fon

exceptional students. Developed the nesearch model for an alierna-
tive school progham based on career education. Devised the sustem

" fen We)meﬁa,téng the 84x prevocational subfect areas. Involved

in evaluation 0§ prof ec,t 5 plwceAA obfectives and Atudent p/wduc,t
objy emuu ,

Won Auppofd_' 04 Ac}wol’. adninistratons and 5acu.£,téeé fox caxreern de-
velopment as a cuilical need and an appropiiaile educational respon-
sibility. Wonrked closely iwith select coume,t’/:ng dtaffs Lo incon-
porate transactionat analysis, reality z:ne/zapu, values Cfﬂ)(&ﬁ»(CLuCLOH
and othen self-avareness concepa into various home/team base qui-
dance programs. Assisted the training of schoof guidance pexsonnel
in 1he use o individual and ghoup career counseling Lechniques.

Worked closely with the formern Dinector of Inservice Education in
devising the systim for implementing all career education workshops.
Coordinated project's irservice education program invofuing over
6,000 zeachens, including nexsponubu,c,ty for sizeable Lnsenvice
budae«. ,

Autnonr 05 two serf-instructional teacher insenvice manuals nelated
1o careen development. Caneen education papens presented ai con-
ventions of the Fiorida TLementary, Middle, and tig.. Schoof Teachen
Associations, and at conventions of th. Feonida and American Person-

nel and Guidance Associations. : L
{continued]
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INSTRUCTOR. Cuwwniculum and Instruction Department, FRorida
Atlantic University. Responsible for Zeaching a graduate Levef
counse in careern educaetion. o

1968-1972

TEACHER OF MATHEMATICS AND ELEMENTARY TEACHER. The Schoof Boands
0§ Cumbertand County, Maine and Pade and Broward Counties, FRonrida.
Grade Levels - 4th, &th, 9th, 10th, and 11th. Afso Zaught counses
in readirg and Language arts. ’

SCHCOL COUNSELOR. The Schoolf Board of Broward County, Flonida.

Bachelon of Science (BS). ELementany Education, Mathematics.

- West Vinginia State College. Graduated in 1968.

Master of Education (MEd). Counseling and Guidance. Florida
Atlontic lniversity. Graduated 4in 1972, .

Education Specialist (EdS). Couwnselina and Guidance. Fronida
Atiantic Urivensity. Ghraduated 4in 1974, . '

Age-31. Einthdate- Apnif 2, 1947. Height-5'4". Weight - 105£bs.
Sex identification - Female. Ethnic identification- Black.
Marital status- Married.  Health- Excellent.

Attached.
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PEFERENCES:
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PAGE THREE

Masten of Ants (M.AL).  Counseling Psychology.
lniversity of New Mexdico. Graduated 4in 1963.

Posi Masten's wonk in psycholegy. Compfeted three
semeAten credits at the Univernsity of Maine and Zen
semesZen credits at Florida's Nova Univernsidy.

Age: 41, Binthdate: Apnil 17, 1937. Height: 5' 117,
Welght: 173 gbs. Sex identification: tale. Ethnic
Ldentification: Caucasdian. Manital status: HMarnnded.

Health: Excellent.

CGTLLIAM PAFL(CHA

State Tepartment of Vocational ?ehabduauon
Progham Anafyst '
Rehabititation Facilities P)wgn.m
1369 Winewced Boulevard
Tatlahessce, Flonida 32301

JAMES MACEDON

Proanam Tineclon of Browarnd County
Vocational Rehabilitation

Heafth and Rehabllitative Services
120 Eart CakLand Pank Bowlevard
Fort Llauderdale, FRorida 33334

RICHARD WAYNE : ' o
Browand County Assistant Netwonk Managen.

- Healith and Rehabillfitative Senvices

2800 East Oakland Park Bewlevand
Fort Lauderdake, Florida 33311

EARL TOWNEY

Supervison of Browvard Ccuntzr
BLind Services

Tepentment of Education

375 West QaklLand Park Eouﬂeuand
Fort Laudendale, Flonida 33311

DR. JAMES SMITH
Univernsily School Dinecton
Nova University

7500 Southwest 36th Streek
Davie, Flonida 33314
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Juanita B. Nutiten. .
1777 S.E. 15th Sireet’

Fort Laudendale, FLornida 33316
(305) 462-1725

1977 - Present

HUMAN RELATIONS SPECIALIST. Emengency Scheof Ald Act [ESAA)
Project. The Schoof Board of Broward County, Florida.

MAJOR RESPONSIBLITY: TO PROVIDE SCHCOL PERSONNEL TRAINING

IN THE IDENTIFICATION OF STUDENTS WITH SOCIAL AND/OR EMCTIONAL
PROBLEMS AND TRAINING IN THE TREATMENT OF THOSE PROBLEMS THROUGH
THE USE OF REALITY THEPAPY, TRANSACTTONAL ANALYSIS, VALUES

CLARI FICATION AND GESTALT THERAPY TECHNTOQUES.

Selected by the county- Zeud pwomd scheening commiitee to
08848% Ln davdop&nq @ wonkabfe human nefations modef to be
implemented in the 48 ESAA Project schooks. Pant of this model
includes a peer involvement program, a parent auidance progham,
and community involLuvement Ainategies.

Beginnina in 1975, assdisted in deveﬂo,mng the ueanlur ESAA p)zo; ect

proposal fon L(edeha,e funding. Assisted in developing project’s

neseanch desdign and involved in evalualion of rrofect's p)wce,us ,
cbjectives and student product objectives.

As a nesult of the success of the Broward ESAA Human Relations
Team, nequested by the superintendent Lo thoublLe-shoot fon the
county. Human refaticns paper presented at the Flonida Personnef
and Guidance AAAoe,ta,twn conuemon '

(e .

CONSULTANT TO PALM BEACH COU.\'TV SCf’OOLS Human nrefationas .Utbuvbf‘e-—'
snooten. : : ‘

CONSULTANT TO STATE DEPARTHENT OF EDUCATION. Teachen inservice '
rrarua£ u')u,te)L. .

ADJUNCT PROFESSOR. National Teachenr Education Progham, Nova
Univernsity., Respensible for teac}wﬂg a g)zaa'uax‘e Level counse in
educational péuchoﬂogy

1972- Present

CONSULTANT TO BROWARD COUNTY SCHOOLS. Federal projects phopozsaﬂ
writer., |ALL proposals have been funded.)

CONSULTANT TO MANY FLORIDA SCHOOL SYSTEMS AND STATE ACGENCIES.
Careen development specialist, Conducted numercus wonkshors re-.
fated to carcen develepment and self awanerness ccncepts with majen

focus on values clandficaticn.
“ {continued)
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Meredith® Stanford

354 School Street

Watertown, Massachusetts 02172
(617) 923-1133

Boston University :
Department of Humanistic and Behavioral Studies
232 Bay State Road. Boston, Massachusetts 02215

(617) 333-4614

PROFESSIONAL EXPERIENCE:

1975-present

1976-present

1¢77-presant
1974-76
1975

Faculty, Boston anOrSlb., Departaent of Humanistic and Bohaviorazl
£ ivi C mas orogram concentration in value moral
As advisor to the masters ogram concentr (o) 1 S and moral

> luc
I have developed a resource center to advise students of opportunitiss :
further their particular interests in this field and developed a progran
of courses. designed to nect those needs. I've tadught gradhate and fiolc-

based undergraduate courses in: . -
Applied Philosophy of Education

Education and Moral Develcopzent:
Values in Education

Humanistic Psychology: Educational Perspectives

Women in Literature: Psychology and Values

Laboratory in Humanistic Education co-led with Paul Nash

Faculty, Middlesex Communitv College, Deoartment of Social- SCLDrros
Social Ps:~hology Humanistic Psychology
Psychology of Personality Values Clarification

Human FKelations General Psychology

Faculty, Lesley College, Graduate School of Counselor FdLC&thd
Values Clarification

Clinical Supervisor, Boston University, Department of Counselor Fducatio:
The Human Service workers nrogram is coiprised of masters candidates
whose work as counselors in prisons, pre~trial programs, adolescent
residential treatment centers, and alternative schcol settings is :
supervised both in on~site visits and weekly group meetings to discuss
work related cases, provide support, and develop continuing professional
growth experiences.

£ducational Consultant and Teacher Trainer, Boston University

Tarough -a FIPSE grant for the Upen karollment Teacher Training Project

I trained graduate students in medical anthropology, English, p071t'cg
science, feminist perspectives in anthropology, and urban histor:

in a series of workshops and videotape sessions to teach first with a
naster_ teacher in the Wetropolltan College, then placed them the followin
year in a community college and supervised the transfer of skills to a
community-based student population.

Individual and Group Counselor, Center for Alternative Education
In this alternative educativnal setting based on Glasser's KReality Tharer
I counseled bright, underachieving adolescents 1n onc-to-one and small zs
meetings as well as participating in group meetings involving ths conti

school community.
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1674-76

1973-74

1971-73

1970-71

f_._)_ C _10.:.

1976-pr;sen:

1974-75
1973-74
1970

19656-70

CERTIFICATION:
1970

19747
1975

PRESENTATIONS :

Novemher 1977

CGecrtober 1977

ST o

4

( -
Teaching Foll..., Boston I'miversity, Denaxtrwx
Studies: tik TU2 Scavch tor Bdocationel icnticy

of Humanistlic aret “l\”lOtul

In this underyratuate erduecational philosuphy course [Qqulred for reszchor
certification | gave periodic lectures, Led a smail proup discussion,
supcrvised and arranped for Jield expericrnces, and did individual acadenmic
counseling. '
Media Resource Teacher, Proiject Triad, Horace Mann School, Rochestar, New
As a cousultant to special needs childresn =3 with botit reading
interpearsonal adjustnent problems, I used videotape, filmraking, microfich
and still photography to supplement small group and individual sessions,
parent involvement, multi-ethnic sturlies, and self-awareness exercises

to elevate self-concept, social developrent, and school achievement.

Loen b
(ST

Reading Teachnr, Second Grade, Albert Tinstein School, Chicaco, Illinois

This fedeiaily tuoded ESEN peading project for disadvantaged iaaer clLy
children utilized inteasive small proups and self-imotivating open classroc
Luc;quuuu-Lu stimalate reading achicvempet.tooush personal success.,

Team Teacher, Third Grade, Mary C. Terrell School, Chicaro, Illinois

The expoertise of vach teacher in a lavge group setting involving several
classes of third graders in a Title One Teain Teéaching P?OJect was altevnat
with the personalized attention of a small group.

.

Doctoral Candidate, Boston University, Department of Humanistic and
Beniavioral Studies

Course YWork, Clinical Practice, Oral CO“D[EthbL ‘@S LOﬂpletcd

Masters Dugreeiwarded, Boston University, Department of Humanistic and
Behavioral >Studies :

Graduate work in counseling and guidance, human development, and personal
theory, University of Rochester, Department of Foundations of Education

Teacher certification in elementary education, Northeastern University,
School of Education

Bachelor;s Degree in English, philosophy, psychqlogy, and. education
University of lllinois, College of Liberal Avts .

Teacher K-3, Chicago Board of Education
Teacher K-8, Commonwealth of Massachusetts
Guidance Counselor, Commonwealth of Massachusetrts

"Values and Moral Education: Male/Female loles™, Conncticur Association
of Independent Schools, New Haven, with David rurpel.

"l!se of Fewdback in Organic Workshop Desiyn's Mow Ennland Bepional
Values Clavitfication Tratoer:. Network, Boston

. N ) .
"y, Newleen North Pyvetmobonte al lf"“ M e Cogteg e,

alucs Claoritieation”
Newluon, wilh Hidoey Himon
Lotaealb bess Pyl

"Values in thoaanistic Edveation®, T BRI fost






[PEPTRIIRIENDPE ELTE LS U % e it B G i NS PR TR
b

.
K -
4
) L]
B ’ -
: S
L -

: January 15, 1979
Dr, Stephen E. Forrer S
Assistant to the Chancellor for Institutional
Planning, Pesearch and Developzent
University of iLaryland
University Collsze
College Park, 1D 207L2
‘Daar Steve: )
hi - -
I-vrould be nleased to serve as a values clarification trainer for the - -
(’ University of Yaryland in the PET II Prozram if that contract is avrardad to
= you. I can dspsri for Europs in=zsdiately and I will be available through .
Septendzr 1, 1979. . ' ’
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PROFESSIONAL VITA

HUGO A. KEESING

University of Maryland ' 47 Cable Hollow Way

University College . ' _ - Upper Marlboro
College Park, Maryland 20742 Maryland, 20870

(301) 454-4931 _ ‘ " (301) 336‘2532

Personal Data:

birthdate: November 15, 1943
~ Birthplace: Netherlands

Citizenship: U.S.

Education: : ' ‘
Duke University, 1961-65 - B.S. In Psychoiogy '
George Washington University, 1965-67 - M.A. in Clinical PsycHolocy '
Adelphi University, 1967-70 - Ph.D. (1973) in Behavior Researcn

: (Psychology) : ,

Professional Exmerience:.

Current - Coordinator, Faculty De Ve10pﬂent - Unlverolty of Maryland
University College - Lecturer in Psychology and American
. Studies ‘ :

1974-76 - Lecturer, UnlversLty College

1973-74 - Area Dlrebuor, United Kingdom - Unlver51ty of Maryland
University College, European Division

16706-73 - Lecturvrer, Overseas Divisions, University of Maryland

1966-70 - Various part—time teaching and research positions

Hembership in Professional Organizations: : .

American PsyCﬂoloﬂlCal Association; Eastern Psycholoalcal Assoc1at301,

Popular Culture Associlation .

Publications:

sing, Huzo A. YThe pop message: A trend analysis of the psycho-
logical content of two decades of music." In Adolescent Behavior
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Publications: (continued)

and Society: A Book of Readings - 2nd Edition. Rolf E. Muuss (Ed.)
New.Yorx: Random House, 1975 pp 543-550. ' '

Keesing, Hugo A. "Annotated b1b110graphy of pop/rock music." Pogular

Culture Methods, III:1 (April 1976), pp. 4-22.

Keesing, Hugo A. "“natozy of a hit." 1In Popular Culture and the
Mass dMedia: A Reader. Christopher Geist (Ed.) Bowling Green:
Popular Culture Press, 1977, pp. 83-99. :

Papers and Presentations:

Keesing, Hugo A. "Turned on and tuned in--or turned off? Assessing
the radio listener.' Invited address before the First Annual
American Forces Network Broadcasting Corference, Wiesbaden, Germany,
November 12-16, 1973. . :

Keesing, Hugo A. '"The pop message." Delivered at the Forty-Fifth.
Annual ﬂeetlng of the Eastern Psychological”Ass¢ciation, Philadelphia,

Pennsylvania, April 18-20, 1974.

Keesing, Hugo A. '"Faculty Development for Adjunct and Part- Time
Faculty." Delivered at POD Hetwork National Conference, Zion,
Il1linois, October 23-26, 1977. :

Keesing, Hugo A. '"Culture in the grooves: Anerlcan h;stor) at 78,

45, § 33 1/3 rpm." Delivered at the Eighth National Convention’
oX thc Popular Culture Association, C1nc1nnaL1, Ohio, Anrll 19- 22 197

Klariman, C.B. and Keesing, H.A. "A ilodel Procram for Increa51nd
Teaching Effectiveness in the Biological Sciences." Delivered at
Plant Sciences Conference, Virginia Polytechnic Institute and
State University, Blacksburg, Virginia, June 25-29, 19738.

Keesing, Hugo A. ‘"hMaryland's Comprehensive Program to Improve Faculty
Wwho Deal with Adults." Presented before the Mid-Year Meeting of
Council on Extension and Continuing Education, NASULGC, Collece Park,
Maryland, June 27-28, 1978.

Special Training:.

IDEA Consultant - Fall IDEA Vorkshop, Xansas State University (Center
for Faculty Evaluation and Development), October 13-15, 1976.

Teaching Improvemsnt Consultant - University of Massachusetts Clinic
mprove University Teaching, January 19-25, 1977.

ct 0
C
H

Yuculty Growth Contracting - Gordon College (”enham Massachusetts)
Wworkshop, June 13-15, 1977.
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PROFESSIONAL
MARILYNN A,
Chancellor's Qffice

University of Maryland
University College

P VRS

VITA
DRAXL
47 Cable Hollow Way

Largo, MD. 20870
(301): 336-2532

College Park, MD 20742

Parsonal Data

19456
NY

Birthdate: September 1,
Birthplace: Rochester,

Education

Adelphi‘ Univeréity, Behavior Research Program of the Institute of Advanced

Psychological Studies, '1968-1371; Ph.D.

awarded: May,

1978

The Bahavior Rassarch program is a proadly based “program designed to
prepare students for careers in research and teaching. The emphasis rf
the curriculum is coursework and experience in research design, psycho-

metrics and statistics.

In addition, I completed a series of seminars in

Developmental Psychology, Perception and Cogmtlon, 8001al Psychology,

Clinical Psychopathology and Psycholinguistics.

Diss=artation: Show and Tell: A Comparison of Verbal and Attentional

Propzs in Children's Discrimination Learning.

Chair: Dr. Sheridan A. Phillips

Marymount Manhattan College, New York City, 1965-1968; B.A.

Nazareth College of Rochester, 1964-1965

Professional Expsrience

Assistant Special Projects Coordmator

1978-present
My prim

in Psychology

University of l\/aryland UmverSLty Collmge

LR

ary responslblhty as a Special PfOJeCtS Coordinator has been the

preparabon and packaging of testing manuals and other written materials spacified

under

grants and contracts administered by the University of Maryland.

In addition,

I have p22n responsible for the design of evaluation instruments for these

projects and tne coordination of evaluation activities.

developmant and procurement of grants and contracts.

I also assist in the desxgn,
Finally, I have participated

in curriculum development and logistics design for trammg projects and education

courses.sponsored by the University of Maryland.
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Lecturer in Psychology, University of Maryland, University College: Overseas
and Stateside Divisions: 1971- present

As a faculty member with the University of Maryland in Europe, the Atlantic
and the Baltimore/Washington area, I have spent much of the past eight
years teaching psychology and related courses to adult part-time students.
Overseas the students were primarily military personnel and their dependents.
Statewide they have included special groups such as the police. In every
instance they have shared the recognized characteristics of adult learners: they
are highly motivated and appreciate a structured learning environment in which
they can actively participate in the educational process.

Teaching for UMUC has taken me to 17 locations in U different countries.
In addition to the extensive travel associated with my teaching 1 participatad
on many levels of the educational process. My regular activities included
organizing, promoting and sometimes filling my own classes, counseling
students in academic and career decisions, and developing community aware-
ness of UMUC through guest lectures to military and civilian organizations.
My years of contact with the military have extended my. awareness of the
unique characteristics and problems of that group vis-a-vis education and
training. * '

Adjunct Lecturer,' Nassau‘Community College, Hempstead, NY: Spring and IR
Summer Semesters, 1971. /

Research Assistant to Dr. Sonia F. Osler, 1969-1971. The research ‘concerned
the devalopment of classification skills, concept attainmant and perceptual !
and varbal coding in young children. I participated in all aspescts of this
research program including experimental design, coordination with the public
school systems, data collection and statistical analyses.

Research Assistant to Dr. Ernest Kramer, 13968-1969. The research concerned
patient-therapist styles of interaction. My responsibilities included designing -
research materials, coordinating the research with local mental health facilities,
interviewing subjects and routine data analyses.

Undergraduatz Ccurses Taught

Introductory Psychology : .
Statistics for tdz~3eshavioral Sciences

Developmental Psychology

Adolescent Psychology

Personality and Adjustment

Abnormal Psychology

Advancad Abnormal Psychology

Social Psychology :

Mental Hygiene
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Other Professional Activities:

Leader and co-leader of microteaching workshops.

Participants in 2nd and 4th International Conferences on ImprOV1n0
University Teaching (1976;1978). - - %

Selected to participate in Kellogg- funded workshop on "Introduc1n0
Innovations in leher Education" (11/77). ‘

Participated in CAEL Workshop on evaluating experiential learning
Cleveland, Ohio, October 10-1Z, 1976.

Attended Middle States CAEL Regional Conference on ''Issues of
Experiential Learning,” Delaware County CCL, Media, Pennsylvania,
hoxenber 15-16, 1977. ' : :

«?



UNIVE PSL‘r’V OF MARYLAND UNIVERSITY COLLCGt
UM RSITY BOULEVARD AT ADELPHI RO[
COLLEGE PARK, MARYLAND 20742

OFFICE OF THE CHANCELLOR

_ January 16, 1979

Dr, Stephen E, Torr

Assistant t ths Ch nﬂallor for Institutional
Plaaning, R aearch and Desvelopazsnt

Uqlfers’qy of - Wlaryland :

University Collzgze
College Park, YD 207L2

Q Dzaxr Steve:
It is with pleasure that I accept your offer to ssrve as a trainer
for the Universiiy of Naryland in the PZT II project if that contracht is
avarded to you. I am available for immediate traval to Europe,
= ' Cordially,
S - h’:\. L3 G ‘_\”\ c .
» . i d ‘\ -
e . —_— , L .o . 11"nn A. Draxl
s ' Asslsuanu Spzcial Progecto
t : Coo“d_nator .
,t":_-i
4
: . .
S N - 1.
3 Tr: Vouldwide Copten uing Eduzation eam[f'zu;
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